Human Resources Department

Omaha/Douglas Civic Center
1819 Farnam Street, Suite 506
Omaha, Nebraska 68183-0506
(402) 444-5300

FAX (402) 444-5314

FAX (402) 444-5317

City of Omaha Debotah K. Sander
Jean Stothert, Mayor Director

Honorable President

and Members of the City Council,

Aftached hereto is an Ordinance to approve the Labor Agreement between the City of Omaha
and the Omaha City Employees, Local 251, American Federation of State, County and
Municipal Employees, AFL-CIO. This Agreement will cover payroll years 2021 through 2025.

If approved, this Labor Agreement provides for the following:

1. Wages
Employees shall receive a 2% retroactive wage increase for 2021.

The pay plan for 2022 was modified substantially. As a result of the comprehensive
wage study performed in 2020/2021, the pay ranges for some classifications were
adjusted. In addition, the comparable cities and/or local market data demonstrated that
the classifications had more pay steps and a longer period to get to the top pay step.
The number of pay steps for each position went from 6 to 11 and the years to the top
step from 5 years to 9 years. Employees were placed at a pay step in the new pay
range that is closest to a 4% increase in pay. Those classifications whose pay was over
the market were frozen with the length of such freeze being dependent on how much
over the market the position was.

There is a 2% wage increase for 2023, 2024, and 2025.
The Ordinance also eliminates twenty-one obsolete job classifications.
2. Other Financial Adjustments

Shift differential is increased from $0.50 to $0.75 for 2nd Shift personnel and from $0.60
to $1.00 for 3rd Shift personnel.

Shift differential of $3.60 per hour for Papio Treatment Plant Boiler operators while
boilers are in operation.

Tool allowances were increased for several positions. Such increases were either $100
or $200 per year.
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Added ASE certification pay in the amount of $75 per pay period for those automotive
mechanics who have aftained the certification.

Master's degree incentives of $40 per pay period for Police Department forensics
employees.

Adjusted Uniform allowances for numerous positions.

3. Health Insurance
The City agreed to make contributions to each employee’s health savings account in the
same amounts set out in the Collective Bargaining Agreement with the Omaha Police
Officer's Association as follows:

2022

Employee Only: $1,950 lump sum
Employee + One, and Family: $3,900 lump sum

2023

Employee Only: $2,000 lump sum
Employee + One, and Family: $4,000 lump sum

2024

Employee Only: $2,050 lump sum
Employee + One, and Family: $4,100 lump sum

2025

Employee Only: $2,100 lump sum
Employee + One, and Family: $4,200 lump sum

4. Pension
The City has agreed to change the length of service needed to vest for those in the
Cash Balance Plan from ten years to five years. The City’s actuary determined that
the cost of this modification is 0.1% and the City and the employee will each increase
their contribution by 0.05% to pay for the modification.

5. Dental Enroliment and Insurance

The HMO dental option will be eliminated. At this point, there are almost no
providers in the network and very few employees who choose this option.

The City agreed to pay 50% of the premium cost for the City’s self-insured dental
care plan.
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6. Paid Holiday

Employees in the Local 251 Group will get the Juneteenth holiday starting in 2022.

7. Modified and strengthened Management rights in a number of areas:

Attendance Management

Increased time period for completing investigations

Allowed for use of GPS data in discipline

Streamlined the transfer process

On call obligations and incentive pay

Clarified some language to minimize work disruption by union stewards
Equalization of voluntary and mandatory OT assignments

Clarified Safety Committee process

Improved Sick Leave Advisory Committee process

The Human Resources Department recommends your approval of this Ordinance. The
Personnel Board approved this Ordinance at its March 24, 2022, meeting.

ReSpectfuIIy submitted, Referred to City Council for Consideration:
YL
M/&M/M AL e =/ 15/
Deborah K. Sander Date Mayor's Office/Title Date

Human Resources Director

Approved as to Funding: Approved as to Form:
Ainid ol Ly P

Stephen B. Lurtiss v Pate Bernard J. in den Bosch Date

Finance Director Deputy City Attorhey
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ORDINANCE NO. Ll'Z/{Zg

AN ORDINANCE to approve the Collective Bargaining Agreement for the years 2021, 2022,

2023, 2024, and 2025 between the City of Omaha and the Omaha City Employees,

Local 251, American Federation of State, County and Municipal Employees, AFL-CIO; to

provide that any ordinances of the City of Omaha, and any rules and regulations

promulgated thereunder, which are in conflict with the provisions of the Collective

Bargaining Agreement shall not be applicable to those employees in the Bargaining Unit

described in Article 1, Section 1, of said Collective Bargaining Agreement; to provide

authorization for the Mayor to execute and the City Clerk to attest her signature; and to
provide the effective date hereof.
BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF OMAHA:

Section 1. There is a need to approve the Collective Bargaining Agreement between the
City of Omaha and the Omaha City Employees, Local No. 251, American Federation of State,
County and Municipal Employees, AFL-CIO, for the years 2021, 2022, 2023, 2024, and 2025. A
copy of said Collective Bargaining Agreement is attached hereto and by this reference made a
part hereof.

Section 2. The following obsolete job classifications have been eliminated effective
December 26, 2021: Clerk | (Code 5020), Driver/Messenger (5015), Police Information
Operator Il (5150), Admin Receptionist — OCVB (5197), Computer Operator (5230),
Microsystems Support Assistant (5250), Printer Operator | (5285), Printer Operator Il (5290),
Detention Technician (5620), Public Works Assessor (5810), Air Quality Control Inspector
(5930), Compost Laborer (6105), Parking Control Technician (6140), Public Events Worker
(6720), Public Events Foreman (6750), Welder (6840), Traffic Signal Technician Il (6880),
Nurserykeeper (6920), Recreation Leader (7050), Parking Lot Foreman (7060), and Public

Events Engineer (7070).
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Section 3. The following job classifications have renamed effective December 26, 2021:
(1) Wastewater Treatment Plant Operator (Code 6520) now known as Water Resource
Recovery Facility Operator (6520) and (2) Wastewater Treatment Plant Chief Operator (Code
6525) now known as Water Resource Recovery Facility Chief Operator (6525).

Section 4. Any ordinances of the City of Omaha, and rules and regulations promulgated
thereunder, which are in conflict with the provisions of the Collective Bargaining Agreement
shall not be applicable to those employees in the Bargaining Unit described in Article 1, Section
1, of said Collective Bargaining Agreement.

Section 5. The Mayor of the City of Omaha is hereby authorized to execute the
Collective Bargaining Agreement on behalf of the City of Omaha, and the City Clerk is
authorized to attest to her signature.

Section 6. This Ordinance shall be in full force and take effect fifteen (15) days from and

after its passage.
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INTRODUCED BY COUNCILMEMBER

=

.
'. APPROVED BY:

T e b L2207

APR1220227] /D MAYOR OF THE CITY OF OMAHA  DATE

d & UL

PASSED

ATTEST:

=] Yyzawr

CITY CLERK OF THE/C/Y OF OMAHA DATE

APPROVED AS TO FORM:

W 3 lichr

DEPUTY CITY ATTORNEY DATE
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2021 (12/27/2020 - 12/25/2021)

2022 (12/26/2021 — 12/24/2022)

2023 (12/25/2022 — 12/23/2023)

2024 (12/24/2023 — 12/21/2024)

and

2025(12/22/2024 — 12/20/2025)

2048—2049-2020

AGREEMENT
BETWEEN
THE CITY OF OMAHA, NEBRASKA
AND
THE OMAHA CITY EMPLOYEES, LOCAL NO. 251
AMERICAN FEDERATION
OF

STATE, COUNTY AND MUNICIPAL EMPLOYEES

AFL.-ClO.
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PREAMBLE

This Agreement, by and between the City of Omaha, Nebraska, hereinafter referred to as the CITY,
and the Omaha City Employees Local No. 251, American Federation of State, County and
Municipal Employees - A.F.L.- C.1.O., hereinafter referred to as the UNION, is designed to
promote and strive to maintain a working agreement between the City of Omaha and the UNION.
Any reference herein to the male gender refers to male and female.




SECTION 1

SECTION 2

SECTION 3

SECTION 4

PAGE 3C

ARTICLE 1
UNION RECOGNITION

The CITY recognizes the UNION as the sole and exclusive bargaining representative of
employees in the classified service as defined in Chapter 23, Section 23-176 of the Omaha
Municipal Code but excluding those classifications set forth in Appendices 1, 2, and all other
supervisory, professional, confidential, and managerial employees as defined in Appendix 3.

The CITY shall have the exclusive right to determine whether any classification established
subsequent to the effective date of this Agreement is to be included or excluded from the
bargaining unit, provided, however, that the UNION shall be notified prior to public hearing
of the proposed classification to be established and its salary range and further shall have the
right to submit any recommendations concerning the designation of the classification as either
bargaining unit or non-bargaining unit.

The CITY shall not enter into any agreement with employees in the bargaining unit,
individually or collectively, relative to wages, hours, terms, or conditions of employment.

Local 251 will be included in any merger discussions that have a contractual effect on Local
251 employees.
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ARTICLE 2

MANAGEMENT RIGHTS

Except where limited by express provisions elsewhere in this Agreement, nothing in this Agreement shall be
construed to restrict, limit, or impair the rights, powers, and the authority of the CITY as granted to it under the
laws of the State of Nebraska, the Home Rule Charter of the City of Omaha, 1956, and City's ordinances. These
rights, powers, and authority include, but are not limited to the following:

1.

3.

e

10.
11.
12.
13.
14.
15.
16.
17.
18.
19.

20.

21.

The right to determine, effectuate, and implement the objectives and goals of the CITY.

The rights to manage and supervise all operations and functions of the CITY.

The right to establish, allocate, schedule, assign, modify, change, and discontinue CITY operations,
work shifts, and working hours.

The right to establish, modify, change, and discontinue work standards. .

The right to hire, examine, classify, promote, train, transfer, assign, and retain employees; suspend,
demote, discharge, or take other disciplinary action against employees for just cause; and to relieve
employees from duties due to lack of work or funds.

The right to increase, reduce, change, modify, and alter the composition and size of the work force.
The right to determine, establish, set, and implement policies for the selection, training, and promotion
of employees.

The right to create, establish, change, modify, and discontinue any CITY function, operation, and
department.

The right to establish, implement, modify, and change financial policies, accounting procedures, prices
of goods, or services, public relations, and procedures and policies for the safety, health, and protection
of CITY property and personnel.

The right to adopt, modify, change, enforce, or discontinue any existing rules, regulations, procedures,
and policies which are not in direct conflict with any provision of the Agreement.

The right to establish, select, modify, change, or discontinue equipment, materials, and the layout and
arrangement of machinery.

The right to determine the size and character of inventories and their disposal.

The right to determine and enforce employee's quality and quantity standards.

The right to contract, subcontract, merge, sell, or discontinue any function or operation of the CITY.
The right to engage consultants for any function or operation of the CITY.

The right to sell, transfer, lease, rent, or otherwise dispose of any CITY equipment, inventories, tools,
machinery, or any other type of property or service.

The right to establish, adopt, modify, change, and discontinue any type of licensed processes,
production, maintenance, service, or distribution methods or facilities.

The right to control and the use of property, machinery, inventories, and equipment owned, leased, or
borrowed by the CITY.

The right to determine which products are to be processed, manufactured, or sold, and which services
are to be rendered, supplied, or discontinued.

The right to establish, implement, change, modify, adjust, and discontinue any process, technique,
method, means of manufacture or distribution, and the type of machinery or equipment or technology
to be used or operated by the CITY or any contractor or subcontractor.

The location, establishment, and organization of new departments, divisions, subdivisions, or facilities
thereof, and the relocation of departments, divisions, subdivisions, locations, and the closing and
discontinuance of the same.
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22. The right to classify jobs and to allocate individual employees to appropriate classifications based upon
duty assignments. The CITY will not abolish or change any bargaining unit classifications for the
purpose of depriving the bargaining unit employees of their benefits under this contract.
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ARTICLE 3
PROHIBITION OF STRIKES

The UNION shall neither cause nor counsel any person to hinder, delay, limit, or suspend the continuity of
efficiency of any CITY function, operation, or service for any reason, nor shall it in any manner coerce, intimidate,
instigate, induce, sanction, suggest, conspire with, promote, support, sponsor, engage in, condone, or encourage
any person to participate in any strike, slowdown, mass resignation, mass absenteeism, or any other type of
concerted work stoppage. The UNION shall not aid or assist any persons or parties engaging in the above
prohibited conduct by giving direction or guidance to such and conduct, or by providing funds, financial, and
other assistance for the conduct or direction of such activities or for the payment of strike, unemployment, or
other benefits to those persons or parties participating in such prohibited conduct and activities, provided,
however, that the UNION may provide legal representation. In applying the provisions of this Article, all of the
terms used herein shall be given the meaning commonly understood. The UNION shall not be in breach of
contract where the acts or actions hereinbefore enumerated are not caused or authorized directly or indirectly by
the UNION.

Upon notification confirmed in writing by the CITY to the UNION that certain of its members are engaged in a
wildcat strike, the UNION shall immediately in writing order such members to return to work at once, and provide
the CITY with a copy of such order, and a responsible official of the UNION shall publicly order them to return
to work. Such characterization of the strike by the CITY shall not establish the nature of the strike. Such
notification by the UNION shall not constitute an admission by it that a wildcat strike is in progress or has taken
place or that any particular member is or has engaged in a wildcat strike. The notification shall be made solely
on the representations of the CITY. In the event that a wildcat strike occurs, the UNION agrees to take all
reasonable effective and affirmative action to secure the members' return to work as promptly as possible.

The CITY agrees that it shall not lock out any employees because of a labor dispute.
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ARTICLE 4
DISCHARGE AND DISCIPLINE
SECTION 1 — DISCIPLINARY ACTION — CAUSE: Any action which reflects discredit upon the service or is
a direct hindrance to the effective performance of the CITY government functions shall be considered good cause

for disciplinary action. The following are declared to be good cause for disciplinary action against any employee,
though charges may be based upon causes and complaints other than those listed:

MINOR VIOLATIONS

For the following violations the assigned disciplinary action for the numbered offense shall be:

L. 2. 3. 4. 5.
Written 1 Work 3 Work 5 Work
Reprimand Day Suspension  Day Suspension  Day Suspension Discharge

1. Engaging in horse play, running, scuffling, or throwing objects during working hours.

2. Failure to observe parking and traffic regulations on CITY property or while operating a CITY vehicle.

3. F allure to report for Work ina tlmelv manner without |ust cause for tardmess Repeftmg—kate—fepwefk—

4. Failure to perform job in a satisfactory manner.

5. Attendance Notice. Emplovees are required to provide at least twenty(20) minutes notice prior to the start

of a shift if thev w1ll be tardv or are requestmg to use smk leave Repeftmg—l-ate—fe%wefk—wrthemjas&ﬁab}e

3 v &

sh}ﬂ:— Employees shall be notlﬁed in advance what phone number(s) to call to report that they w111 be late
for work or to request to use sick leave.

6. Failure to follow CITY job instructions, verbal or written.

7. Vending, soliciting, or collecting contributions for any purpose on CITY premises at any work location
unless authorized by the Mayor or Labor Relations Director or designated representative.



10.

11.

12.
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Distributing written or printed matter of any description during working hours unless authorized by the
Mayor or Labor Relations Director or designated representative.

Posting, altering, or removing any matter on bulletin boards on CITY property unless specifically
authorized.

Make false, vicious, or malicious written statements about any employee or the CITY.
Failure to punch in or out when arriving at or leaving work at regular time.

Causing minor damage to material or equipment due to carelessness or negligence. It is understood that
time limits for investigating an incident under this paragraph shall not begin until the CITY receives both
the facts necessary to determine who is liable for the damage and the assessed monetary amount of the
damage. However, in no event shall discipline be imposed more than 60 calendar days from the date the
City has actual or constructive knowledge of the violation.

No employee may be disciplined for any efthe-abeve-Minor Violations unless that employee has been counseled,
in writing on a form approved by the CITY, for the same offense within twelve months preceding the event which
gives rise to the new discipline. The CITY will provide the UNION with copies of all written counseling.;-o¢
w%eeka—\%rb%epm&md—paﬁmm&e—pﬁei—k&be%eeﬁaﬂe% Once an employee has received an actual discipline
for any of the above minor violations, subsequent violations shall result in the next disciplinary step. In the event
two years pass from the date of any disciplinary action, additional violations will result in the process starting
over again — a new counseling.

MAJOR VIOLATIONS

For the following violations the assigned disciplinary action for the numbered offense shall be:

13.

14.

15.

16.

17.

1. 2. 3. 4,
1 Work 3 Work 5 Work
Day Suspension Day Suspension Day Suspension Discharge

Failure to report to work absent justifiable cause.

Leaving work area during working hours without permission, except in cases of emergency.
Violating a posted or published safety rule or safety practice of a serious nature.

Smoking in restricted posted area or where smoking would create a hazard.

Any damage caused by the employee’s negligence to public and/or private property, material or equipment
exceeding the amount of $2;006-:064,000. It is understood that if an employee has not been involved, for
the two years prior to the proposed discipline, in any situation which caused damage to public or private
property, then that employee shall be reprimanded instead of suspended. It is also understood that time

limits for the-bringingofdiseipline investigating an incident under this seetien-paragraph shall not begin
until the CITY receives both the facts necessary to determine who is liable for the damage and the assessed
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monetary amount of the damage. In no event shall such time limit exceed thirty-(30)-werkingdays
sixty(60) calendar days from the date the CITY has actual or constructive knowledge of the damage unless
agreed to in writing by the UNION.

DISCHARGE

For the following violations, the assigned disciplinary action for the offense shall be discharge from employment:

18.

19.

20.

21.

22.

23.

24.

25.

26.

217.

28.

29.

30.

g o . HatRE-Perse S - OFS d-as-examp
and-arenotall-inclusive— Sleeping on the job during working hours, unless permitted pursuant to Article
14, Section 9. The decision to discipline an employee under this provision will be based on the facts of
the case, the employee's past disciplinary record. and any other relevant factors. "Relevant factors" to be
considered in determining whether or not to discharge or otherwise discipline an employee may include,
but are not limited to, acquiescence of the supervisor, public/private nature of offense, duration of offense,
beginning/end of shift, extenuating personal circumstances.

Grossinsuberdination- Insubordination. Refusal to obey a supervisor’s lawful orders.

Provoking or instigating fighting during working hours or at any work location.
Falsifying CITY records.

Fraudulently reporting of work hours. }

time-card-punched-by-anether:

Possessing firearms, or dangerous weapons on CITY property.

Theft of any property while on CITY time.

Reporting for work under the influence of drugs unless authorized by a physician or using drugs on CITY
time.

Reporting for work under the influence of alcohol. The CITY shall have the right to require an employee
to submit to a recognized alcoholic testing method. As used herein under the influence of alcohol means
the employee has ten one-hundredths of 1% or more by weight of alcohol in his body fluid as shown by a
recognized method of alcohol testing.

Drinking any alcoholic beverage while on CITY time.

Immoral conduct or indecency.

Threatening, intimidating, coercing, or interfering with fellow employees during working hours.

Gambling on CITY premises.
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31. Offensive conduct or language toward the public or toward city officers or employees.

A combination of four (4) minor violations or two (2) major violations shall subject the employee to further
disciplinary action, up to and including discharge. A combination of two (2) minor violations and one (1) major
violation shall subject the employee to further disciplinary action.

The prescribed penalties in the above enumerated work rules of this Section shall not be changed, altered or
modified for the duration of this Agreement except by mutual consent of the parties. The assigned discipline is
based on a progressive system for the same offense and the prescribed penalties after the first offense cannot be
imposed until the immediately preceding penalty for such offense has been imposed, and in the event of appeal,
the appeal denied. On appeal, the Personnel Board or arbitrator shall have the authority to determine which of
the above rules, if any, were violated by an employee, but may not vary the penalty prescribed for an infraction
of any of the above rules. Disciplinary action, if any, shall be meted out promptly after due and reasonable
investigation.

Any cause specified in Section 23-291 through 23-296 inclusive of the Omaha Municipal Code shall also be
grounds for disciplinary action. A copy of this Section, with any amendments thereto, shall be submitted to each
Department Head to be posted promptly in such manner as will bring it to the attention of all employees of such
department. The CITY shall notify the UNION of any new work rules and regulations and the CITY shall attempt,
in formulating any new work rules and regulations, to make them consistent with the above work rules.

dlscmlmed based on 1nformat1on gathered bv Global Posxtlonmg Satelllte System (GPS) without first being

afforded the opportunity to explain their actions. The union shall be entitled to any GPS data that results in
emplovee discipline.

SECTION2 DISCIPLINARY ACTIONS REPRIMAND A&emp}eyeeﬁ}ay-bﬁepmﬁaﬂéed-fef—ea&se—%eh

m—aeeeré-&nee—w%h—t—he—p#emens—e%eleé— An employee may be reprlmanded for cause. A reprlmand shall

be in writing, and shall be served on the employee within sixty (60) calendar days from the date the CITY has
actual or constructive knowledge of the violation causing such reprimand. A signed copy shall be transmitted to
the Human Resources Department for inclusion in the employee's personnel file. An employee may appeal a
written reprimand to the Personnel Board or arbitration.

SECTION 3 — DISCIPLINARY ACTIONS - SUSPENSION: An employee may be suspended without pay for
cause for a period or periods as prescribed in Section 1. Employees may be suspended for violation of other
posted causes not exceeding sixty (60) calendar days in any twelve (12) months, however, no single suspension
shall be for more than thirty (30) calendar days. A written notice for a suspension shall be served on the employee
within sixty (60) calendar days from the date the CITY has actual or constructive knowledge of the violation. A
copy of the suspension notice shall be transmitted to the Human Resources Department and shall include the

reasons for, and the duration of, the suspension. A—W%iﬁe&ﬂeﬂee—feﬁa—suspeﬂﬁeﬁ—shaﬂ—be—&ansmﬂed—te—the
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SECTION 4 — DISCIPLINARY ACTIONS —DEMOTION: An employee may be demoted for cause. A written
statement of the reasons for any such action shall be transmitted to the employee and a copy transmitted to the
Human Resources Department within fifteen (15) calendar weskedays prior to the effective date of the action. No
demotion shall be made as a disciplinary action unless the employee to be demoted is eligible for employment in
a lower class and shall not be made if any regular employee in a lower class will be laid off by reason of the
action.

SECTION 5 — DISCIPLINARY ACTIONS — DISCHARGE: An employee may be discharged for cause. Prior
to the discharge becoming effective a written statement containing the reasons for the recommended discharge
shall be served upon transmitted-te-the employee within sixty (60) calendar days following actual or constructive
knowledge of the act giving rise to such discharge by-a-Division-Manageror-higher ranldng CITY official; a copy
of this shall be transmitted to the Human Resources Department. The CITY may suspend such employee
immediately and indefinitely with pay. Prior to the discharge becoming effective, such employee shall be entitled
to present his side of the facts surrounding the discharge to an impartial CITY decision maker.

SECTION 6 — The above time limits of Sections 2, 3, 4, and 5 may be waived by mutual consent by the Labor
Relations Director or his designated representative and the UNION, however, should a waiver not be obtained,
failure to comply with said time limits shall preclude any disciplinary action being taken. However. when the
misconduct is the subject of a criminal investigation the timeline to complete an investigation under this section
does not begin to run until the criminal investigation is complete.

The term "work days" as used in this article and anywhere throughout this contract shall mean any Monday,
Tuesday, Wednesday, Thursday or Friday which is not a holiday for CITY employees.

SECTION 7 — For the purposes of this article, UNION representative is defined as any elected or appointed
officers of the UNION or stewards designated by the UNION. Such UNION representative or representatives
shall be entitled to be present at any time an employee is questloned or exammed concemmg matters which could
lead to disciplinary action. H e nst-that-en < v Hhkowever, that in the
event the employee knowingly waives hlS rlght to have a UNION representatlve present in writing upon being so
advised, it shall not be necessary that the UNION representative be present and the CITY shall immediately
transmit a copy of the written waiver to the UNION. Should the CITY desire to question an employee concerning
matters which the CITY does not have reason to believe could lead to disciplinary action against that employee,
then that employee should be so informed prior to questioning.

SECTION 8 —No Civilian employee in the Police Division will be questioned by Internal Investigations regarding
any matter which could lead to disciplinary action against that employee without being given reasonable notice
of such questioning. The employee shall be allowed to have UNION representative present during such
questioning. However, such representative will not be allowed to interrupt the Internal Security Officer's
questioning of the employee. Such UNION representative shall have the opportunity, after Internal Investigations
questioning, to question employee for the record. If any part of the questioning is tape recorded, the entire
questioning (including that by UNION representative and any statements made by such representative or
employee) shall also be recorded.

SECTION 9 — When an employee's job classification requires him/her to operate a motor vehicle and to possess
a valid Motor Vehicle operator's license; and that employee loses his/her operating privileges; and the employee
is not terminated from employment then, as part of a disciplinary penalty, the employee may be reduced to a
lower pay step which is closest to a 10% pay reduction. This penalty may apply for that period of time that the
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employee is without driving privileges. The CITY shall issue a policy (procedure) to govern this Section.

SECTION 10 - Any employee counseled by Labor Relations for sick leave or who has received a reprimand or
other discipline within the two (2) years prior to the change in position must undergo a 6-month
evaluation/training period upon changing position (transfer, relocation, bumping, demotion, etc.). If the employee
does not successfully complete this evaluation/training period he/she will be entitled to return to his former or
like position.
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ARTICLE 5
APPEAL PROCEDURE

Any employee who has satisfactorily completed his/her probationary period of employment
with the City of Omaha shall have the right to appeal to the Personnel Board or arbitration, but
not both from a reprimand, suspension, discharge, or reduction in classification or pay or loss
of pay not later than fifteen (15) work days after receiving notice of such action.

If an employee, serving a probationary period by virtue of promotion, is discharged for reasons
of misconduct or delinquency, he shall be entitled to file and process an appeal under the
provisions of Section 4 hereof.

The Personnel Board or arbitrator shall not have jurisdiction to discharge an employee upon
an appeal from a suspension.

The appeal must be in writing and submitted to the Human Resources Director within the above
15-day time period. Before advancing the appeal to the Personnel Board, the Union must
identify in writing any procedural deficiencies, unless those written details were previously
delivered to the City on a grievance form or related written communication. If the employee
requests Personnel Board hearing, the Human Resources Director shall cause such appeal to
be placed on the agenda of the next regularly scheduled Personnel Board Meeting, provided
the appeal is received at least fifteen (15) days prior to the regularly scheduled Personnel Board
Meeting otherwise it shall be placed on the agenda of the Personnel Board for the following
regularly scheduled meeting. If the employee requests arbitration, the Human Resources
Director shall immediately refer said arbitration request to the Labor Relations Director who
shall promptly arrange for arbitration. All the procedures set forth in Article 6, Section 3 shall
be followed for this appeal arbitration.

An employee who is demoted, suspended, or given a reprimand shall, upon request, meet with
the Labor Relations Director, and the Department Director or Division manager at any time
prior to his appeal being heard by the Personnel Board or arbitrator. The purpose of this
meeting is so that the employee may present his side of the events leading up to the discipline.
After this meeting, the employee shall be promptly notified whether or not the disciplinary
decision will be changed. The employee's UNION representative shall be provided reasonable
notice of the meeting and shall be entitled to be present at such meeting unless the employee,
upon being so advised, waives, in writing, his right to have UNION representation.

An employee shall have the right to process an appeal individually, by the UNION and/or by
an Attorney at Law. If an employee elects not to use the UNION or its attorney in the

processing of an appeal, the decision of the Personnel Board shall not set binding precedent on
the UNION.

Any time limits contained herein or elsewhere in this Agreement, for the bringing of, or
answering of disciplines or grievances may be waived by mutual consent of the UNION and
the CITY.
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ARTICLE 6
GRIEVANCE PROCEDURE

GRIEVANCE as defined in this Agreement is a claim of an employee arising during the term
of this Agreement which is limited to matters of interpretation or application of express
provisions of this Agreement, excluding, however, disciplinary actions, the appeal of which is
governed exclusively by Article 5. The UNION may file a grievance on behalf of any
employee or employees or the employee may individually file a grievance.

The CITY and the UNION agree to incorporate and recognize only the grievance form as
indicated in Appendix 5 hereof, or any new grievance form mutually agreed to by the CITY
and the UNION. Grievance forms may be obtained from either the UNION or the Labor
Relations Department and shall be obtained or submitted only during an employee's off-duty
time. The grievance form shall identify the employee or employees raising the claim, the
articles of this Agreement allegedly violated. and sufficient factual background to permit the
CITY to investigate the alleged violation.

The following procedure shall be used in the submission of a grievance as defined in Section
1 hereof, however, the UNION and the CITY may agree to waive one, or more of the following
steps:

Step 1. An employee or his UNION representative shall first, upon the
completion of an official grievance form, discuss the grievance
with the employee's immediate supervisor within fifteen (15) work
days from the date the events giving rise to the grievance occurred
or the date the employee first became aware of the grievance. Prior
to responding to the grievance, the supervisor shall make the
Department Head or designee aware of the filing of the particular
grievance and the facts surrounding the grievance. The supervisor
will respond in writing to the employee, the UNION, and the Labor
Relations Department, and the Department Head or designee
concerning his decision on the grievance within fifteen (15) work
days from the date on which the written grievance was received.
Such response shall indicate that the Department Head or designee
concurs with the response.

Step 2. If satisfactory settlement is not reached under Step 1, grievance
may be presented to the Labor Relations Director or his designated
representative by the UNION or employee in writing within fifteen
(15) work days from the date any decision was made under Step 1,
whichever event occurs first. The Labor Relations Director or his
designated representative will respond in writing, to the UNION,
the employee, and the supervisor, concerning his decision on the
grievance within fifteen (15) work days from the date on which the
written grievance was received. Any written grievance filed by the
employee shall bear a written acknowledgement thereon by the
UNION.
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Step 3.  If satisfactory settlement is not reached under Step 2 hereof, either
the aggrieved employee or the UNION or the Labor Relations
Director or his designated representative may, within fifteen (15)
work days from the expiration of the time limits set forth in Step 2
or any extension thereof as provided in Section 4, by Step 2 or any
extension thereof as provided in Section 4, by written notice to the
other party request arbitration. The UNION and CITY shall
furnish each other with a copy of any notice sent requesting
arbitration.

The arbitration proceeding shall be conducted by an arbitrator, to be mutually selected by the
parties as soon as practical after the submission of written demand for arbitration. If the parties
are unable to mutually agree as to the selection of an arbitrator, within sueh-time-imit-fifteen
(15) work days of the Step 3 request for arbitration, and either party continues to demand
arbitration, the parties shall jointly request the Federal Mediation and Conciliation Service to
provide a list of seven arbitrators. Each party shall have the right to strike three names from
the list of arbitrators as submitted. The party requesting arbitration shall have the right to strike
the first name and the other party shall then strike one name with the same process being
repeated so that the person remaining on the list shall be the arbitrator. The arbitration must
be scheduled within six months of the appeal to arbitration, or the matter shall be dismissed
with prejudice. unless mutually agreed otherwise or the arbitrator is not available within such
six month limitation.

There shall be no appeal from the arbitrator's decision. It shall be final and binding on the
UNION, the City of Omaha, and on all bargaining unit employees. Where an employee elects
to process a grievance without UNION representation or assistance, the UNION shall have the
right after the arbitrator has been selected to intervene and become a party to the proceeding.

Authority of the arbitrator is limited to matters of interpretation or application of the express
provisions of this Agreement and the arbitrator shall have no power or authority to add to,
subtract from, or modify any of the terms or provisions of this Agreement. In the event the
arbitrator finds that he has no authority or power to rule in the case, the matter shall be referred
back to the parties without decision or recommendation on the merits of the case. The
arbitrator shall be requested by the parties to issue his decision within thirty (30) calendar days
after the conclusion of the hearing.

Parties selecting the arbitrator shall share equally the arbitrator's expense. Each party shall be
responsible for compensating its own representatives and witnesses. If a party desires that a
record of the testimony be made at the proceedings, it may cause such a record to be made at
its expense provided, however, that it supplies the arbitrator and the other party or parties with
copies of such record at no expense to the other party or parties.

Any time limitation provided herein may be waived in writing by mutual agreement of the
UNION or the aggrieved employee and Labor Relations Director or his designated
representative. If either party fails to comply with any time limitations or extension thereof,
absent written waiver of same, the grievance shall automatically be resolved in favor of the
other party.
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An aggrieved employee shall have the right to process his grievance individually, by the
UNION, and/or by an Attorney at Law.

One designated UNION Steward, upon proper notification and release by his non-bargaining
supervisor, shall be granted sufficient time during work hours, at no loss in pay, to investigate
and process the grievance; provided, there is no disruption of work. Release from work shall
not be unreasonably withheld. Abuse of this procedure shall be grounds for disciplinary action
against the steward. Stewards shall restrict their activities to their respective work locations;
provided, however, that the Chief Steward, or in his absence his designee or alternate, shall not
be restricted in the performance of such activities to their respective work locations and may
engage in such activities at such locations as are necessary and relevant to the investigation
and processing of the grievance and representation of the grievant. The parties shall meet and
confer at each step of the grievance when necessary.

The UNION representative as used in this Agreement shall mean any elected or appointed
officers of the UNION or stewards designated by the UNION. Such UNION representative or
representatives shall be entitled to be present at every stage of the grievance procedure.
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ARTICLE 7
COOPERATION

The parties hereto recognize that mutual cooperation and effort is necessary and essential to
reduce the escalating costs of health care and yet maintain necessary and reasonable health
care benefits. Pursuant to such recognition, the parties agree to meet on a reasonable basis for
the purpose of studying, analyzing and devising means to effectuate cost savings consistent
with necessary and reasonable health care protection. Any changes in the present benefits or
procedures shall be effectuated in writing by mutual agreement between the President of the
UNION and the Human Resources Director of the CITY and no further action by way of
approval shall be required of either the CITY or UNION.
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ARTICLE 8
SENIORITY

Seniority is hereby defined as the employee's length of continuous service in the bargaining
unit except as otherwise provided herein.

Continuous service as used in Section 1 hereof means an employee's total continuous length
of service in the bargaining unit without break or interruption; provided, that lay-off of one (1)
year or less, any suspension for disciplinary purposes, absence on authorized leave with or
without pay, absence while receiving temporary total disability benefits under the Nebraska
Workers’ Compensation Act, and any absence due to serving as a UNION officer or official
whether elected or appointed, shall not constitute a break or interruption in service within the
meaning of this Article.

After an employee satisfactorily completes his initial probationary period of employment with
the CITY, his seniority shall be effective from the date on which the employee was hired in
the bargaining unit.

A list of employees arranged in order of their seniority as defined herein shall be maintained
and made available for examination by employees; provided, that the seniority list be revised
and updated at the end of each six (6) months. A copy of the same shall be transmitted to the
UNION.

Employees hired first in time hired shall have a higher seniority date. s-but [if two employees
were hired on the same date, the employee in the higher classification shall have higher
seniority. When two or more employees were hired on the same day in the same classification,
and thea—f-there are two different eligibility lists, an employee appointed from a closed
competitive list shall receive a higher seniority date than an employee appointment from an
open competitive list. Next; In situations where employees were hired on the same day from
the same eligibility list, the employee with the higher rank on the same eligibility list shall
receive a higher seniority date. If both employees had the same date of hire and ranked the
same on the same eligibility list, ther the employee who applied for the position first as
determined by the date and time of application on record with the Human Resources
Department shall have greater seniority wewld-be-determined-by-the-date-of application. The
UNION shall have the right to examine any documents necessary to determine any employee’s
seniority rank.

Where an employee holds a non-bargaining unit position, he shall retain all seniority earned in
all bargaining unit classifications in which he was previously employed. In no event shall non-
bargaining unit service with the CITY be in any manner construed or considered for the
purpose of calculating seniority under the provisions of this Agreement.
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ARTICLE 9
PROBATIONARY EMPLOYEES

The probationary period of initial employment with the City of Omaha shall consist of six (6)
months of actual employment in classification; any interruption of employment during such
period shall not be counted as part of the probationary period. Lay-offs of less than fourteen
(14) scheduled work days shall not constitute an interruption of employment within the
meaning of this Section for either the initial probationary period with the City of Omaha or
any promotional probationary period.

Probationary employees shall not be allowed to transfer or relocate while serving their
probationary period unless agreed to by the CITY, the employee, and the UNION. An
employee who is transferred prior to the completion of his probationary period shall complete
that service in the former position. Verification of satisfactory employment in the new position
by the Department Head will be deemed to constitute verification of satisfactory service also
in the original position.

Probationary employees shall be allowed to join the UNION, pursuant to any applicable
UNION rules or regulations. Such probationary employees who join the UNION shall have
their UNION dues withheld as stated in the check-off provisions of Article 25 of this labor
agreement.

PROBATIONARY EMPLOYEES: At any time during the probationary period a Department
Head may remove an employee whose performance does not meet the required standards,
provided that he shall report the removal and reasons therefore in writing to the Human
Resources Director and to the employee concerned. An employee removed from a position
during his initial six (6) month probationary period with the City of Omaha shall not be entitled
to appeal such removal to the Personnel Board nor have the same reviewed by an arbitrator.

At any time during the probationary period where an employee is about to be laid off because
of reduction in force, the Department Head, with the consent of the employee, may demote
such employee, in lieu of lay-off if he is otherwise eligible and work is available in a lower
class. The name of such employee shall be restored to the lists from which it was removed at
time of appointment. The probationary period of an employee demoted in lieu of lay-off during
that period shall include the period of probation in the higher class. No demotions of this kind
shall be made if it will result in the separation of any other employees with greater length of
service.

At least fourteen (14) days prior to the expiration of an employee's probationary period, the
Department Head shall notify the Human Resources Director in writing whether the services
of the employee will be continued in his position. A copy of this notice shall be given to the
employee by the Department Head. Upon receipt by the Human Resources Director of a
favorable report, the appointment of the employee shall be made regular at the expiration of
the probationary period. In the absence of certification as a regular employee, the employee
shall receive no further pay in such classification after the expiration of the probationary
period.
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PROMOTIONAL PROBATIONARY EMPLOYEES: The probationary period for
promotional employees shall be ninety (90) calendar days; provided, however, that the UNION
may mutually agree to a longer period not in excess of six (6) months where the nature of the
job duties requires a longer period. Any interruption of employment during a promotional
probationary period shall not be counted as part of the period; provided, however, that
approved leave not in excess of fourteen (14) calendar days does not constitute an interruption
of employment within the meaning of this Section.

An employee removed from a position during promotional probationary period for reasons of
misconduct or delinquency shall be entitled to invoke the appeal procedure under Article 5 or
the grievance procedure under Article 6.

New employees or promoted employees shall be provided by the Supervisor with a copy of all
work rules applicable to their new position. They shall be granted a period of sixty (60)
working days to become knowledgeable in their new job duties and responsibilities. If, at any
time within this period, the employee's supervisor believes that the employee's work is not
acceptable, that supervisor shall contact the Labor Relations Director. The Labor Relations
Director, in consultation with the supervisor, the employee, and the UNION shall take
whatever steps appropriate and necessary to provide that employee any special education or
training deemed necessary to assist the employee in performing his job satisfactorily. If agreed
to by the CITY, the UNION, and the employee, the probationary period may be extended up
to an additional six (6) months. Should these efforts not prove successful, the CITY shall have
the right to remove the employee from the new position. An employee who is removed from
the new position for reasons other than misconduct or delinquency, pursuant to the above, and
who was a regular employee in another position in the classified service immediately prior to
his/her promotional appointment shall be reinstated in his/her former position or one of like
status and pay.

An employee serving a probationary period by virtue of promotion and who has not been
discharged for reasons of misconduct or delinquency shall have the right to return to his former
position or one of like status and pay upon filing a request in writing to his Department Head
within ninety (90) calendar days from the effective date of his promotion.

In the event an employee is returned to his former position or one of like status and pay
pursuant to the provisions of Section 8 and 10 herein, all time spent in his bargaining unit
promotional probationary period shall be added to and retained with his seniority as defined in
Section 1 of Article 8.

The CITY, the UNION and a probationary employee may, upon mutual agreement extend an
employee's probationary period for an agreed-upon time period if the CITY believes:

1. Performance has not met standards, but additional period may allow employee to meet
standards; or

2. The nature of the particular job (e.g. semi-skilled cannot be judged on concrete work if
he/she is hired in late fall) has not allowed sufficient time for judgment. All parties
understand that if probationary period is not extended the CITY retains the right to
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terminate the employee pursuant to Section 3 above; or to reinstate such employee in
his/her former position or one of like status and pay pursuant to Section 9 above.

Any employee that applies for and participates in the testing process for a position in a
classification that they already hold and is offered a position by a hiring department after being
referred from that list, shall be placed at Step “A” of the pay scale for the position regardless
of their current pay step and will have to serve a probationary period of ninety (90) days should
they be selected by a hiring department.
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ARTICLE 10
LAY-OFFS

Whenever a reduction in the bargaining unit work force becomes necessary, lay-offs shall be
made on the basis of seniority as defined in Article 8, Section 2. Lay-offs shall be made by
classifications. Lay-offs shall be conditioned on CITY eliminating any provisional, non-
promotional probationary, part time or seasonal employees in the class to be laid off.

No regular employee shall be laid off from any classification while there are provisional,
probationary, part-time, seasonal, CETA (or any newly created agency which supersedes
CETA) employees working in the same classification. Offender Work Program workers who
are court ordered to perform community service will not be utilized to perform bargaining unit
work within a Division while full time employees in that classification are on a lay-off status.

If an employee becomes subject to lay-off in his classification the following rules apply:

1. First - If a vacancy exists in the next lower classification for which the employee about
to be laid off is qualified, that employee shall be required to take that vacancy in lieu
of being laid off. If a vacancy exists in a classification lower than the next lowest
classification for which the employee is qualified, such employee shall be offered, but
not required to take, that vacancy.

2. If such employee does not fill a vacancy pursuant to #1 above, then, if the employee is
qualified to perform duties in a lower classification within any department, the
employee shall be permitted to take a position in a lower classification at that
classification's rate of pay. When an employee who is about to be laid off exercises
his/her bumping rights, such employee must bump the employee with the least seniority
in the lower classification. There shall be no option for such laid off employee to bump
any person other than the person lowest in seniority. Any employees in lower
classifications who are "bumped" pursuant to the above shall be laid off in accordance
with Section 1 hereof.

The names of regular employees who have been laid off shall be placed on lay-off list,
maintained by the Human Resources Department and shall be eligible for re-employment for
a period of two (2) years, and CITY shall rehire in the reverse order of lay-off; provided, such
employees are otherwise qualified to perform duties of the positions and return to work within
fourteen (14) work days after notification of re-employment. If an employee declines recall to
a former classification, no future rights to return to the former, higher classification shall exist,
except through the competitive promotional/hiring process.

Where an employee has accepted a position in a lower classification by virtue of a reduction
in work force, he shall be recalled to his former classification whenever a job becomes
available in reverse order of reduction, regardless of the length of time that has expired between
the acceptance of the lower classification and the availability of a job in his former, higher
classification. However, if a transfer list exists in that classification and the first (in seniority)
employee on that list has more seniority than the employee who has accepted the position in a
lower classification, then the employee on the transfer list shall be allowed to choose whether
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or not to move, and then the other employee shall be recalled to the open position. If an
employee declines recall to a former, higher classification, no future rights to return to the
former, higher classification shall exist, except through the competitive promotional/hiring
process.

In the event a bargaining unit employee is removed from his classified position as a result of
the implementation of the lay-off provisions of this Article, those employees whose jobs have
been eliminated shall be entitled to exercise their bumping rights within their classification
according to their seniority providing that the employee must meet the qualifications of that
classified position that is available should he choose to exercise this option. As an example of
the intent of the preceding, bumping and/or selection rights the following is offered as a
guideline in the event lay-offs are necessary:

EXAMPLE: Should the CITY reduce the work force by four Laborers in Department "A" and there
exists four other Laborers in another Department which positions are filled by employees with less
seniority than those Laborers laid off in Department "A", then, in that event, the four Department "A"
Laborers would be entitled to make job selections from among those other job positions in the other
Department. The Laborers with the greatest amount of seniority would be allowed to choose which of
the four positions he desires and then the sequence would be followed wherein the next senior Laborers
make his selection of the remaining positions followed by the remaining Laborers exercising their
options accordingly.

Employees who have changed status (either by accepting a lower position, or by "bumping"
into a new assignment) shall be provided by their Supervisor with a copy of all work rules
applicable to their new position. They shall be granted a period of sixty (60) work days to
become knowledgeable of their new job duties and responsibilities. If, at any time within this
period, the employee's supervisor believes that the employee's work is not acceptable, that
supervisor shall contact the Labor Relations Director. The Labor Relations Director, in
consultation with the supervisor, the employee, and the UNION shall take whatever steps
appropriate and necessary to provide that employee with any special education or training
deemed necessary to assist the employee in performing his job satisfactorily. Should these
efforts not prove successful the CITY shall have the right to transfer, relocate, or demote the
employee, as the facts may warrant.
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ARTICLE 11
TRANSFERS, RELOCATIONS, & VOLUNTARY DEMOTIONS

Whenever a vacancy occurs at a particular work location, and such location has more than one
shift, the Division Manager shall adjust personnel from one shift to another based upon
seniority and employee's stated preference at the time the vacancy occurs.

Relocation is defined as the movement of employees in the same classification from one
reporting location to another reporting location within a Division. Relocation request takes
precedence over transfer requests. Relocation of an employee shall be allowed based upon the
following procedures:

1. Relocation requests shall be filed with the Division Manager on a prescribed form
between the period of the first and third Monday in March and the first and third Monday
in September and shall be valid for six (6) months. Those employees requesting
relocation shall date and sign the request. The Division Manager shall sign the request
and provide a copy to the employee. The relocation request shall state the reporting site
that the employee is requesting, up to a maximum of three requests. For each requested
relocation site the employee shall state, if applicable, the shift or shifts desired as follows:
"Day" "Afternoon" "Night".

2. Anemployee shall be relocated to the vacant position based upon seniority.

3. Anemployee who has requested relocation shall not be allowed to reject such relocation
unless agreed to by the CITY. This rejection shall also result in the employee’s name
being removed from the relocation list for the remainder of the relocation period. The
CITY shall not be allowed to reject a relocating employee, except as provided in #7
below. Relocation requests will be valid for six (6) months.

4.  No employee shall be allowed to relocate more than once in any twelve (12) month
period.

5.  The CITY may defer relocation of an employee until a replacement is found to fill the
position, however, such relocation shall not be deferred for more than twenty (20)
working days, unless good and sufficient reasons are provided.

6.  Relocated employees shall, prior to starting their duties, be provided by their Supervisor
with a copy of all work rules applicable to the relocated position.

7. The CITY shall retain the right to relocate an employee, or to deny an employee the right
to relocate based upon one, or more, of the following:

a.  Personality conflicts;
b.  Severe hardship;

c Reasons of affirmative action;
d.  Issues of nepotism;
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e. Employment background checks (including criminal history, drug testing, physical
screening, credit check, etc.).

8.  Notwithstanding any of the above provisions, the CITY may relocate an employee on a
temporary basis not to exceed six (6) months if such temporary relocation is the product
of a bona fide cross training plan. Once the cross training has been completed the
employee will return to his previous work location/assignment.

Transfer is defined as the movement of an employee in the same classification from one
reporting location to another reporting location but not within a Division. Permanent transfers
of an employee between Departments and/or between Divisions shall be allowed based upon
the following procedures:

up-to-a-maximum-of threerequests: Transfer requests may be filed with the Local 251 251
Union Office during the inclusive periods between HumanResources-Department-ona

preseribed-form-between-the-period-of the first and third Mondays in March and the first

and third Mondays in September of the current calendar year. Transfer requests must be
in writing. Those employees requesting a transfer shall retain a copy of the transfer
request. Transfer requests shall remain valid for six (6) months from the date filed. The
Union shall provide the City with a list of all positions for which a transfer has been
requested within seven (7) calendar days following expiration of the periods identified
above.

The City shall provide the Union with an updated seniority list in February and August
of each calendar year. In the event a City position in a Local 251 classification becomes
available, the City will notify the Union and the Union shall contact eligible employees
on the transfer list and provide the City with the name of the employee who accepts the
transfer, if any, within seven (7) calendar days of the notification of the vacancy. If the
Union does not provide the City with an eligible transfer employee prior to the expiration
of the seven days. the City will fill the vacant position pursuant to other employment
processes in City Ordinance.

2. Anemployee shall be transferred to the vacant position based upon seniority.

3. Transferred employees shall be provided by their Supervisor with a copy of all work rules
applicable to their new position. They shall be granted a period of sixty (60) calendar
days to become knowledgeable of their new job duties and responsibilities. If, at any
time within this period, the employee's supervisor believes that the employee's work 1s
not acceptable, that supervisor shall contact the Labor Relations Director. The Labor
Relations Director in consultation with the supervisor, the employee, and the UNION
shall take whatever steps appropriate and necessary to provide that employee any special
education or training deemed necessary to assist the employee in performing his job
satisfactorily. Should these efforts not prove successful the CITY shall have the right to
transfer, relocate, or demote the employee, as the facts may warrant.

4. An employee who has requested a transfer shall net be allowed to reject a transfer

placement. unless—agreed—to—by—the-CITY—Such—rejection—shallalso—result—in—the
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period— The CITY shall be allowed to reject a transferring employee based on an
employee failing the background checks (including criminal history, drug testing,
physical screening, credit check, etc.) or due to the employee’s own health condition
detailed in #8 below.

5. No employee shall be allowed to transfer more than once in any twelve (12) month
period.

6. Inapproval of transfer, a minimum of a two week notice shall be given to the Director of
the Department the employee is being transferred from, before the transfer becomes
effective. Such notice shall be issued by the Human Resources Department.

7. The CITY may defer transfer of an employee until a replacement is found to fill the
position, however, such transfer shall not be deferred for more than twenty (20) working
days, unless good and sufficient reasons are provided.

8. No employee shall be allowed to transfer during a time when he has been off work for
an extended period, or is working limited duty due to recovery from an accident/illness.
Employees with permanent medical restrictions may be allowed to transfer following a
review of specific job duties in the hiring department and the feasibility of providing
reasonable accommodations, if necessary.

A temporary transfer or relocation may not be utilized to fill a vacant position for a period
longer than ninety days except as provided in Section 2 (8) above.

Any deviation from these rules governing transfers and relocation may be done only for
“hardship” reasons by the Labor Relations Director after consulting with the UNION President.

Voluntary Demotion is defined as any regular employee wishing to voluntarily give up his/her
regular position to seek placement in a vacant, lower paying position. A lower, paying position
is a position where the top pay step is the same or lower than the top pay step of an employee’s
regular position. Any regular employee may request a voluntary demotion by submitting a
written request to the Human Resources Director. An employee may request one (1) voluntary
demotion in a year. The voluntary demotion request may contain up to three (3) different lower
paying positions for which the employee wishes to be considered. Such request will only be
valid for one (1) year.

In order for a voluntary demotion to be accepted, the request must be for a vacant position, be
approved by the Human Resources Director, and be approved by all department heads
involved.

Employees who voluntarily demote must service a ninety (90) calendar days probationary
period. Upon written notice, an employee may be removed from the demoted position at any
time during this period but shall have the right to appeal under Article 5. An employee
removed from the demoted position shall not have the right to return to his/her former position.
However, the CITY will attempt to find the employee a similar position to the demoted one,
meaning a position with similar duties and pay assuming the employee meets the position’s
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qualifications. Should the CITY be unsuccessful in finding a similar position to the demoted
one, the employee will be terminated from CITY employment.
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ARTICLE 12
HOURS OF WORK

Eight consecutive hours of work shall constitute a regular daily work shift. A regular work
week consists of five (5) consecutive eight (8) hour days except for employees engaged in
continuous operations and employees in Police, Fire, the Public Library Department, and the
Special Events Division of Parks, Recreation and Public Property Department and Park
Caretakers as outlined in Article 13. A work day is a twenty-four (24) hour period starting at
the beginning of an employee's assigned scheduled shift. Employees in the Public Library
Department need not be scheduled to work eight (8) hours in a day but they will be guaranteed
40 hours in a work week. If an employee in the Library is scheduled to work more than eight
(8) hours in a day in their regularly scheduled workweek, such employee will not receive
overtime for working such day unless the employee works over his/her scheduled hours. The
consecutive hours or consecutive day requirement set forth herein may be waived by mutual
consent between the CITY and the UNION.

Upon at least seven (7) calendar days notice, an employee assigned to a five (5) day eight (8)
hour workweek may be assigned to a four (4) day ten (10) hour workweek. Overtime
provisions of Article 13 shall apply except that work performed by employees in excess of ten
(10) hours (not eight (8) hours) in any work day shall be compensated at the rate of one and
one-half (1%2) times the regular rate of pay for the number of hours of overtime worked.
Employees who ask to “volunteer” to move to a four (4) day ten (10) hour workweek shall be
given priority before employees are assigned to such workweek. It is understood that any four
(4) day ten (10) hour workweek shall consist of four (4) consecutive days worked. Further, it
is understood that should such shifts consist of different hours of work or different days off,
employees of the same rank shall be allowed bidding rights pursuant to this Article.

Employees shall be expected to report for work at a designated time and a designated place.
Transportation to and from job sites away from the reporting place shall be on CITY time at
CITY expense; and mode and means to be determined by the CITY.

Work schedules, except in emergency situations (as declared by the Mayor, Department
Director, or Division Manager, depending on the circumstances), shall be posted on bulletin
boards utilized by the affected employees at least seven (7) calendar days prior to the effective
date of any scheduling change, and the CITY, through its supervisors and representatives, shall
notify employees affected on the date of posting. This Section shall not apply to Park
Caretakers I and II or employees performing public events functions atResenblatt-Stadium-er
elsewhere. It is understood that any employee's schedule may be changed because of an
emergency without the above seven (7) day notice.

Employees engaged in continuous operations are defined as any employee or group of
employees engaged in an operation for which there is regularly scheduled employment for
twenty-four (24) hours a day or seven days a week; provided, however, that employees in
Police and Fire shall not be considered continuous operations within the meaning of this
Agreement.
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The work week for employees engaged in continuous operations as defined in Section 4 hereof
shall consist of five (5), eight (8) hour days. The CITY shall attempt to schedule the work
week for employees engaged in continuous operations on the basis of five (5) consecutive days
except where such scheduling operations would not be in the best interest of the CITY. The
work week for employees in Police and Fire shall consist of five (5) eight (8) hour calendar
days. Employees in the Public Library Department need not be scheduled to work eight (8)
hours in a day but they will be guaranteed 40 hours in a work week. If an employee in the
Library is scheduled to work more than eight (8) hours in a day in their regularly scheduled
workweek, such employee will not receive overtime for working such day unless the employee
works over his/her scheduled hours.

No employee shall be required to work more than fourteen (14) consecutive hours, or more
than fourteen (14) hours in a twenty-four (24) hour period defined in Section 1 hereof except
in emergencies (as declared by the Mayor, Department Director, or Division Manager,
depending on the circumstances) where replacement manpower is not available.

In lieu of reducing the number of work hours in a regularly scheduled work shift as defined in
Section 1 of this Article, the CITY will initiate the lay-off procedure as defined in Article 10.
In the event the reduction in work hours is the result of an act of God, utility failure, major
mechanical breakdown, government restriction, fire, flood, riot, civil commotion, or the refusal
of any group of employees to report for, or perform their work, or any other cause reasonably
beyond the control of the CITY, the provisions of this Section shall not apply. Unless the
employee works on a recognized holiday, such employee is not entitled to the one and one-
half time holiday pay as defined in Article 18, Section 3. The provisions of this Section may
be waived by mutual consent between the CITY and the UNION.

Where non-personal job related clean-up time has been established by past practice, employees
shall be granted at least fifteen (15) minutes for the same.

Employees shall be granted a 15-minute rest period during the approximate middle of each
one-half (?2) shift, provided however, that the granting of such rest periods shall be at such
times as are the least disruptive of work in progress. If during emergencies or other similar
situations it is not feasible to grant any such rest periods, employees shall not receive pay or
additional time in lieu thereof.

When the work day is divided into more than one shift on the first regularly scheduled working
day in January of each year, the CITY shall post a notice designating the hours of shifts and
the number of employees required for each shift. Employees shall have fifteen (15) working
days in which to submit their bids in writing to the designated Supervisor(s) for the shift they
desire. Effective on the first regularly scheduled working day in February, employees shall be
assigned said shifts on the basis of their bids by exercising their seniority right under Article
8, Section 1. Where, however, a practice exists for employees to bid their work shifts more
than once a year according to seniority, such practice shall remain in force and effect. This
Section shall not apply to the Special Events Division of Parks, Recreation and Public Property
Department. Such shift bidding shall be conducted as follows: The supervisor shall post a
notice in all affected work areas at least two weeks prior to shifts becoming effective. Such
notice shall outline the hours of each shift. Furthermore, such notice shall set a deadline (at
least ten days after the notice is posted) by which each employee must fill out a shift bidding
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form and give it to his/her supervisor. At the expiration of the time limits on the notice, the
supervisor shall arrange the shifts by seniority as requested on the individual notices by the
employees and post a notice of who will be assigned to each shift.

For employees in the Police Department shift bidding will be twice a year for shifts which
begin the first Sunday in March and the first Sunday in September of each year. The purpose -
of this twice a year bidding is so that Civilian employees in the Police Department bid in a
fashion similar to sworn Police employees. Should sworn Police employees change to a once
a year bidding system in the future this paragraph shall be inoperative and null and void.
Requests for bids will be posted at least 30 days prior to those dates, and the employee will
have 15 days to submit their bids.

WORKING OUT OF CLASS: Where an employee works in a classification higher than that
to which he/she has been appointed he/she shall be compensated at the rate of pay provided for
such higher classification. Working out of class pay is contingent upon the employee being
assigned and performing the duties of the higher classification for two or more consecutive
work hours in any day for which working out of classification pay is claimed. For pay
purposes, any employee working four (4) or more hours in a duty shift in a higher classification
shall receive the full duty shift at the higher rate of pay. The rate of pay for employees working
in a higher classification shall be determined as follows: an employee shall be paid at the pay
step of the higher classification that is closest to a 5% increase over his/her current pay. Such
employee has the right to reject an out of classification assignment based on the employee's
lack of ability to perform the job duties; if the job has been eliminated less than 120 days
previous; based on the employee's safety; if other qualified employees are available at the job
site to work out of classification. No individual employee shall be worked out of classification
more than thirty (30) calendar days in a calendar year unless prior approval has been granted
by the Labor Relations Director, however, such time extension shall not exceed ninety (90)
calendar days in a calendar year per individual employee. The CITY shall have the right to
assign an employee the duties in a higher classification without paying that employee the
compensation for that higher classification only under the following circumstances:

1. such assignment is agreed to by the UNION and the employee, and

2. such assignment is for the purpose of allowing the employee to learn the skills and
duties of the higher classification so that the employee may better take advantage of
future promotional opportunities, and

3. such employee is under the direct, daily supervision of an employee in a higher
classification who has the ultimate responsibility for the performance of the job duties.
If, for any given shift, the lower ranking employee is not under the direct supervision
of the higher classification employee, then that lower classification employee shall be
paid out of class pay pursuant to the above. In no event shall such assignment be for a
period of longer than six (6) months.

It is expressly understood that a designated UNION officer may have access to CITY records
on no less than a monthly basis for the purpose of identifying individuals receiving working
out of classification pay and the cumulative total of working out of classification time.
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The provisions of this Article shall not apply to employees furnished living quarters on CITY
property.

Notwithstanding the provisions of Section 1, 5 and 7, the CITY and UNION may mutually
agree to the establishment of a different work day and/or work week and the basis of overtime
payment relating thereto.

TRAINING: The CITY shall make efforts to offer training opportunities to employees based
on sound business reasons, irrespective of the shift worked by an individual employee. An
employee and the UNION may agree that the employee’s shift may be changed without the
required notice in order to allow that employee to attend training without creating an overtime
situation.

Any time the CITY changes into or out of Emergency and/or winter shift schedules, overtime
will be paid to the employee for any hours before or after their previous shift hours. This shall
be effective for seven (7) days. Example: employees’ summer hours are 7:00 am to 3:30 pm,
Emergency shift hours will be the Day Shift (Midnight to Noon) and the Evening Shift (Noon
to Midnight).

The employee’s time card will reflect the following:
. Day Shift — Midnight to 7:00am (7 hours of overtime pay) 7:00 am to Noon (5
hours at straight time)
o Evening Shift — Noon to.3:30pm (3% hours of straight time) 3:30 pm to
Midnight (8 %2 hours of overtime pay)

The employee may use comp time, vacation or leave without pay to reflect the difference up -
to 8 hours of straight pay.

Example: Day Shift — (3 hours of comp, vacation or no pay); Evening Shift — (4% hours of
comp, vacation or no pay)

Employees whose shift is changed to start prior to 7:00am and end before 3:30 pm will be
given the following options at the end of their emergency shift:

Employees beginning work at midnight: Employees may work to 3:30 pm provided that the
supervisor says work and/or equipment is available and such employee is, in the supervisor’s
opinion, physically and mentally capable of performing such work. No employee shall work
more than a maximum of 14 hours in a shift. Employees may take annual leave, comp time,
or leave without pay to 3:30 pm if they have sufficient leave to use.

Employees scheduled to start work at 7 am but their emergency snow shift requires them
to report at noon: Employees assigned to Streets during an emergency from support
departments/divisions will be required to report to Streets at noon. No employee shall report
to their “home” department unless directly ordered by the Street Maintenance supervisor.

The following shall cover winter shifts and winter overtime for Street Maintenance employees
only:
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1. The CITY will post a notice designating the hours of each winter shifts and the number
of employees required for each shift. Employees will have fifteen (15) working days
in which to submit their bid in writing to their designated Supervisor for the shift they
desire. On October 15, the CITY will post which employees are assigned to each winter
shift.

2. The employees in the Street Maintenance Division will be moved into their designated
winter shifts on the Sunday after Thanksgiving each year. Such winter shifts shall
continue until the Sunday that Daylight Savings Time begins each year, and then such
employees will move back to their “normal” or “summer” shifts.

3. During a snow emergency, the employees shift will be switched to either of two
different 12-hour work days. Such working hours for the employee is dependent upon
the winter shift the employee is assigned to and is pursuant to the previously mentioned
bidding process. Additionally, the Street Maintenance Division will use special
overtime lists during such snow emergencies. The first overtime list will combine, by
seniority, all Automotive Equipment Operator Is and Maintenance Repairer IIs. The
second overtime list will combine, by seniority, all Automotive Equipment Operator
IIs and Automotive Equipment Operator I1Is.

4. In a situation where the CITY has a snow emergency that requires employees to plow
snow outside of the winter shift period, the CITY will call back employees from the
established overtime lists for the shift the CITY needs to staff.

a. For example, during a time outside of the winter shift period, the CITY
receives a weather forecast calling for snow to start at 6:00 am on a
Saturday. The CITY will call all employees on the current morning shift to
report at 6:00 am. All employees assigned to the afternoon shift would be
required to report to work at noon. Depending upon the severity of the
weather event, the morning crew might be required to report back to work
at midnight Sunday.

b. For example, during a time outside of the winter shift period, the CITY
receives a weather forecast calling for snow to start at 9:00 pm Thursday,
then becoming heavier early Friday morning. The CITY will keep some
employees from the afternoon shift on duty through midnight. All morning
shift employee would report to work at midnight Thursday and all afternoon
shift employees would report to work at noon on Friday.

When conditions warrant, employees may be temporarily assigned to work in a different
Division or Department, under the direction of a supervisor in that Division/ Department.
Temporary assignments may last a few hours or several days. Supervisors have the authority
and responsibility to assign tasks and review the work of employees in temporary assignments,
just as the employee’s regular supervisor. Employees in temporary assignments are subject to
all work rules described in this labor agreement, Chapter 23 of the CITY Code, and any specific
work rules of the employee’s temporary Department or Division. Any deviation from any of
these work rules could result in disciplinary action against the employee, just as any deviation
from the work rules in the employee’s regular assignment could result in such discipline.
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BROOM CREWS: Street Maintenance may reassign remaining AEO IIs as needed throughout
the Street Maintenance Division to make sure that all Districts have enough AEO IIs in each
District, but the reassignment shall be done by seniority and the preference of each AEO II.
Any AEO II who is reassigned shall be given fifteen (15) working days written notice of their
reassignment.

All AEO IIs who are reassigned to the “broom crew” shall be given fifteen (15) working day
written notice prior to changing their work locations and shifts.

Training on the street sweepers for those AEO Ils reassigned to the “broom crew” shall be
accomplished prior to those AEO IIs being reassigned.

It is expected that the majority of the brooming operations will take place during March-June
and August-October. During those times when no or reduced brooming operations are taking
place (January-February, July and November-December) the AEO IIs assigned to the “broom
crew” may be reassigned back to one of the other five (5) Street Maintenance Districts as
needed, provided that those AEO Ils shall be allowed to pick the District they would be
reassigned to by seniority. Such reassignment due to snow plow operations shall be
accomplished with the maximum notice to the AEO IIs assigned to the “broom crew.”

If there is no reduction in the hours of broom operations during the time where the rest of the
Street Maintenance Division is in their winter shift hours, but those AEO Ils assigned to the
“broom crew” are needed in a “support” role during snow plowing operations (i.e. AEO Ils
from Sewer Maintenance/Construction) then those AEO IIs assigned to the “broom crew” shall
be allowed to pick the Street Maintenance District they will report to and the shift that they
will work.

Anytime an AEO II is reassigned as outlined above and there are two (2) or more shifts, then
the AEO II being reassigned shall be allowed to pick their shift by seniority.

No AEOQO II assigned to the “broom crew” shall be denied the use of their annual leave
throughout the year because of their assignment to the “broom crew.” It is understood that
during the “peak” broom times during the year, annual leave may be restricted as necessary on
a case by case basis.
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ARTICLE 13
OVERTIME

Work performed by employees in excess of eight (8) hours in any work day shall be
compensated at the rate of one and one-half (1-'%) times the regular rate of pay for the number
of hours of overtime worked. Work performed by employees in excess of forty (40) hours in
any work week shall be compensated at the rate of one and one-half (1-'%) times the regular
rate of pay for the number of hours of overtime worked.

Holiday, funeral, and vacation leave shall be counted as days worked in computing overtime.
Overtime shall not be pyramided, compounded, or paid twice for the same hours.
There shall be no payments of overtime for hours not worked.

Overtime will not be allowed without the approval of the Department Head or his designated
representative and where overtime is allowed, it shall be distributed as equitably as practicable
among employees in the same job classification, division and shift.

Special provision for Street Maintenance Division of Public Works: When employees are
working the summer shift, overtime shall be governed pursuant to the above language (by what
classification of employees generally performs such summertime work). When the employees
go to winter shifts, AEO I's and MR-II’s will be consolidated on one overtime list. It is
understood that employees shall receive as much advance notice as possible when the CITY
goes from summer shifts to winter shifts. Additionally, such change from summer to winter
shall be uniform throughout all the Street Maintenance Division of Public Works.

Notwithstanding the provisions of this Article, the UNION and CITY may mutually agree to a
different basis for the payment of overtime where the parties pursuant to Section 13 of Article
12 have established a different work day or work week.

All regular classified employees within their respective work divisions shall be provided the
opportunity to work any overtime hours within their normally assigned job duties prior to the
CITY utilizing part-time or seasonal employees to perform said duties.

Special provisions for Park Caretaker I and Park Caretaker I1:

1. Park Caretakers I and II shall receive overtime compensation pursuant to Section 1 above.
All current Park Caretakers I and II shall continue to be furnished living quarters on CITY
property. If any new positions are created the CITY shall, at its option, either furnish or
not furnish living quarters.

3. The regular work schedule for both a Park Caretaker I and II shall be:
January 4 - April 11 40 hours (5 days)

April 12 - October 24 48 hours (6 days)
October 25 - January 3 40 hours (5 days)
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This schedule change shall take place as of July 27, 1997. It is understood that the
specific dates used, above, are for calendar year 1998 and will change in ensuing years
but the work hours will always conform to the following pattern: January - April, 14
weeks of 40 scheduled hours; April - October, 28 weeks of 40 hours plus 8 hours of
scheduled overtime; October - January, 10 weeks of 40 scheduled hours.

Furthermore, during the 48 scheduled hours it is understood that 8 of those hours will
be Section 1 overtime hours.

4. During the weeks when Caretakers are scheduled to work 40 hours, every effort will
be made to schedule the two days off consecutively.

5. Because Park Caretakers I and II receive the above-outlined scheduled overtime and,
additionally, are furnished living quarters by the CITY the following shall apply:

For the purposes of layoff, and bumping (Article 10) and demotion, a Park
Caretaker I shall be considered to be at the level of Semi-Skilled Laborer and Park
Caretaker I shall be considered to be at the level of Automotive Equipment
Operator II.

Generally speaking, overtime falls into two categories: 1. mandatory overtime; and 2.
voluntary overtime. As a general principle, overtime and call-in shall be distributed among
qualified employees of the same classification on a rotating basis so that available overtime
and call-in opportunities shall be equal among employees of the same classification who wish
to work such overtime. In order to accomplish this end, the CITY will maintain revolving lists
for voluntary and mandatory overtime. If a mistake is made in the assignment of overtime, it
shall be corrected by giving the employee who was missed the next available overtime
opportunity. At any time a superintendent or supervisor is requested, he/she shall provide any
overtime information to the UNION representative.

An employee may decline to work voluntary overtime, but if the overtime is determined to be
mandatory, the employee may not refuse an order to work overtime. When overtime work is
mandatory, and an employee refuses to work such overtime, he/she shall be appropriately
disciplined. In all cases, employees shall be given as much advance notice as possible under
the circumstances when overtime is required. In determining which employees should work
overtime, the supervisor should generally follow the procedures outlined below.

this-procedure~ Voluntary Overtime. If the overtime requested is voluntary, the supervisor
should offer the overtime to employees on a voluntary basis starting with the most senior
employee and going down the list as needed. At this stage employees may refuse this voluntary
overtime. Once an employee has been offered voluntary overtime, regardless of whether the
employee declines or accepts the overtime, their name should be temporarily removed from
the voluntary overtime list until such a time when every employee on the list has been offered
voluntary overtime. When every employee on the list has had the opportunity to work
voluntary overtime, the list cycles back to the most senior employee and the process starts
over.
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Mandatory Overtime. If the situation arises where overtime is not voluntary, but mandatory,
then the supervisor shall order the overtime list starting first with the least senior employee and
then going up the seniority list. Once an employee has been ordered to report for mandatory
overtime, his/her name should be temporarily removed from the mandatory overtime list until
such a time when every employee on the list has been required to work mandatory overtime.
When every employee on the list has been required to work mandatory overtime, the list cycles
back to the least senior employee and the process starts over.

It is the responsibility of each employee to provide the CITY with adequate, current
information as to where the employee can be contacted for overtime, call back, reporting in
and other scheduling purposes. At a minimum, this will include a current address and
telephone number to which the employee may be reached. The CITY may require employees
in a particular division/section to wear pagers or carry a cell phone which will be provided at
departmental cost. It is the intent that these pagers and cell phones be used when necessary to
call employee for emergency overtime or call-in. Prior to doing this, the department will
discuss the requirement of pagers and cell phones with the UNION. It is understood that the
required carrying of a pager or cell phone will, in and of itself, not be the basis for any
additional pay.
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ARTICLE 14
MEAL PERIODS

All employees except those engaged in a twenty-four (24) hours a day operation, shall be
granted a one-half (%) hour meal period without pay, except where otherwise provided, and
such meal period shall not be considered as time worked.

Employees engaged in a twenty-four (24) hour a day operation shall receive a one-half (}2)
hour meal period with pay, except where otherwise provided, and such meal period shall be
considered as time worked.

Any employee who by the nature of his or her work is assigned or scheduled to be on duty for
twelve (12) or more consecutive hours shall receive a one-half (2) hour meal period with pay
and such time shall be considered as time worked. The paid meal provided in this Section will
be granted notwithstanding the fact that the employee assigned or scheduled to a twelve (12)
hour or more shift does not in fact work twelve (12) or more hours during his assigned or
scheduled shift. In the event, however, that the employee does not work twelve (12) or more
hours during his assigned or scheduled duty shift, due to the fact that that employee voluntarily
took leave with or without pay during that duty shift, then said employee will not be provided
a paid one-half (%2) hour meal period and that meal period shall not be considered as time
worked.

Any employee other than one assigned or scheduled to be on duty for twelve (12) or more
consecutive hours, required to work more than two (2) hours beyond his regular shift shall be
entitled to a one-half (%) hour meal period with pay. If the employee has already taken an
unpaid half-hour meal period and then, by virtue of working more than two hours beyond
his/her regular shift, shall then become entitled to a paid half-hour meal period, the CITY shall
change the previously unpaid meal period over to a paid one. If the employee has not taken a
half-hour meal period and then, by virtue of working more than two hours beyond his/her
regular shift, shall then become entitled to a paid half-hour meal period, such employee shall,
with the supervisor’s approval, then take their paid half-hour meal break.

Example #1: An employee clocks into work for his normal work shift at 7:00 A.M. and is
assigned to work until 3:30 P.M. However, the employee works past his normal ending time
and clocks out at 5:38 P.M. The employee did take a 30 minute meal period during the day
and worked 2% hours past his assigned shift. For this employee, the pay for this day includes
8 hours regular time and 2.75 hours overtime (2.25 hours overtime plus 0.5 hours for the paid
meal period).

Example #2: An employee clocks into work for his normal work shift at 7:00 A.M. and is
assigned to work until 3:30 P.M. However, the employee works past his normal ending time
and clocks out at 5:38 P.M. The employee did not take a 30 minute meal period during the
day but did work 2% hours past his assigned shift. For this employee, the pay for this day
includes 8 hours regular time and 3.25 hours overtime (2.75 hours overtime plus 0.5 hours for
a paid meal period the employee was entitled to but never took).
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Utilization of either Section 3 or 4 shall be allowed, but in no event may an employee rely on
both Sections in order to claim compensation for a one (1) hour meal period.

The provisions of this Article shall not apply to employees furnished living quarters on CITY
property.

Employees in Police and Fire shall receive a one-half (/%) hour meal period without pay, and
such meal period shall not be considered as time worked, except for those employees who by
the nature of their work are required to be on duty for eight (8) consecutive hours, in which
case they shall receive a one-half (%2) hour meal period with pay and such time shall be
considered as time worked.

All employees shall be entitled to exercise their meal period rights herein with or without pay
under reasonable conditions and in no event shall employees be required to take their meal
period under unsanitary, unfit or obnoxious conditions. Employees on paid meals will not be
allowed to leave the general area of their plant or work reporting location, but wherever
practicable the employee may use lunchroom facilities or other assigned areas for the purposes
of taking their meal period. Before taking said meal period the supervisor's prior approval
must be obtained. Employees in the Streets Division who are assigned work orders and
working at a location other than their district yard may be provided five (5) minutes of drive
time to return to their district yard for meal periods. When an employee’s working location is
more than five (5) minutes from the district yard, the employee shall not return to the yard for
the meal period and it is the employee’s responsibility to locate an alternative sanitary location
for the meal period.

Sleepineis-prohibited-durinepaid-meal periods-provided forinthis-Article: Employees may
seek approval from a supervisor to sleep during meal periods. Any emplovee approved to sleep
during a meal period shall send a text notification to his/her supervisor at the beginning and
end of the meal period, and if GPS indicates the employee exceeded the amount of time allotted
for the meal period, the employee may be disciplined.
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ARTICLE 15
SHOW-UP TIME, CALL-IN TIME, & AUTHORIZED DUTIES

Show-Up Time. If no work is available when an employee reports for his regularly scheduled
duty shift and the CITY has not notified the employee not to report to work, such employee
may be dismissed from that duty shift but shall be compensated for a minimum of four (4)
hours at straight time.

Call-In Time. If an employee is called to duty during his off-duty time and such time does not
merge with his regularly scheduled duty shift, such employee shall be paid for a minimum of
four (4) hours at straight time or one and one-half (1}2) times the actual number of hours
worked, whichever is greater. If such time does merge with the employee’s regularly
scheduled duty shift, he shall be paid in accordance with Article 13 Overtime, if applicable.
Employees who are called in to work pursuant to this Article may be required to work for any
time period required by the CITY, not just to complete the specific job that necessitated the
call-in.

The provisions for Show-Up Time and Call-In Time do not apply to employees who are
furnished living quarters on CITY property.

Authorized Duties. An employee’s attendance and/or participation in the following activities
during his regularly scheduled duty shift, when authorized and relating directly to official
CITY business, shall be considered as time worked.

Courts and administrative tribunals

Human Relations Board and Pension Board meetings

Personnel Board or any other meetings resulting from appeal of disciplinary actions
Safety Committee meetings

e Trade or professional meetings

On Call Time. An employee who is designated as on-call or placed on standby status must be

available for contact by telephone. During this time period the employee is able to engage in
non-work related activities. However, upon being called in, the employee is expected to be

capable of performing assigned duties and is to respond in accordance with department

instructions. The emplovee is responsible for informing their supervisor of prescribed drugs or
alcohol use that would render them incapable of responding to a call in.

Employee who are on call or standby status shall be credited with thirty (30) minutes per day

for each dav he/she is designated as on call or standby. Additionally, such emplovee. if called
in to work, shall be paid overtime for the total hours worked in a day as contemplated by
Section 2 above in lieu of the thirty (30) minutes of On Call time for that day.




SECTION 1

SECTION 2

SECTION 3

PAGE 40C

ARTICLE 16
TOOL ALLOWANCE

The CITY shall furnish creepers, drop cords, pullers and impact wrenches to mechanics. Such
mechanics are to furnish hand tools and basic equipment up to and including three-quarters
(*4) inch drive. Auto mechanics and Aviation mechanics shall receive a tool allowance for
purchase of tools required hereunder of $500.00300-60 per year. Auto Servicers shall receive
a tool allowance for purchase of tools required hereunder of $250.00456-80 per year. Such
sums shall be payable in March of each year.

Fabrication Mechanics I & IIs shall receive a tool allowance for purchase of tools required of
them by their supervisor of $500.00369-08 per year. Such sums shall be payable in March of
each year. However, should a Fabrication Mechanic’s specific department or division provide
all of the necessary tools for the employee to complete their job duties, then such Fabrication
Mechanic shall not receive the tool allowance.

At such time as the CITY selected to convert to the metric system from the anglo system
Section 1 of this Article will be subject to negotiation regarding tool allowance upon either
party notifying the other party in writing of its desire to modify same.

The CITY will continue its practice of providing such protective clothing as is presently
provided. Employees shall be accountable for protective clothing issued to them.
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ARTICLE 17
LEAVE PROVISIONS

SICK LEAVE WITH PAY: Sick leave shall be earned at the rate of 5.6 hours per pay period.
Unused sick leave may not be accumulated in excess of 2500 hours. Any employee who shall
maintain 800 hours of accrued sick leave shall receive 1.9 additional hours of vacation leave
for each pay period of service. Employees may with the approval of the Department Head or
designee, utilize their allowances of sick leave when unable to perform their work duties by
reason of illness or injury, necessity for medical or dental care, exposure to contagious disease
under circumstances in which the health of other employees or the public would be endangered
by attendance on duty or for reasons related to the employee’s pregnancy. Employee shall
advise their supervisors immediately when it is necessary to be absent from work on account
of sickness.

Employees shall keep their supervisors currently informed of their condition. Failure to fulfill
these requirements may result in the denial of sick leave. The Human Resources Director shall
establish the sick leave policy that will apply to all employees of this Bargaining Agreement.
The Department Heads through their supervisors shall administer the established sick leave
policy. For sick leave in excess of three days, a Department Head may require either a
certificate of the attending physician stating that such illness or injury prevents the employee
from working, or a medical examination by a physician designated by the Human Resources
Director or his designated representative. Sick leave shall not accrue during any period of
leave of absence without pay, the duration of which exceeds ten working days. Employees
may utilize forty (40) hours of sick leave annually for illness or injury to immediate family
members. “Immediate” family members are defined as those family members covered by the
Federal Family Medical Leave Act.

An employee who retires, resigns or is separated from the CITY service, except in cases where
the employee has been guilty of fraud or other activities resulting in monetary loss to the CITY,
shall be entitled to be paid at the employee’s base pay according to the following graduated
scale:

1 for 8 for first 900 hours
1 for 4 for 901 hours to 1700 hours
1 for 1 for 1701 hours to 2000 hours

No payoff for 2001 hours to 2500 hours.

A. Itisunderstood by, and between, the parties that the sick leave provisions of this contract
are intended to provide the employee with full salary when that employee is unable to
work because of illness. Additionally, these sick leave provisions are not intended as a
vacation benefit, but rather, to provide the employee with income replacement for brief
and somewhat rare absences caused by genuine illness or injury, and a short-term
disability benefit in the event of a prolonged absence so that the employee will continue
to receive full salary (up to the amount of accrued sick leave) if he/she is temporarily
disabled by illness or injury. The mere existence of accrued sick leave balance does not
indicate that an employee’s absences are reasonable. The parties recognize that the sick
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leave accrual in this Agreement by far exceeds the typical need for actual sick leave
usage, in the absence of a prolonged serious health condition.

Furthermore, it is understood by the parties that an employee's excessive use of sick leave
n including termination that

though such employee has an accrued sick leave balance. However, the CITY will not
terminate any employee unless the employee’s sick leave has been reviewed by the Sick
Leave Advisory Committee, as further described below. Furthermore, no employee shall
be disciplined if the sole basis of the sick leave usage is pregnancy. The-CITY willnot

se-terminate-any-employee-unless:

Sick Leave Usage Review

Each supervisor will review periodically (minimum of each quarter) sick leave records
of his/her emplovees. If an employee’s usage reaches an excessive level as determined
based on the factors enumerated in subpart C below and any other relevant information,
then the following procedures shall apply:
1. The supervisor and/or an HR representative will counsel the employee in
writing. Employees will be afforded the opportunity to add their comments or
objections to the written document. The supervisor and the employee will
discuss the steps the employee could take to correct the employee’s use of
sick leave. A UNION steward or officer shall be present for the counseling
session. ,
2. Should the problem persist subsequent to the counseling, the supervisor
shall review the case with the Labor Relations Director or designee to
determine which of the following additional actions may be pursued: (a)
additional counseling: (b) progressive discipline; and/or (¢) a complete
medical examination by a doctor selected and paid by the City for the purpose
of determining any medical factors which are contributing to excessive sick
leave usage (Fit for Duty Examination).
3. If the employee continues to use sick leave such that it becomes a direct
hindrance to the effective performance of City government functions, then the
emplovee may be terminated from City employment after first being
counseled, reprimanded, and suspended. A suspension issued pursuant to this
Section will result in eight (8) hours of annual leave being debited from the
emplovyee’s accrued leave bank.
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Sick Leave Advisory Committee

There is, hereby, created a Sick Leave Advisory Committee (hereafter in this section
“Committee”). The Committee shall be composed of three members. One member shall
be appointed by the UNION to a two (2) year term. One member shall be appointed to a
two (2) year term by the Labor Relations Director. The third member shall be appointed
by mutual agreement of the UNION President and the Labor Relations Director. The
third member shall serve a one (1) year term unless extended in writing by mutual consent
of the UNION President and Labor Relations Director. The Committee shall set its own
rules of procedure by majority vote. The scope and authority of the Committee is limited
to the review of excessive sick leave usage.

In the event an employee reaches the stage of this process where he/she has been
counseled but prior to a reprimand being issued, and the excessive use of sick leave
persists, the Committee shall be convened to review the employee’s sick leave usage
record and documentation evidencing the City’s attempts to correct the excessive use of
sick leave. Upon reviewing the employee’s sick leave record. the Committee shall be
afforded the opportunity to advocate and express any opinions they feel are appropriate
to the relevant department supervisor and/or an HR representative. In reviewing the case.
the Committee shall consider any relevant information to include, but not limited to:

i. Gross number of hours used in the current year;

ii. Gross number of hours used in prior years;

iii. Length of emplovee service and sick leave balance:

iv. Any pattern which suggests misuse; and

v. Medical evidence and documentation provided by the employee.
Family Medical Leave Act hours and Workers’ Compensation (I0OD) absences will not
be considered in reviewing an employee’s sick leave record. The City shall consider but
not be bound by the Committee’s suggestions.
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A Department Director may grant up to an additional 120 hours of paid sick leave per year to
employees who have insufficient sick leave balances to accommodate a current or upcoming
illness or injury. Such additional hours will be granted only to employees who have been
employed with the CITY less than three (3) years or who have suffered a medically
documented chronic illness over a period of years. In granting or denying such requests, the
CITY shall take into consideration all relevant factors. The CITY will create an ad hoc
committee with representation from all civilian unions to consider such requests and to advise
and make recommendations to the appropriate CITY decision maker in each particular case.
The employee shall be allowed to present any factors relevant to making the decision to the
committee. Any such sick leave so granted shall be applied only to the illness at issue and
shall not increase the employee’s sick leave balance. In no event shall these additional hours
be granted to an employee for more than three (3) consecutive years. Any decision by a
department director shall be final and not subject to appeal, grievance, or formal complaint
pursuant to this labor agreement, nor shall this provision provide any basis for employee
litigation of any sort.

ANNUAL/VACATION LEAVE: Vacation leave shall be earned by employees with less than
five (5) years of continuous service with the CITY at the rate of 3.7 hours for each full pay
period of service and for such employees with five (5) or more years of continuous service
with the CITY at the rate of 5.6 hours for each full pay period of service. Vacation leave for
employees in excess of 280 hours shall not be carried forward from one payroll year to the next
payroll year, however, regardless of the start of the payroll year, employees shall have until
the end of the payroll period that includes December 31 of each year to attempt to use vacation
leave in excess of 280 hour before such hours are lost. Fer-example;the2015-payrollyear
end n-DPecembe O 0 Iy e o e 1 I 2 11 = AR o ormn A a

mn
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- p ry-—-hours——exeess of 280—weould-betost.  This
“December 31” rule also applies to the use of the additional “floating” Holiday granted in
Article 18, Section 1.

5 a an
VAV, O I v,

Employees in each appropriate work unit shall be provided with the opportunity to take
vacations of increments of no less than entire work periods by posting. Employees shall be
granted the opportunity to use vacation leave for emergency purposes at the sole discretion of
the Department Head or his designated representative. The CITY shall post a vacation
schedule of open periods for vacations no later than March 1 of each year and each employee
shall have fifteen (15) days in which he may designate his request for ehetee-ef vacation time
- of no less than a work week. H-ane Employee may wishes-te request a vacation of less than a
work week, suehrequest-shall-berecetved at the time of posting, but priority will be given to
requests of a week or more. Seniority will prevail in granting bids for vacation; however,
requests of an entire work week shall sl be granted over shorter requests regardless of
seniority. Subsequent to posting, the schedule shall be declared closed and removed for
evaluation. In case of a conflict in scheduling, seniority as defined in Article 8, Section 1, shall
govern. The CITY shall post the designated vacation schedule fifteen (15) days subsequent to
closing and removal. Any vacation time due the employee and not designated during the
posting period shall be granted at such time or times as are remaining and available upon
mutual agreement between the employee and CITY.

Any employee serving a probationary period by virtue of a promotion shall be entitled to take
vacations in accordance with the provisions of this Section; all other probationary employees
shall not have the right to use vacation leave in accordance with the provisions of this Section
but may at the sole discretion of the Department Head or his designated representative be
granted the opportunity to use vacation leave for emergency purposes. The decision of the
Department Head or his designated representative in this regard is final and binding and not
subject to the grievance procedure.

Vacation leave shall not accrue during a leave of absence without pay in excess of ten working
days. Where the CITY cancels for good and sufficient reason, an employee's scheduled
vacation or any portion thereof and deprives that employee of an opportunity to reschedule the
same, that portion of the scheduled vacation which was cancelled by the CITY and which the
CITY deprived the employee of rescheduling shall be carried forward to the next calendar year,
notwithstanding the 280 hour carry forward limitation provided in this Section. In the event
an employee has formally requested a specified period of vacation leave, and, that time is
denied the employee in whole or in part because a more senior employee has requested a
similar vacation period and said requests conflict with one another then the employee shall be
allowed to carry over those number of hours of annual leave denied him as a result of the
conflict, not to exceed 300 hours.

Any employee who retires, resigns or is separated from the CITY service, except in cases
where the employee has been guilty of fraud or other activities resulting in monetary loss to
the CITY, shall be entitled to cash compensation for unused vacation leave. Vacation leave
shall not accrue during any period when an employee is absent from work without pay, the
duration of which exceeds ten (10) working days.
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SICK LEAVE WITHOUT PAY: Upon application of an employee, the Department Head may
grant sick leave without pay for an entire period under those conditions set forth in Section 1
hereof when earned sick leave exceeds one year, it may be renewed, but the Department Head
or the Human Resources Director or his designated representative from time to time shall
require that the employee submit a certificate from the attending physician or practitioner, or
submit to a medical examination. In the event of a failure or refusal to supply such certificate
or if the certificate does not clearly show sufficient disability to preclude the employee from
the performance of his duties, such sick leave shall be cancelled and the employee's service
terminated.

FUNERAL LEAVE: In the event of the death of an employee's father, mother, sister, brother,
spouse, or child related by blood, marriage or adoption, the employee will be permitted to take
funeral leave of five (5) work days, with pay. In the event of the death of an employee's
grandfather, grandmother, grandson, granddaughter, father-in-law, stepmother or stepfather,
mother-in-law, brother-in-law, sister-in-law, son-in-law, or daughter-in-law, the employee will
be permitted to take funeral leave of one (1) to three (3) work days, depending on the necessity
of the circumstances. Funeral leave allowance must be approved by the Department Head or
his designated representative and must include the day of the funeral. The Department Head
may permit funeral leave with pay in such other instances as the Department Head shall
determine are justified by the relationship between the deceased and the employee. In
determining how much funeral leave to grant, where department head has discretion pursuant
to this section, such department head shall take into consideration all relevant factors.

MILITARY LEAVE OF ABSENCE: An employee who is a member of the National Guard,
Army Reserve, Naval Reserve, Marine Corps Reserve, Air Force Reserve or Coast Guard
Reserve shall be entitled to a military leave of absence from his respective duties, without loss
of pay, when employed with or without pay under the orders or authorization of competent
authority in the active service of the State or of the United States, for not to exceed 120 hours
in any one (1) calendar year. Such leave of absence may be taken in hourly increments and
shall be in addition to the vacation leave provided herein. When the Governor of the State
shall declare that a state of emergency exists, and any of the persons named herein are ordered
to active service of the State, an additional leave of absence will be granted until such member
is released from the active service by competent authority. During the additional leave of
absence because of the call of the Governor, any employee subject to the provisions of this
Section shall receive such portion of his salary or compensation as will equal the loss he may
suffer while in the active service of the State. In the event an employee is on authorized
military leave he shall be given the option of receiving full CITY compensation and in that
event he shall return to the CITY the compensation received from the military organization or
alternatively in the event an employee is on authorized military leave he shall have the option
of receiving full military compensation and in that event he shall return to the CITY the
compensation received from the CITY.

MILITARY LEAVE OF ABSENCE WITHOUT PAY: All employees who leave a position
for the purpose of being inducted into, enlisting in, determining his physical fitness to enter,
or performing training duty in the armed forces of the United States or the National Guard,
shall, when ordered by proper authority to active service, be entitled to a leave of absence from
such civil employment for the period of such service, plus ninety days, without loss of status
or efficiency rating, and without loss of pay during the first fifteen days of such leave of



SECTION 7

SECTION 8

SECTION 9

SECTION 10

SECTION 11

PAGE 48C

absence; provided, such pay for the first fifteen days shall not be construed as being in addition
to the pay provided in Section 6 hereof. The proper appointing authority may make a
provisional appointment to fill any vacancy created by such leave of absence. When such
person is separated from active duty under conditions other than dishonorable, he shall be
entitled to return to his former position or a position of like seniority, status, and the then
prevailing pay, if he is still qualified to perform the duties of his former position. If such person
is not qualified to perform the duties of such position upon his return by reason of disability
sustained during the service, but is qualified to perform the duties of any other position in the
CITY service, he shall be restored to such other position, the duties of which he is qualified to
perform, as will provide him with the same seniority, status, and pay, or the nearest
proximation thereof consistent with the circumstances in his case. Application for re-
employment shall be made within ninety days after he is discharged from active duty. Such
employee shall not be discharged from his former or new position without justifiable cause
within one year after reinstatement.

OTHER LEAVES OF ABSENCE WITHOUT PAY: In addition to vacation, military or sick
leave allowances, employees, including probationary employees, may be allowed to be absent
from duty without pay for a period not to exceed three (3) months on the basis of applications
for leave without pay approved by their respective Department Heads and the Human
Resources Director or his designated representative. Leave may be extended beyond three (3)
months only with the approval of the Personnel Board. Such leave shall be granted only when
it will not adversely affect the interests of the CITY. The President and the Vice President of
the local UNION shall be allowed to be absent from duty without pay for the period of his term
of office to devote full time to his UNION duties upon application approved by the Department
Head and the Human Resources Director or his designated representative. An application for
leave of absence for travel, study, or other educational purposes which will equip the employee
to render more effective service to the CITY normally shall be deemed as not to adversely
affect the interests of the CITY.

CANCELLATION OF LEAVES OF ABSENCE: All leaves of absence shall be subject to the
condition that the Department Head may cancel the leave at any time upon prior written notice
to the employee and the Human Resources Director specifying a reasonable date for the
termination of the leave. The Human Resources Director, or his designated representative,
upon prior notice to the employee and the Department Head, may cancel an approved leave of
absence at any time he finds that the employee is using the leave for purposes other than those
specified at the time of approval. In case of an emergency, a Department Head may cancel all
leaves by verbal or written communication.

As used in this Article, continuous service or employment is defined in Article 8, Section 2.
The provisions of this Section shall not apply to military leaves as provided in Section 7 hereof.

AUTHORIZATION FOR LEAVE: No payment for any leave of absence shall be made until
leave has been properly approved. Notification of any leaves of absence without pay shall be
submitted to the Human Resources Director prior to the taking of leave.

LEAVE COMPUTATIONS: For the purpose of calculations, leave of absence shall be
computed to the nearest quarter hour, and leave accruals shall be credited on the same basis.
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Employees shall not have deductions made from leave accumulations for holidays which occur
at the beginning, during, or at the end of a period of leave with pay.

ABSENCE WITHOUT LEAVE: Any unauthorized absence of an employee from duty shall
be deemed an absence without pay and may be made grounds for disciplinary action by the
Department Head. In the absence of such disciplinary action, any employee who absents
himself for three (3) days or more without authorized leave shall be deemed to have resigned.
Such absence may be covered, however, by the Department Head by a subsequent grant of
leave with or without pay where extenuating circumstances are found to have existed.

JURY/REQUIRED ELECTION DUTY: When an employee is summoned for jury duty by a
court of competent jurisdiction or is required to serve on election duty and his attendance in
court or on election duty is required during his regularly scheduled duty shift with the CITY,
he shall receive his regular pay from the CITY during such service provided he turns his jury
or election duty pay over to the CITY Finance Officer for those days he is normally scheduled
to work and for which remuneration is claimed. The employee may also be required to furnish
proof of said service from the court. An employee shall be granted annual leave for such jury
or required election duty if he/she requests such leave, and in that event, the employee shall be
allowed to keep any payments for such duty. However, in no event shall the CITY compensate
an employee for more than their regularly scheduled hours (i.e. no overtime).

Employees shall be granted time off, without loss of pay, for the purpose of donating blood to
the American Red Cross, up to a maximum of two (2) hours per donation. The Human
Resources Director shall set forth a policy governing such leave.

If an employee is elected to, or appointed to, any elected office (local, state, or federal), he will
be allowed time off (annual leave or leave without pay) for time required to serve in that elected
office.
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ARTICLE 18
HOLIDAYS

The following, in addition to any other days designated by the Mayor, are holidays and shall
be observed in accordance with the dates established by the Federal Government or otherwise
designated by the Mayor.

New Year's Day

President's Day

Martin Luther King's Birthday
Memorial Day
Juneteenth Day
Independence Day

Labor Day

Veteran's Day

Columbus Day
Thanksgiving Day

The Day After Thanksgiving
Christmas

Employee’s Birthday

In addition, to the holidays specifically identified above effeectiveDecember 222002,
employees shall be entitled to one & “floating” holiday. An employee’s use of a this “floating”
holiday shall be treated as if the employee was requesting vacation leave, and as such the;
therefore;-this “floating” holiday shall be governed by the vacation leave provisions set forth
in Article 17, Section 2.

For those employees working under the card system, the holidays shall be observed in
accordance with Section 1 hereof. For those employees who do not work under the card
system, whenever a holiday falls on a Sunday, the following Monday shall be observed as the
holiday. Whenever a holiday falls on a Saturday, the preceding Friday shall be observed as
the holiday.

All work performed on any observed holiday or birthday, except the “floating” holiday, shall
be compensated for at the rate of one and one-half (1-)2) times the actual number of hours
worked on such holiday, in addition to holiday pay which shall constitute eight (8) hours of
pay at straight time at the employee's rate of pay at the time of the observed holiday.
Employees required to work on a previously approved “floating” holiday shall be compensated
at the rate of one and one-half (12) times the actual number of hours worked. However, such
employee shall not receive an additional eight (8) hours of straight time holiday pay rather
such employee shall be allowed to take their “floating” holiday on a different date and with the
supervisor’s approval.

Whenever an observed holiday falls during an employee's authorized leave or injured on duty
period, such observed holiday shall not be charged against the employee's authorized leave or
the injured on duty eligibility period of three hundred sixty-five (365) days provided for in
Article 30. Whenever an observed holiday occurs on an employee's regularly scheduled day
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off, the employee shall observe the closest work day as the holiday. If an employee's regularly
scheduled days off are Thanksgiving and the day after Thanksgiving then that employee shall
observe Thanksgiving on the preceding Wednesday and the employee shall observe the day
after Thanksgiving on Saturday. If the employee's regularly scheduled days off are
Thanksgiving and the day before Thanksgiving then the employee shall observe the
Thanksgiving holiday on the preceding Tuesday. If an employee's regularly scheduled days
off are the day after Thanksgiving and following Saturday then the employee shall observe the
day after Thanksgiving holiday on the following Sunday. The employee and supervisor may
mutually agree to an observance different from the above. An employee must take his birthday
holiday on his birthdate if that is a regularly scheduled work day, unless the employee and the
supervisor agree that the employee may take another day as birthday holiday. If an employee's
birthday falls on another recognized holiday as set forth in Section 1 hereof, then the employee
shall observe the birthday holiday on his next regularly scheduled work day.

Employees who are absent without leave on the work day immediately preceding or following
the observed holiday, shall not be entitled to holiday pay or other provisions of this Article.
Any suspension made under the provisions of this Agreement shall be treated as absence
without leave under this Section.

Whenever an observed holiday occurs on an employee's regular scheduled day off, and both
the day before and the day after are work days for such employee, the holiday shall be observed
on the day after the regular day off.
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ARTICLE 19

HEALTH CARE AND DENTAL BENEFIT; LIFE INSURANCE

SECTION 1 Health Care Benefit: The CITY shall provide group health care benefits for each employee,
and covered dependents. The health care coverage provided herein include the terms,
conditions and restrictions provided under the master contract on file with and administered
by the CITY’s third party administrator or health insurance provider. The CITY shall provide
employees with a written summary of the health care benefits provide herein. Such health care
coverage shall commence on the first day of the month following employment.

i
i
|
|
|
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SECTION 2B The health care and prescription drug benefits eommenecingJanuary—1-2020 shall include, at
minimum:

a. Hospital Precertification - All in-patient admissions must be certified. Planned
admission must be certified in advance, or as soon as medically possible. The penalty
for failure to certify is $500 of the in-hospital charges, which will not be paid by the
CITY and will be the responsibility of the employee. Hospitalizations beyond the
certified number of days must be recertified. If the hospitalization is recertified, there
is no penalty. The penalty for hospitalization past the certified number of days a
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reduction by 50% of both physician and hospital covered charges, which will not be
paid by the CITY and will be the responsibility of the employee.

Hospital certifications (and recertifications) shall be phoned in to a telephone number
provided to employees on his/her 1.D. card. The employee or any person on his/her
behalf (e.g. spouse, nurse, doctor, hospital personnel) may precertify.

Any disputes regarding precertification or recertification in a particular case may be
presented to the CITY’S Disputes Committee.

The health care benefit is a Qualified High Deductible Health Plan with a network
component. Benefits are available for service from in-or out-of-network providers, a
$2.8002;758 deductible applies for single coverage and/or $5.6005;560 embedded
deductible for Single + 1 and Family coverage per calendar year. The deductible for
an out-of-network provider will be twice the in-network amount. Should Federal
regulations require changes to the deductible or any other plan benefits, the plan will
comply with said requirements.

The maximum lifetime benefit per plan member is unlimited.

Prescription Coverage: A Pharmacy Benefit Manager (PBM) manages administration
of the prescription drug benefit. Prescription drug services are available from in- and
out-of-network pharmacies. When an in-network pharmacy is utilized both deductible
and coinsurance amounts apply to the out-of-pocket maximum. Out of network
pharmacies will be handled as described in the Summary Plan Description-shewn-en
Exhibit“D>- the cost will be applied to the deductible and then will be covered at 50%,

Unless specifically required by the physician, generic drugs will be dispensed
whenever possible.

Preventative Services & CITY Wellness Program: The CITY’s health insurance
coverage will pay 100% of certain preventive services for adults, women (including
women who are pregnant), and children when such services are provided by an in-
network provider. For Out of Network providers, the CITY will allow coverage up to
$200 for each covered individual for preventative services of well baby exams, routine
physicals, school physicals, annual well woman examinations, routine colonoscopies,
routine mammograms, immunizations, pap smears. Such out of network coverage shall
be handled though the CITY s health care administrator in a manner similar to covered
benefits under the health care plan, including application of any amounts to be paid
against the covered individuals deductibles. After such coverage is met on any of these
listed out of network preventive services, any further preventative services are subject
to the normal deductible and coinsurance under the health care plan.

Members of the bargaining group who voluntarily participate and follow the rules of
the CITY Wellness Program will be eligible for CITY-specified incentives, including
but not limited to, reductions in health insurance premiums, waiving of health insurance
copays for specified medical facilities, gift cards, gym memberships, etc. No employee
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is required to participate in the Wellness Program and the CITY maintains the absolute
right to set forth the terms and conditions surrounding the program.

Vision Program: If the UNION wishes to create a voluntary Vision Program for its
members it shall be funded by the employee, and the CITY shall work with the UNION
in order to establish such a program.

The above summary only highlights the covered benefits under the Qualified High
Deductible Health Plan. For a more extensive review, consult the Summary Plan
Description provided by the City’s third party administrator.

HEALTH CARE PREMIUM: The participation in health care benefits shall be
dependent upon payment of a premium (via employee paycheck withholding) as
follows:

Family coverage: 10% of the blended health care premium equivalency rate.

Single + 1 coverage: 10% of the blended health care premium equivalency rate.

Single coverage: 10% of the blended health care premium equivalency rate.

The blended health care premium equivalency rate shall be determined using the
experience of both active and retired civilian employees.

HEALTH SAVINGS ACCOUNT (HSA)
The CITY shall set up Health Savings Accounts and allow employees to make

voluntary contributions to the Accounts as permitted by Federal Law. The CITY shall
make a contribution to a HSA on behalf of the employee in the following amounts:

Single: $1.756 | bution.
Sinele+ 1 and Family: $3.500 l bution.
2021

Single: $1.750 annual contribution.

Single + 1 and Family: $3.500 annual contribution.

2022

Single: $1.950 annual contribution.

Single + 1 and Family: $3.900 annual contribution.

2023
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Single: $2.000 annual contribution.

Single + 1 and Family: $4,000 annual contribution.

2024

Single: $2.050 annual contribution.

Single + 1 and Family: $4.100 annual contribution.

2025

Single: $2.100 annual contribution

Single + 1 and Family: $4.200 annual contribution.

J. The CITY’s annual HSA contribution will be contributed as a lump sum on the first
pay period of the calendar year.

k. For employees hired mid-year, the CITY s annual contribution will be prorated for the
remaining months of the plan year.

The provisions of Section 1 and 2 thretteh3A hereof (Seetiontthrough2B-starting-onJanuary
120203, do not apply for any employee, except for those approved under the Family &

Medical Leave Act, who within any calendar month has not received any compensation from
the CITY for work performed or utilization of paid leave, including IOD (or entitlement to
payments under the Nebraska Workers’ Compensation Act for a temporary total disability).
When the employment of any CITY employee is terminated for cause, any benefits or coverage
provided under Sections 1_and 2 threugh—Seetions—3 above shall conclude upon such
employee’s actual termination date.

If an employee does not receive health care benefits under the provision of Section 1, by virtue
of Section 34, and such employee desires to continue such coverage, it shall be the
responsibility of the employee to request continuation and timely pay and make the necessary
arrangement of premiums to the CITY in order to maintain such coverage.

The covered dependents and surviving spouse of any employee who dies while on duty during
the performance of his official duties shall be provided health care and dental coverage by the
CITY consistent with those benefits provided by this Article. Said health care and dental care
benefits are hereby provided to the surviving spouse and dependent children of any employee
qualifying under this Section by virtue of a work related death, as described hereinabove,
occurring on or after December 24, 2000. The health care and dental benefits for any surviving
spouse qualifying under this Section shall cease (a.) upon his/her remarriage; or (b.) the
attainment of the age of entitlement to Medicare as set by Federal Law, whichever event comes
first. In the event the spouse of the decedent does not qualify for Medicare, the health care and
dental coverage prov1ded herein shall cease upon the surv1v1ng spouse S 65th blrthday The
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three-(23)-so-long-as-such-ehild-is-anunmarriedfull- time-student: The health care benefits for

any dependent child shall extend up to age twenty-six (26): dental benefits for any dependent
child shall extend up to age twenty-six (26) so long as such child is unmarried.

Retiree Health Care Benefits. The CITY shall provide health care coverage substantially
comparable to that provided in Sections 1 and 2 thfeughéAGSeeﬁeﬂ—l—thfeﬂgh%B—stamﬂg
Januwary15-2020)- of this Article to an employee who is granted a normal service retirement
immediately following active employment pursuant to both Article 35A and 35B. Said benefit
shall cease:

1. on the first day of the month in which the retiree turns 65 years of age, or when the
retiree reaches the age of entitlement to Medicare as set by Federal Law, whichever
event comes later, or

2. as of the retiree’s death.

For those employees who are qualified for a pension under Article 35A only: For those
employees who leave CITY employment; and elect a deferred service retirement pension; and
who are eligible to retire within three years of leaving CITY employment without any
deductions by meeting the “Rule of 80” or the “Rule of 85 which is applicable to the employee
under Article 35A, the following “gap” health care coverage option is allowed:

The former employee may elect to continue his/her health care coverage in effect at the time
he/she leaves CITY employment. In order to do so the former employee must pay the CITY,
on a monthly basis, the COBRA premium. This payment will be made to the Benefits Division
of the CITY by the fifth (5™) day of each month beginning when the employee leaves CITY
service. When the former employee is granted a deferred service retirement pension, he shall
receive health care coverage pursuant to the first paragraph of this Section (employee is
required to pay a premium as if he/she were to retire immediately following active
employment). Any failure to pay the COBRA premium will result in permanent cancellation
of health care coverage, including the right to coverage (no premium) after the employee
receives a deferred retirement pension.

An employee who leaves CITY employment and pays the “gap” health care premium pursuant
to the above shall receive the same health care coverage during the “gap” period as do active
employees. When such coverage is converted to retiree coverage, all other provisions of retiree
coverage shall apply.

Disability Retiree Health Care Benefit. The CITY shall provide health care coverage

substantially the same as provided in Sections 1_and 2 through 3A(Section—t—through 2B

starting—Japvary—-—2020) of this Article to any employee who is granted either a service
connected or non-service connected disability pension. The provision of this benefit is

contingent upon the employee paying, on a monthly basis, 50% of the COBRA rates. Such
employees shall be required to apply for Medicare as part of their request for Social Security
Disability. The CITY shall continue to provide health care coverage as above until the retiree
is granted Medicare coverage. When the retiree is granted Medicare coverage, the CITY shall
cease such health care coverage on the first day of the month in which such Medicare coverage
is granted. Until December 31,2019, the CITY shall provide any retiree granted such Medicare
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coverage with prescription drug coverage pursuant to the current plan and only to supplement
any prescription drug coverage provided by Medicare. Additionally, retirees with family
health care coverage, even though they lose such coverage for themselves because of Medicare
eligibility, will retain coverage for eligible family members until:

(1) the retiree’s death or

(2) on the first day of the month in which the retiree turns 65 years of age, or reaches the
age of entitlement to Medicare as set by Federal Law, whichever event comes later.

Dental Benefit. For 2021, tFhe CITY will make available either 1) the CITY’S self-insured
dental care plan as set forth in the applicable master contract, or 2) HMO dental plan(s) as set
forth in the applicable plan documents. The HMO dental plan (option 2) will no longer be
available in 2022 and employees will only be offered the CITY’s self-insured dental (option
1). The benefit provided under the CITY’s self-insured dental care plan shall include a
maximum lifetime orthodontic benefit of $2,500. The CITY’s self-insured or HMO dental
plan is contingent upon the employee paying 100% of the selected plan established premium
for 2021 by payroll deduction. Beginning in 2022, the CITY shall pay 50 percent of the
premium cost for employees, payable on a pay period basis. The employee shall be responsible
for 50 percent of the designated premium cost. The premium for the CITY’s self-insured
program shall be determined annually based upon the previous year’s experience of the entire
group of employees enrolled in the self-insured program.

Life Insurance. The CITY shall provide and pay 100% of the present cost for a $50,000 Group
Term Life Insurance Policy for each employee which shall become effective on the first day
of employment.

The CITY agrees to take whatever steps necessary to have the CITY Life Insurance carrier
offer continuation of an employees’ current term coverage when the employee retires (service
or any disability pension) at whatever rates the carrier can offer. It is understood that the retired
employee shall pay the cost of this coverage. If this option is cancelled by the CITY carrier or
if the CITY accepts a bid without such continuation of coverage, the CITY will notify the
UNION within 60 days prior to this continuation of coverage ending; and shall negotiate with
the UNION regarding other options.
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ARTICLE 20

WAGES

For the 2021 payroll vear: all Civilian Bargaining Unit job classifications shall receive a 2%

salary increase from the 2020. payroll year as identified in Appendix 6 — salaries effective
December 27, 2020.

For the 2022 payroll year: the pay plan for all Civilian Bargaining Unit job classifications is
being substantially revised to address market and CIR data and the new play plan appears in
Appendix 6 — salaries effective December 26, 2021. The CITY and UNION revised the
minimum (A Step) and maximum (K Step) salary for each position in contract yvear 2022 as a
result of a wage survey conducted by the City that looked at comparable cities as well as the
overall employment market. Thereafter the wage scale for each position was created reflecting
an equal dollar increase between steps. Active employees were emploved at the beginning of

the 2022 payroll vear were placed on pay steps pursuant to a methodology agreed to between
the CITY and UNION.

For the 2023 payroll year: all Civilian Bargaining Unit job classifications shall receive a 2%
salary increase as identified in Appendix 6 — salaries effective December 25, 2022, unless the

minimum or the maximum salary for any position in 2022 was four (4)% above the agreed

upon results of the wage survey. In that instance. if the minimum and/or maximum salary is
already four (4)% the wage survey, then the minimum and/or maximum salary will be frozen
for 2023. Each pay step in the pay plan for the position will be readjusted to reflect an equal
dollar increase between steps.

For the 2024 payroll vear: all Civilian Bargaining Unit job classifications shall receive a 2%

salary increase as identified in Appendix 6 — salaries effective December 24, 2023, unless the
minimum or the maximum salary for any position in 2022 was six (6)% above the agreed upon
results of the wage survey. In that instance, if the minimum and/or maximum salary is already

six (6)% the wage survey, then the minimum and/or maximum salary will be frozen for 2024.
Each pay step in the pay plan for the position will be readjusted to reflect an equal dollar
increase between steps.
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For the 2025 payroll year: all Civilian Bargaining Unit job classifications shall receive a 2%
salary increase as identified in Appendix 6 — salaries effective December 22, 2024, unless the
minimum or the maximum salary for any position in 2022 was eight(8)% above the agreed
upon results of the wage survey. In that instance, if the minimum and/or maximum salary is
already eight (8)% the wage survey, then the minimum and/or maximum salary will be frozen
for 2025. Each pay step in the pay plan for the position will be readjusted to reflect an equal
dollar increase between steps.

Employees will be paid only by direct deposit of funds into employee account at recognized
financial institution only. Employees must comply with the direct deposit procedures required
by the Finance Department. Notification of direct deposit of payroll shall be made
electronically through the on-line system only and paper forms will not be printed or mailed.
Any exceptions to this rule must be approved by the Labor Relations Director and the Payroll
Manager. The CITY will take appropriate steps to ensure that any employee who requests to
use a CITY computer to access their on-line “pay stub” shall be granted such usage. The CITY
shall give the UNION at least thirty (30) calendar days notice of this change to electronic direct
deposit notification after the legal execution of this labor agreement.

The CITY agrees to maintain an every other Friday payroll procedure.
The CITY agrees to continue I.R.S. 414 (h) tax deferred pension contribution.

If an employee speaks a language other than English, including sign language for the deaf,
with proficiency as determined by a test administered by the Human Resources Department,
and such employee is specifically assigned and required to use such skills in the performance
of his duties, he shall receive an additional $100.00 per month payable in each paycheck (26
installments of $46.16 per pay period).

SECTION 6

ASE Certification Pay

Commencing at the beginning of the 2022 payroll vear, emplovees in the classification of

Automotive Mechanic shall be eligible for additional pay for possessing an ASE certification
in the amount $75.00 per pay period. Payment for this achievement will become effective in
the pay period following the date the employee submits proof of certification to the
Superintendent of Fleet Maintenance.

The City will reimburse the employee for the cost of testing and recertification for subjects

SECTION 7

that are passed upon submitting receipts to the Payroll Division of the Finance Department. If
a test is failed and an employee must retest. the employee shall be responsible for the cost of
the retest.

College Degree Payment
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Commencing at the beginning of the 2022 payroll year, employees employed in the Police

Department as a Forensic Trainee, Forensic Technician, Senior Forensic Technician, who have

completed their original probationary period, and possess a master’s degree will receive

additional compensation in the amount of $1040 each calendar vear in 26 payments.

In order to be eligible for this payment, it is the responsibility of the employee to provide an

official transcript to the Human Resources Department to be placed in their personnel file no
later than November 15 of the preceding calendar year. The provisions of this section shall not
be applied retroactively.
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ARTICLE 21

SHIFT DIFFERENTIAL

Where an employee's regularly scheduled duty shift ends within the hours outlined below such
employee shall receive shift differential pay as indicated: FIRST LEVEL - For those shifts
ending between the hours of 8:01 p.m. and 4:00 a.m., the first level of shift differential pay in
the amount of $8-50 $0.75 per hour shall be paid. SECOND LEVEL - For those shifts ending
between the hours of 4:01 a.m. and 12:00 Noon, the second level of shift differential in the
amount of $8-60$1.00 per hour shall be paid.

Shifts ending between 12:01 p.m. and 8:00 p.m. shall not qualify for shift differential pay.
Non-worked time, such as annual leave or sick leave, shall not serve as the basis for shift
differential pay. Non-scheduled work time falling within the hours outlined will be treated as
overtime, call in, etc. If an employee's regularly scheduled shift qualifies for shift differential
that employee shall receive shift differential in the same amount for any non-scheduled time.
If an employee's regularly scheduled shift does not qualify for any shift differential that
employee shall not receive shift differential for any non-scheduled time.

In lieu of the shift differential pay in Section 1 of this Article, Stationary Engineer I’s placed
on shifts (Article 12, Section 10) while involved in operation of the boiler plant at the Papillion
Creek WRRF Plant shall receive shift differential pay of $3.60/hour. The parties agree that this
shift differential shall not apply to any other employees of the City of Omaha, nor will it apply
to any other employees who operate or are assigned to the Papillion Creek WRRF Plant, accept
those employees who hold the required certification and are assigned to perform boiler plant
operations. Employees qualifying for differential under this section will only receive said
differential for the hours they are performing boiler plant operations.

The differential provided for in this Section shall only be available for Stationary Engineer I’s
assigned and working at the Papillion Creek WRRF Plant, 15705 Harlan Lewis Road,
Bellevue, Nebraska 68123, who have been assigned to shifts pursuant to Article 12, Section
10 of the Collective Bargaining Agreement and during the time that the boiler plant at the
Papillion Creek WRRF Plant is operational. In the event boilers are no longer utilized at the
Papillion Creek WRRF Plant the shift differential provided for in this Section shall no longer
be available to any employees of the City of Omaha.
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ARTICLE 22
DRUG TESTING

The CITY currently has a random drug testing policy for employees whose job description requires a Commercial
Driver’s License (CDL). Effective upon the legal execution of this Agreement, employees who are in “safety
sensitive” positions as defined by court decisions wilberequired-te-be are subject to being randomly drug tested.
Such employee names will be added to the current CDL drug testing lists and shall be tested pursuant to the
procedures set forth in the policy. Accordingly, all CDL holders and employees deemed to be “safety sensitive”
shall be subject to the same random drug testing. The CITY and the UNION wiH may meet upon the execution
of this Agreement and mutually determine which positions are “safety sensitive,” but in the event of disagreement,
the CITY Law Department reserves the right to make the final determination.
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ARTICLE 23
PERSONNEL FILES & PERFORMANCE EVALUATIONS

An employee or his designated representative with written authorization shall, upon request,
be permitted to examine his Personnel file. The employee shall, upon request, have made
available to him within twenty-four (24) hours a copy of any material in his Personnel file.

Documented material concerning disciplinary action shall be made known to the employee
upon request.

After two (2) years from date of issue an employee may request any and all written reprimands,
suspensions and commendations shall be removed from the employee's Personnel file.
However, such disciplinary action shall be kept in a separate file, not under the employee’s
name, for the purpose of use in future legal disputes. Also. such disciplinary actions may be
not used be against the employee except for impeachment purposes. and-shall-not-be

a daprad o ad Iha aranlo a N o no Q ad to-Ad

The UNION shall have the opportunity to examine any information which is given to the
Personnel Board prior to its public hearing. For the purposes of effectuating this Section the
UNION or its attorney will be provided a copy of the material supplied to the Personnel Board
at least three days prior to the Personnel Board hearing.

If an employee is due for a performance evaluation and such evaluation has not been completed
and is overdue in excess of thirty (30) calendar days, such employee may request that his/her
performance evaluation be’completed by his/her supervisor. Such requests shall be made in
writing to the Labor Relations Director and the Labor Relations Director will notify the
employee’s Department Director that the employee’s performance evaluation is overdue.
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ARTICLE 24
NON-DISCRIMINATION

The parties hereby agree not to discriminate against employees because of race, color, creed,
sex, age, union affiliation, sexual orientation, religious or political affiliations.

The parties hereby agree that no officers, agents, representatives, members or anyone
connected with either party shall in any manner intimidate, coerce, restrain, or interfere with
the rights of employees to form, join, or assist labor organizations, or to refrain from any of
these activities, specifically including the right of employees to withdraw, revoke, or cancel
UNION membership.

If an employer has reason to reprimand an employee, it should be done in a reasonable and
prudent manner. Whenever possible, a reprimand should be delivered in private. This is
particularly so if the reprimand has serious consequences. The employer should at all times
show appropriate respect for the employee.

No employee covered under the terms of this Agreement shall be intimidated, harassed,
coerced, restrained, penalized or discriminated against in any manner because they have
exercised their rights and privileges provided for in the terms of this Agreement which include,
but are not limited to, the processing of grievance.

Affirmative Action Program. It is the policy of the CITY to implement affirmatively equal
opportunity to all employees and applicants for employment without regard to race, religion,
age, sex, or national origin, and positive action shall be taken to ensure the fulfillment of this
policy. Responsibility for ensuring compliance implementation of CITY's policy on equal
employment opportunity is assigned to the various Department Directors and the Human
Resources Director. The UNION agrees to cooperate with the CITY in the implementation of
the Affirmative Action Program.
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ARTICLE 25
CHECK-OFF

The CITY shall deduct regular monthly UNION dues and assessments from the pay of each
employee who has executed a written check-off form in accordance with the terms and
provisions of such check-off form.

Such deductions shall be made from each payroll period and will be remitted within ten (10)
calendar days to the designated UNION office.

Such monthly UNION dues and assessments shall be deducted in total for any pay which is
due and owing to the employee during each payroll period.

If in accordance with the terms and provisions of the check-off form, Appendix 4, an employee
properly revokes such check-off authorization, it shall not become effective until the first
payroll period of the succeeding calendar month.

At the time of execution of the Agreement, the UNION shall advise the Payroll Division of the
Finance Department of the CITY in writing of the exact amount of regular monthly UNION
dues. If, subsequently, the UNION requests the Payroll Division of the Finance Department
of the CITY to deduct additional monthly UNION dues, such request shall be effective only
upon written assurance by the UNION to the Payroll Division of the Finance Department of
the CITY that additional amounts are regular monthly UNION dues duly approved in
accordance with the UNION'S constitution and bylaws. Such form shall be in accordance with
the terms of Appendix 45/ and such form shall be treated for all purposes in like manner as
the initial authorization form.

The CITY shall not be liable for the remittance payment of any sums other than those
constituting actual deductions made; and if for any reason it fails to make a deduction for any
employee as above provided, it shall make that deduction from the employee's next pay period
in which UNION dues are normally deducted after written notification to the Payroll Division
of the Finance Department of the CITY of the error. If the CITY makes an overpayment to
the UNION, the CITY will deduct that amount from the next remittance to the UNION. The
UNION agrees to indemnify and hold the CITY harmless against any and all claims, suits,
orders or judgments brought or issued against the CITY as a result of any action taken or not
taken by the CITY under the provisions of this Article.

If, during the term of this labor agreement, a Nebraska statute is enacted allowing the UNION
to collect service fees from non-dues paying members, the UNION may request that the CITY
enter into good faith negotiations solely for the purpose of adding language to this labor
agreement regarding the collection of any such service fees, and the CITY shall enter into those
good faith negotiations without unreasonable delay.
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ARTICLE 26
BULLETIN BOARDS, CITY POLICIES AND WHEEL TAX

The CITY shall furnish the UNION with at least one (1) enclosed bulletin board, with lock and
keys at each assembly area. The keys to the bulletin board shall be furnished only to the
UNION representatives designated by the UNION. The UNION shall be entitled to post any
material on the board provided that the same is on UNION stationery or otherwise
authenticated or designated as being UNION Posted.

The CITY will furnish the UNION with a copy of any new CITY Departmental or Divisional
policies issued. Employees are expected to familiarize themselves with any applicable CITY
or departmental or divisional policies and are responsible to abide by those policies in addition
to the rules of this contract. The division manager must set out, in writing, any particular work
rules. Copies of all work rules will be furnished to the Labor Relations Director and the
UNION. It is understood by, and between, the parties that various aspects of this contract
(traditionally referred to by the parties as "work rules") may be changed because of particular
circumstances that arise during the term of this agreement, upon mutual agreement of the CITY
and the UNION. Wages and benefits may not be so changed.

CITY wheel tax for non-resident employees shall be deducted automatically from the first pay
period in March of each year.
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ARTICLE 27
UNION BUSINESS

UNION officials, not to exceed twelve (12) in number and not more than two (2) from each
Division, except Street Maintenance, shall be permitted to take leave without pay for the
purpose of attending common UNION functions in accordance with the provisions and
conditions of Article 17, Section 8.

UNION officials, not to exceed six (6) in number from the Street Maintenance Division, shall
be permitted to take leave without pay for the purpose of attending a maximum of two (2)
common UNION functions monthly in accordance with the provisions and conditions of
Article 17, Section 8.

If the above provision allowing two (2) employees from each Division to be off on unpaid
leave to attend UNION functions results in both employees coming from the same work shift,
and also results in an undue hardship for the Division in effectively delivering CITY services,
then both such employees shall be allowed leave on the condition that they remain available
for immediate recall to work. Such employees shall provide their supervisor with a phone
number at which they may be reached, carry a beeper and/or cellular telephone. Furthermore,
such employees shall remain geographically close enough to their work location that they can
return within 15 minutes.

UNION officers and officials as used in this Agreement mean an elected or appointed
President, Vice President, Secretary, Treasurer, or Executive Board Member, or UNION
Stewards.

The President and Vice President will receive all the benefits from the CITY in the same
manner as if they were regular CITY employees. However, only one of these individuals, not
both, will have such benefits paid for by the CITY. That person shall be entitled to receive a
salary and benefits at the level of Waste Water Treatment Plant Chief Operator and shall be a
regular classified CITY employee. The individual not receiving a salary shall, however, be
entitled to receive the benefits thereof if he/she pays for such benefits at the level of the top
step of the Master Electrician classification. The President and Vice-President of Local 251
shall have an absolute right to return to their former regular CITY position(s) or a regular CITY
position(s) of similar pay upon leaving their UNION office(s).

The UNION shall notify the CITY in writing of the name of its Chief Steward and the names
of all other Stewards which it has designated by department, division and work location. The
UNION shall also notify the CITY in writing of the names of an alternate Chief Steward and
alternate Stewards who shall be entitled to act in the absence of the regularly designated Chief
Steward or other Stewards. Any change in the Chief Steward or other Stewards or their
alternatives shall be given in writing by the UNION to the CITY noting the effective date of
the change. The Chief Steward or in his absence, his alternate, shall not be restricted from
representing employees during work hours in meetings with management that could result in
discipline, but Stewards shall have no right to disrupt CITY operations outside of the above

parameters. -8
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Stewards or their alternates shall have the same rights as the Chief Steward except performance
of their functions shall be limited to the department, division, and work location designation
that the UNION has provided to the CITY in writing. The CITY shall not recognize UNION
Stewards unless they have been designated in writing by the UNION to the Labor Relations
Director and the relevant division manager.

The UNION shall be allowed to distribute written materials to newly hired employees in a
bargaining unit position through the Human Resources Department orientation packet. The
cost of providing these materials shall be paid by the UNION, and the CITY reserves the right
to exclude from such materials any portions that it deems to be derogatory toward the CITY.
Furthermore, if a department or division provides for a group orientation, the UNION shall

have a period not to exceed half-hour (! hour) to present a program to such employees on
UNION membership.
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ARTICLE 28
JOINT ADVISORY COMMITTEE

In the interest of sound industrial relations, a joint committee of six (6) members, half of whom shall be from the
CITY and half of whom shall be from the UNION, will convene not less than once every calendar month unless
waived by mutual consent of the parties for the purpose of discussing subjects of mutual concern. The Human
Resources Director or his designated representative shall be a permanent member of the joint committee. It shall
be the express purpose of this committee to build and maintain a climate of mutual understanding and respect in
the solution of common problems.

During the term of this contract the parties agree to meet as needed to discuss consolidation or elimination of job
classifications.
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ARTICLE 29
SAVINGS CLAUSE

If any provision of this Agreement is subsequently declared to be unlawful or unenforceable
by a court of competent jurisdiction or by the operation of any national law or statute of the
State of Nebraska, all other provisions of this Agreement shall remain in full force and effect
for its duration. In such event, the parties agree to negotiate and attempt to arrive at a substitute
provision; provided, however, neither party is required to agree to a substitute provision.
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ARTICLE 30
INJURIES IN THE LINE OF DUTY ~ TEMPORARY DISABILITY

Any bargaining unit employee who shall sustain injuries or sickness, arising out of and in the
course of his/her employment which are of such a character as to unfit him temporarily for
active duty, shall be paid an amount which will compensate him with the same amount of "take
home" (gross pay is net less federal and state taxes) pay that he was receiving prior to the
injury. (I1.O0.D. pay is not taxable so the base pay will be lowered to an amount sufficient to
allow for the same take home, but not a windfall for the period of such temporary disability.;

or—the—employee—and-the may—mutuallyasreeto—a-timeextension: Any employees
currently receiving, or who become eligible for, 1.O.D. pay or benefits shall receive 1.0.D. pay
for any period the employee is temporarily unfit for active duty, except that eligibility for
1.O.D. pay for any specific injury or sickness shall end one and a half calendar years from the
date that such injuries were sustained or from the date of the onset of such sickness . In addition
thereto. the CITY shall pay such medical, surgical and hospital expenses as may be incurred

as a result of the injury or sickness. but the salary and other benefits. being in excess of benefits
under the Nebraska Workers’ Compensation Act, shall be in lieu thereof.

/
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ARTICLE 31
RESIDENCY

Residency within the CITY Limits of Omaha shall not be required as a condition of employment or continued
employment with the CITY.
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ARTICLE 32
SEASONAL & PART-TIME EMPLOYEES

The CITY shall not employ seasonal employees within any Civilian Bargaining Unit job
classification whose "A" step is greater than the "A" step of job classification "Automotive
Equipment Operator I" unless said job classification requires a special license, permit,
certification pursuant to any local, state or federal regulations and/or requirement. The CITY
will be allowed to employ seasonal employees higher than AEO I on a case-by-case basis upon
mutual agreement with the UNION.

Part-time employees shall be permitted to work a maximum of one thousand four hundred and

fifty-six (1,456) sixhundred-and-sixty-four{1664) hours in one payroll year.

No seasonal or part-time employee shall be employed in a position that has been abolished
within 120 calendar days previous.

No employee in a part-time or seasonal Local 251 position, including any retired employee
rehired by the CITY, shall be paid at a step higher then the “A” step. Except that any part-time
or seasonal employee in a Local 251 position on the date of adoption of the Local 251 contract
and who is not a retired CITY employee receiving a pension, shall continue to be compensated
at the step they are currently assigned but shall not be placed at a higher step. When any part-
time or seasonal employee in a Local 251 position leaves CITY employment his/her
replacement, if any, shall be bound by the “A” step rule above.

If an employee is either (1) laid off from a classification that requires him/her to possess a valid
Commercial Drivers License; or (2) if the employee, regardless of his/her classification, does
hold a valid Commercial Drivers License, AND if such employee possesses the requirements
to do the snow plowing work of an Automotive Equipment Operator I, he/she shall be offered
seasonal employment during the snow plowing season in the Automotive Equipment Operator
I classification before any other person is offered such employment.
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ARTICLE 33
SAFETY

The City of Omaha agrees to notify a designated UNION Official of any accident wherein a
CITY employee or employees are injured to the extent of requiring either or both the dispatch
of a rescue squad or hospitalization of the employee. A notice to the designated UNION
Official shall be done as quickly as practicable upon the CITY becoming aware of the accident.

Pursuant to Neb. Rev. Stat. 48-443, the parties agree to establish and maintain safety

commiittees in City each department wherein Local 251 members are employed. In departments

which include multiple divisions, the parties may agree to have separate divisional safety
committees.

Said safety committees will be composed of nine total members. The UNION will appoint four
City employees to each committee. the City will appoint four members to each committee. and
the Human Resources Director or designee will appoint a Chairperson to serve as the ninth
committee member. Each committee will create bylaws and determine the frequency of
committee meetings. On a quarterly basis, or in an emergency situation, each committee will
submit a report to the Human Resources Director or designee including safety
recommendations, if any. As requested by the All-City Safety Committee created pursuant to
Executive Order No. S-46-21, or on the initiative of any committee established under this
Section, a committee will submit a report to the All-City Safety committee including safety
issues and recommendations which may affect the City as a whole. All Committees will be
provided annually with the relevant SOPs for their respective work areas.
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ARTICLE 34
UNIFORMS

The following uniform equipment shall be provided the employees working within the
designated CITY operations. The manner and method of providing the uniforms set forth
herein shall be determined by the City of Omaha.

PARKING METER TECHNICIANS:

2018-20:: 1 hat, 1 shirt, 1 tie, choice of one (1) of the following:
skirt or pants

CRIME LAB:

2018-20 2 coverall suits

FLEET MANAGEMENT DIVISION (Mechanics, Servicers, Partskeepers and Aviation
Mechanics in Police):

Every payroll year, employees shall receive both three (3) uniform shirts and three (3) uniform
pants.

PARK MAINTENANCE DIVISION:

Thefolowing—eEmployees in the classifications identified below in the Park Maintenance
Division (including the Parks Division, Park Facilities Maintenance, Code Enforcement, Park
Maintenance, Dodge Marina, and Parks Ground Maintenance,) shall have a yearly uniform
credit of $100.0069 to be used at a uniform retail outlet selected by the CITY. EFhe-employee
may only purchase any-uniform-items at-such-outletaslong-as-the-item-is-anitem-required to
be worn/used in furtherance of their CITY position. Items purchased with this credit must be
embroidered or marked with the City Park Maintenance logo. Employees with questions
regarding what is an authorized altewed uniform item should ask their supervisor for approval
before purchase, and employees who fail to abide by the conditions of this section may have
their annual uniform credit revoked.

The following classifications are eligible for uniforms: Automotive Mechanic, Electrician,
Environmental Inspector, Maintenance Repairer I & IIs, Marina Caretaker, Master Plumber,
Painter, Park Caretaker II, Partskeeper II, Plumber, and Power Systems Mechanic II, and
Master Electrician.

INSPECTOR IN PLANNING DEPARTMENT:

Every payroll year, employees shall receive five (5) uniform shirts.
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FACILITIES MANAGEMENT DIVISION - ELECTRICIANS, PLUMBERS,
STATIONARY ENGINEERS, AND MAINTENANCE REPAIRER I & II:

Every payroll year, employees shall receive five (5) uniform shirts.

POLICE DEPARTMENT FRONT DESK PERSONNEL

Each vear shall receive:
2018-206: One (1) ¥ pair pants or skirt
One (1) + shirt, long or short sleeve
Forensics: Commencing at the beginning of the 2022 payroll year, employees required
to wear fitted body armor whose current armor is expired, will be provided with one(1)
fitted body armor,

SEWER MAINTENANCE DIVISION:
. First and all subsequent years of employment — $175425/year
ENVIRONMENTAL/AIR QUALITY DIVSION:

. Inspector: $125/year Same-as-Sewer;-above
] Clerical:  $75/year Fwo-shirts-per-year

COMPOST OPERATOR:

. First year of employment - 5 shirts, one hat
. Subsequent years - 3 shirts, one hat

. Jacket replaced every two years

STREET MAINTENANCE DIVISION:
. $200459 per year

Newly hired employees shall be furnished, upon beginning employment, with the proper
uniform per the uniform requirement set forth above. Uniforms and/or funds will be provided
to employees pursuant to above by March 1 of each year. When specific items of clothing are
specified, the employee may substitute other items if the Department approves such item.

If the wearing of uniforms is required by the CITY, the CITY will pay for such uniforms.
Furthermore, employees will be disciplined if they do not wear the appropriate mandatory
uniform.
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In addition to the uniforms listed above, the CITY and the UNION may mutually agree on uniforms for additional
employees, and, as needed, agree that the CITY will furnish uniform items different than listed.
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ARTICLE 35A
PENSIONS — EMPLOYEES HIRED ON OR BEFORE 12/31/2014

FOR ALL EMPLOYEES HIRED ON OR BEFORE DECEMBER 31, 2014, THE FOLLOWING SHALL BE THEIR PENSION
RETIREMENT BENEFITS.

SECTION 1: CONTRIBUTIONS

To fund all benefits within this Article, each employee and the CITY shall contribute to the City of Omaha
Employees’ Retirement System (“System”). The employee shall contribute every bi-weekly payroll period
10.075% of his/her pensionable earnings. Beginning December 26, 2021 (the beginning of the 2022 payroll year),
the employee shall contribute every bi-weekly payroll period, 10.13% of his/her pensionable earnings. The
employee’s contribution shall be deducted prior to federal income tax withholding as allowed by IRS 414(h). The
CITY shall contribute every bi-weekly payroll period 11.775% of each employee’s compensation. Beginning
December 23, 2012 (the beginning of the 2013 payroll year), the CITY shall contribute every bi-weekly payroll
period 13.775% of each employee’s compensation. Beginning December 22, 2013 (the beginning of the 2014
payroll year), the CITY shall contribute every bi-weekly payroll period 17.775% of each employee’s
compensation. Beginning December 21, 2014 (the beginning of the 2015 payroll year), the CITY shall contribute
every bi-weekly payroll period 18.775% of each employee’s compensation. Beginning December 26. 2021 (the
beginning of the 2022 payroll year), the CITY shall contribute every bi-weekly payroll period 18.83% of each
employee’s compensation.

SECTION 2: SERVICE CREDIT

Service credit is earned for each full month of paid employment in which contributions are made into the
Employee’s Retirement System. Any leave without pay greater than thirty (30) consecutive days shall be
deducted from total service credit. Service credit shall be allowed for such time as a member shall have been in
the service of the armed forces of the United States as a draftee, at any time, or as a volunteer in time of war;
provided, such member shall reenter the service of the CITY within a period of ninety (90) days from the date of
termination of active military service.

SECTION 3: RETIREMENT BENEFITS

Pensions shall be calculated using the employees' Final Average Compensation ("FAC") multiplied by:
1. 2.25% for years of service during and before 2014; and
2. 1.9% for years of service during and after 2015.

Except as provided in the following paragraph, FAC shall be calculated as follows:
¢ highest 78 consecutive pay periods in the employee’s last 130 pay periods of employment divided by three
(3) for employees who are within five (5) years of normal retirement as of January 1, 2015 under the
-eligibility criteria set forth in the 2009 through 2012 labor agreement; or
e last 130 pay periods divided by five (5) for all other employees.

Notwithstanding the FAC formula described in the preceding paragraph, the parties intend to protect employees
hired on or before December 31, 2014 (the "current” employees) from any future loss in the value of their FAC
as it existed as of December 31, 2014. Therefore, current employees shall be guaranteed a minimum FAC,
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regardless of their retirement date, calculated as follows: highest consecutive twenty-six (26) payroll periods in
the 130 pay periods prior to December 31, 2014.

a. Service Retirement.

1. Employees who are within five years of service retirement as of December 31, 2014 shall remain eligible
for a service retirement if (a) the employee has a minimum age of 60 with five (5) years of service; or
(b) the employee has met the Rule of 80 with a minimum age of 50. The “Rule of 80” means the sum
of the employee’s age and service credit must equal 80 or greater.

In order to receive a service retirement between ages 50 and 54, an employee must meet the Rule of 80;
between the ages of 55 and 59, an employee can receive a service retirement by meeting the Rule of 80,
or taking a reduced benefit of eight (8) percent per year prior to age 60 assuming the employee has five
(5) years of service.

2. Employees who are more than five (5) but less than ten (10) years from service retirement as of
December 31, 2014, shall qualify for a service retirement when (a) the employee has a minimum age of
62 with five (5) years of service; or (b) the employee has met the Rule of 85 with minimum age of 55.

Between the ages of 57 and 61, an employee can receive a service retirement by meeting the Rule of 85,
or taking a reduced benefit of eight (8) percent per year prior to age 62 assuming the employee has five
(5) years of service.

3. Except as provided in the preceding paragraphs 1 and 2, effective January 1, 2015, employees will
become eligible for a normal service retirement only when (a) the employee has a minimum age of 65
with five (5) years of service or (b) the employee has met a Rule of 85 with a minimum age of 55. The
“Rule of 85 as defined in this labor agreement, means the sum of the employee’s age and service credit
must equal 85 or greater.

Between the ages of 60 and 64, an employee can receive a service retirement by meeting the Rule of 85,
or taking a reduced benefit of eight (8) percent per year prior to age 65 assuming the employee has five
(5) years of service.

b.  Deferred Service Retirement. An employee whose employment with the CITY is severed or terminated
prior to attaining eligibility for service retirement, but who has served at least 130 pay periods (five (5)
years) of service, can elect to leave his/her contributions in the System and thereby shall be eligible for a
deferred service retirement, with pension payments commencing at the age, percentage, and service
requirements as set forth in Section 3.a. above.

In the event a member, who has elected a deferred service retirement (vest), dies before he/she commences
receiving such member’s service retirement pension, the surviving spouse qualified to receive pension
benefits under the provisions of Section 5 or, in the event the surviving spouse is not entitled to benefits
under said section, the deceased member’s natural or legally adopted children who qualify for pension
benefits under Section 5 shall be entitled to receive a monthly pension; and, in addition thereto, as set forth
in Section 3, each child shall receive five (5) percent of the accrued service pension, but not to exceed a
maximum of 20 percent for all children, until age 18 or marriage, whichever event occurs first, or, in lieu
thereof, at the option of the qualified surviving spouse, or, if not qualified, the qualified surviving child or
children, shall be entitled to receive an amount payable in a lump sum equal to the member’s total
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contributions, including interest thereon to date of death. In the event such member dies after commencing
to receive the service retirement pension, the qualified surviving spouse, or, if not qualified, the qualified
surviving child or children, shall be entitled to receive a monthly pension until age 18 or marriage,
whichever event occurs first, as set forth in Section 5, or, in lieu thereof, at their option, shall be entitled to
receive an amount payable in a lump sum equal to the balance, if any, of the total accumulated contributions,
including interest thereon as of the date the member’s service retirement pension first commenced, less all
service retirement pension payments made prior to date of death, plus a death benefit in the sum of
$5,000.00. In the event that more than one child qualifies for benefits under the provisions of this section,
such benefits shall be apportioned equally among said children.

A member who elects the deferred vesting rights in accordance with this Section shall retain only the specific
benefit rights as set forth in this Section. Health care coverage and any benefits not listed above will not
continue unless provided by Article 19, Section 6.

The pension of any person who elected a deferred service retirement pension shall be calculated using the
percentage in effect at the time such person severed or terminated CITY service.

SECTION 4: DISABILITY BENEFITS

a.

Service-Connected Disability Retirement. An employee who is a member of the system who sustains an
injury or illness in the line of duty and as a result becomes unfit for active duty shall be granted a service-
connected disability retirement of 1.75% multiplied by the employee’s years of service multiplied by their
FAC. For employees with less than five (5) years of service, FAC shall be total compensation while
employed in the bargaining unit divided by a total number of pay periods during employee’s tenure in the
bargaining unit multiplied by twenty-six (26). Such benefit is available only if the employee has served a
minimum of 13 pay periods (six (6) months) of service.

Pension payments for service-connected disability retirements shall be reduced by the dollar amount
equivalent to any worker’s compensation benefits paid to the retiree after placed off on disability and/or the
initial Social Security disability award relating to the disability awarded under the pension.

Additionally, the CITY shall pay for medically necessary covered services incurred as a result of the injury
or illness causing the disability retirement. Experimental medical treatments, as defined under the CITY’s
health care program at the time the services are rendered, and drugs are excluded from this benefit.

Non-Service-Connected Disability Retirement. An employee who sustains an injury or illness not in the
line of duty and as a result becomes unfit for active duty shall be granted a non-service-connected disability
retirement of 1.5% multiplied by the employee’s years of service multiplied by their FAC. Such benefit is
available only if the employee has served a minimum of 130 pay periods (five (5) years) of service.

Pension payments for a non-service-connected disability retirement shall be reduced by the dollar amount
equivalent to any initial Social Security disability award relating to the disability awarded under the pension.

An employee shall be entitled to a disability pension (service or non-service connected) only if he/she is
permanently unable to perform duties of current job classification and cannot be reasonably accommodated by
the CITY through reassignment to a lateral or lower classification. Such an accommodation shall be to a
classification which may result in a lower pay rate of not more than 20% from his/her current pay.
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Benefits provided under this Section shall continue as long as he/she remains unfit for active duty or until age 65,
whichever event occurs first. Upon attaining age 65, the disability pension shall be converted to a service
retirement calculated in accordance with the provisions under Section 2 and 3a. In calculating the service
retirement benefit, at age 65, no individual shall receive more than 30 years of service credit for any combination
of years of actual employment and years on disability, unless that individual’s service credit based upon actual
employment exceeds thirty (30) years; if so, then the calculation shall be based on actual employment. The 130
pay periods (five (5) years) of service credit shall be waived upon conversion to a service retirement pension at
age 65.

The Board of Trustees of the Employees’ Retirement System may direct such retired member (a) to submit to
medical examinations to ascertain that such retired member remains unfit for active duty, and (b) to provide timely
authorization to the Board to enable the Board to obtain information from the Social Security Administration
regarding disability benefits received within this section. Refusal to timely provide such authorization shall result
in cessation of monthly disability pension benefits.

SECTION 5. SURVIVOR BENEFITS

a.  Widow/Widower Pensions. A monthly pension shall be payable to a widow or widower of an employee or
retiree if the widow/widower was legally married to the employee or retiree at least one full year prior to
the death of the employee or retiree. Benefits will continue for the widow or widower until death unless he
or she shall remarry. If the widow or widower remarries, all rights to such pension shall be terminated
forever. Pension benefits for a widow or widower shall be as follows:

Status of Employee Percentage
Service Retirement 75% of deceased member’s accrued

service pension

Disability (prior to retiree reaching age 65)

¢ Pension commenced prior to 7/1/1983 75% of retiree’s monthly disability
pension
e Pension commenced 7/1/1983 or after 75% of retiree’s monthly accrued

service retirement, at time of death

Active
e After obtaining 130 pay periods (five (5) years) of service 75% of deceased member’s accrued
credit service pension benefit.

e After 13 pay periods (six (6) months) of service credit if 75% of deceased member’s accrued
death results from service-connected injury or illness. service pension benefit.

b.  Children’s Pensions. If a member dies after attaining 130 pay periods (five (5) years) of service credit, or
death results from a service-connected injury or illness after 13 pay periods (six (6) months) of service
credit, or has retired, a monthly pension shall be payable to each unmarried child under the age of eighteen
(18) of a deceased employee or retirece. The monthly pension shall be based on the deceased member’s
accrued service pension.
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Number of Eligible Children Percent
1 5
2 10
3 15
4 or more 20

If a member dies and leaves no eligible spouse, or upon the subsequent death of the eligible spouse, or where
the eligible spouse is not entitled to benefits under Section 5a, said deceased member’s natural or legally
adopted eligible child(ren) shall be entitled to receive a monthly pension benefit in the amount of 75% of
the deceased member’s accrued service pension as of the date of death, in addition to benefits identified
under Section 5b. Such monthly pension shall be apportioned equally among the eligible children.

The pension for each child shall be paid monthly to age 18 or death or marriage, whichever occurs first. In
the event any child is totally disabled at the time of death of an employee or retiree and has been so totally
disabled or totally dependent for support since prior to age 18, whether or not such child was under the age
of 18 at the time of such death, such monthly pension benefit shall be paid until the cessation of total
disability or dependency for support, whichever occurs first.

SECTION 6: REFUND OF CONTRIBUTIONS

Refunds of accumulated contributions to the System shall be made from the System as follow:

a.

Upon approval by the System’s Board of Trustees of an application for refund of contributions when
employment is terminated and the employee is not eligible for retirement, full refund of employee
contributions with interest shall be made.

Upon approval by the System’s Board of Trustees of a former employee’s application for refund of
contributions after the former employee had initially elected deferred service retirement and is not yet
eligible to receive pension payments, full refund of employee contributions with interest shall be made.

Upon the death of an employee or retiree where no widow or widower or children are left surviving who
are entitled to pension benefits, a lump sum refund equal to the employee’s accumulated contributions, or
the retiree’s balance of accumulated contributions, plus interest, in excess of total pension payments made
to the retiree, plus a death benefit in the sum of $5,000, shall be made to the designated beneficiary or estate.

Upon cessation of pension benefits to a widow or widower or child(ren), a lump sum payment equal to the
balance, if any, of the deceased’s accumulated contributions in excess of the total amount of pension
payments made to the retiree, widow, widower, and child(ren) shall be made to the widow or widower or
child who is last to cease receiving a pension benefit from the System.

Any eligible person who receives a refund by virtue of this section shall forfeit any and all benefits under
this article. If prior members became re-eligible for membership under the Employees’ Retirement System,
he/she shall be considered a new member, unless such prior member pays, in a lump sum, the refunded
contributions plus interest that previously had been established by the Board of Trustees as the annual
interest rate for those years during which the prior employee was not a member of the system, to the system,
such individual shall then receive pension credit for the prior period of employment. Such payment must be
made on or before the expiration of the individual’s probationary period or six (6) months, whichever occurs
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first. If such payment is not made within said time frame, the employee is barred from purchasing back
prior service credit at a later time.

SECTION 7: DEATH BENEFITS

Upon the death of an employee or retiree where a widow or widower or child(ren) are left surviving who are
eligible for pension benefits, a lump sum death benefit of $5,000.00 shall be made to the member’s beneficiary
on file with the Human Resources Department. Such death benefit shall be timely paid to the member’s
designated beneficiary after the Human Resources Department is in receipt of verification of the member’s death
and any appropriate forms.

No benefits shall be paid pursuant to the provisions herein to a beneficiary of a member when such beneficiary
has been convicted of unlawfully causing the death of said member.

Any benefits payable on account of death as provided herein or under Section 6¢ shall be in addition to any
amount received under the Nebraska Workers” Compensation act. In the event it is determined that due to the
receipt of workers’ compensation or social security benefits there has been an overpayment of benefits from this
system which has not been resolved and satisfied, the lump sum benefits provided for in this section shall not be
paid. Additionally, the lump sum benefits provided for herein may be used to satisfy and reimburse the system
for said overpayments. In the event the lump sum benefits are insufficient and fail to satisfy in full the amount
due the system, partial satisfaction received from the lump sum payment shall not constitute a waiver, release or
satisfaction of the amount remaining due the system.

SECTION 8: PENSION SUPPLEMENT

A pension supplement, as outlined in this section below, is available only to those retirees who commenced
receiving a pension on or before January 27, 1998. The CITY will provide such a pension supplement of three
percent (3%) or fifty dollars ($50) per month, whichever amount is less, beginning in the sixty-first (61%') month
of retirement. This supplement will continue on an annual basis with increases effective January 1.

SECTION 9: “QUALIFIED PLAN”

The CITY shall take such action as is necessary so that the System will continue to be a plan qualified under
applicable Internal Revenue Service rules (414(h)), which status will allow the employee to pay his portion of the
pension contribution pretax.

SECTION 10: NOTICE

Any employee seeking a service retirement must give their immediate supervisor or the Benefits Division of the
Human Resources Department written notice of their exact date of retirement/separation within fifteen (15)
working days of their date of retirement/separation. If an employee fails to give such written notice within the
required fifteen (15) working days, the employee shall forfeit their payout of any due sick leave (see Article 17,
Section 1). The Labor Relations Director shall have the power to waive this notice requirement based upon good
cause.

SECTION 11: FUTURE PROTECTION
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Absent agreement between the CITY and the UNION, employees hired on or before December 31, 2014, shall
not be required during their entire employment with the CITY to participate in the cash balance pension plan
described in Article 35B below. The City and the Union agree that when the pension system becomes less than

two percent (2%) underfunded, the parties will meet and explore whether contributions and benefits should be
altered.
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ARTICLE 35B
PENSIONS - EMPLOYEES HIRED ON OR AFTER 1/1/2015

FOR ALL EMPLOYEES HIRED ON OR AFTER JANUARY 1, 2015, THE FOLLOWING SHALL BE THEIR PENSION
RETIREMENT BENEFITS.

SECTION 1: CONTRIBUTIONS

To fund all benefits within this Article, each employee and the CITY shall contribute to the City of Omaha
Employees’ Retirement System (“System”). The employee shall contribute every bi-weekly payroll period
10.075% of his/her pensionable earnings. Beginning December 26, 2021 (the beginning of the 2022 payroll year),
the employee shall contribute every bi-weekly payroll period, 10.13% of his/her pensionable earnings. The
employee’s contribution shall be deducted prior to federal income tax withholding as allowed by IRS 414(h).
Beginning January 1, 2015, the CITY shall contribute every bi-weekly payroll period 18.775% of each
employee’s compensation. Beginning December 26, 2021 (the beginning of the 2022 payroll year), the CITY
shall contribute every bi-weekly payroll period 18.83% of each employee’s compensation.

SECTION 2: SERVICE CREDIT

Service credit is earned for each full month of paid employment in which contributions are made into the
Employee’s Retirement System. Any leave without pay greater than thirty (30) consecutive days shall be
deducted from total service credit. Service credit shall be allowed for such time as a member shall have been in
the service of the armed forces of the United States as a draftee, at any time, or as a volunteer in time of war;
provided, such member shall reenter the service of the CITY within a period of ninety (90) days from the date of
termination of active military service.

SECTION 3: RETIREMENT BENEFITS — CASH BALANCE PLAN

The System shall establish and maintain a “Cash Balance Account” for each employee. Any such account shall
be a notional account used to record the amount of benefits payable under these provisions. The Cash Balance
Account shall be equal to the sum of the employee’s pay credits and interest credits. An employee shall not have
an actual individual account and shall not have any claim to any particular assets of the Plan.

a. Pay Credits: On the last day of each plan year, each employee shall receive a pay credit to his/her
Cash Balance Account equal to the following percentages of his/her annual pensionable earnings based
on the following years of service.

Years of Service Percentage
Less than 8 Years of Service 13%
At least 8 but less than 16 Years of Service 14%
At least 16 but less than 24 Years of Service 15%
24 or more Years of Service 16%
b. Interest Credits and Preretirement Dividends: On the last day of each plan year, each employee shall

receive an interest credit for that plan year based on the balance at the beginning of the plan year.
Employees will be guaranteed an interest credit of four percent (4%) each year. Additionally,
employees may receive preretirement dividends to be added to the four percent (4%) guaranteed
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interest credit. Such preretirement dividends will be calculated as follows: 75% of the system’s
investment return that is over seven percent (7%) on a rolling five (5) year return, using market value
of assets. The maximum dividend will be capped at three percent (3%) until such Cash Balance Plan
has been in place until January 1, 2020.

Vesting, Termination of Employment Refunds, and Deferred Retirement Options: All active An
employees contributing to the pension system on or after the first pay period of the 2022 payroll year
shall have a vested interest in his/her Cash Balance Accrued Benefit after he/she has five (5) ten-(30)
years of service with the CITY. All other employees who have contributed to the pension system, but
have not contributed to the system on or after the pay period of the 2022 payroll year, shall have a
vested interest in his/her Cash Balance Accrued Benefit after ten (10) years of service with the CITY.

An employee whose employment with the CITY is severed or terminated prior to attaining a vested

interest in his/her Cash Balance Accrued Benefit el@bﬂﬁyhfer—seﬂ%ﬁeﬂfemen{—aﬁd-has—ﬁet—sewed
atleast-ten-(10)-years-with-the CFFY can elect to receive a refund of their employee contributions into

the System with 4% interest. Such request for refund must be submitted by an application to the CITY
for ultimate approval by the System’s Board of Trustees.

An employee whose employment with the CITY is severed or terminated prior to attaining eligibility
for service retirement, but who has a vested interest in his/her Cash Balance Accrued Benefit served

, can elect to leave his/her contributions in the System and thereby
shall be eligible for a deferred service retirement. Such an election will result in the employee
receiving interest credits into their Cash Balance Account until he/she is eligible to retire under the
provisions herein. Such vested members also have the option to take a refund of their employee
contributions into the System with 4% interest, but such refund shall result in the member forfeiting
any System-provided benefits. Such a refund must be submitted by an application to the CITY for
ultimate approval by the System’s Board of Trustees.

A member who elects the deferred vesting rights in accordance with this Section shall retain only the
specific benefit rights as set forth in this Section. Health care coverage and any benefits not listed
above will not continue unless provided by Article 19, Section 6.

Any eligible person who receives a refund by virtue of this section shall forfeit any and all benefits
under this article. If prior members became re-eligible for membership under the Employees’
Retirement System, he/she shall be considered a new member, unless such prior member pays, in a
lump sum, the refunded contributions plus interest that previously had been established by the Board
of Trustees as the annual interest rate for those years during which the prior employee was not a
member of the system, to the system, such individual shall then receive pension credit for the prior
period of employment. Such payment must be made on or before the expiration of the individual’s
probationary period or six (6) months, whichever occurs first. If such payment is not made within said
time frame, the employee is barred from purchasing back prior service credit at a later time.

Service Retirement: An employee is eligible for a normal service retirement if he/she has a minimum
age of 65 and has a vested interest in his/her Cash Balance Accrued Benefit as described in Article

35B. Section 3(c)with-ten-{10)-years-ofservice: An employee is also eligible for an Early Retirement
at age 55 and has a vested interest in his/her Cash Balance Accrued Benefit as described in Article

35B, Section 3(c) with at least ten (10) years of service with-ten(3-0)-yearsof serviee: Employees

eligible for a service retirement shall have several benefit payment options at the time of retirement.
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Such options shall include a single life annuity, life annuity with 10 years certain, life annuity with 15
years certain, Joint and 50% Survivor, Joint and 75% Survivor, and Joint and 100% Survivor. The
annuity conversion factor shall be 5% interest and RP 2000 Projected to 2034 with a male/female
blend of 67%/33%. The CITY and/or its designed third party provider will be responsible for
calculating the annuities for the employee and working with them to demonstrate their benefit payment
options.

SECTION 4: DISABILITY BENEFITS

a. Service-Connected Disability Retirement. An employee who is a member of the system who sustains
an injury or illness in the line of duty and as a result becomes unfit for active duty shall be granted a
service-connected disability retirement of 1.75% multiplied by the employee’s years of service
multiplied by their final average compensation (“FAC”). An employee’s FAC shall be calculated as
follows:

o For employees with five (5) or more years of service, highest 130 pay period divided by five (5).

e For employees with less than five (5) years of service, total compensation while employed in the
bargaining unit divided by a total number of pay periods during employee’s tenure in the
bargaining unit multiplied by twenty-six (26).

Such benefit is available only if the employee has served a minimum of 13 pay periods (six (6) months)
of service.

Pension payments for service-connected disability retirements shall be reduced by the dollar amount
equivalent to any worker’s compensation benefits paid to the retiree after placed off on disability
and/or the initial Social Security disability award relating to the disability awarded under the pension.

Additionally, the CITY shall pay for medically necessary covered services incurred as a result of the
injury or illness causing the disability retirement. Experimental medical treatments, as defined under
the CITY s health care program at the time the services are rendered, and drugs are excluded from this
benefit.

b. Non-Service-Connected Disability Retirement. An employee who sustains an injury or illness not in
the line of duty and as a result becomes unfit for active duty shall be granted a non-service-connected
disability retirement of 1.5% multiplied by the employee’s years of service multiplied by their FAC
(as defined in a. above). Such benefit is available only if the employee has served a minimum of ten
(10) years of service.

Pension payments for a non-service-connected disability retirement shall be reduced by the dollar
amount equivalent to any initial Social Security disability award relating to the disability awarded
under the pension.

An employee shall be entitled to a disability pension (service or non-service connected) only if he/she
is permanently unable to perform duties of current job classification and cannot be reasonably
accommodated by the CITY through reassignment to a lateral or lower classification. Such an
accommodation shall be to a classification which may result in a lower pay rate of not more than 20%
from his/her current pay.
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Benefits provided under this Section shall continue as long as he/she remains unfit for active duty or
until age 65, whichever event occurs first. Upon attaining age 65, the disability pension shall be
converted to a service retirement calculated in accordance with the provisions under Section 2 and 3a.
In calculating the service retirement benefit, at age 65, no individual shall receive more than 30 years
of service credit for any combination of years of actual employment and years on disability, unless
that individual’s service credit based upon actual employment exceeds thirty (30) years; if so, then the
calculation shall be based on actual employment. The 130 pay periods (five (5) years) of service credit
shall be waived upon conversion to a service retirement pension at age 65.

The Board of Trustees of the Employees’ Retirement System may direct such retired member (a) to
submit to medical examinations to ascertain that such retired member remains unfit for active duty,
and (b) to provide timely authorization to the Board to enable the Board to obtain information from
the Social Security Administration regarding disability benefits received within this section. Refusal
to timely provide such authorization shall result in cessation of monthly disability pension benefits.

SECTION 5: DEATH BENEFITS

In the event a member, who has elected a deferred retirement (vest), dies before he/she commences receiving
such member’s service retirement pension, the surviving spouse qualified to receive pension benefits under the
provisions of Section 3 or, in the event the surviving spouse is not entitled to benefits under said section, the
deceased member’s natural or legally adopted children who qualify for pension benefits under Section 3 shall be
entitled to receive the full cash balance account payable as a lump sum. In the event a nonvested member dies
before he/she commences receiving such member’s service retirement pension, the surviving spouse qualified to
receive pension benefits under the provisions of Section 3 or, in the event the surviving spouse is not entitled to
benefits under said section, the deceased member’s natural or legally adopted children who qualify for pension
benefits under Section 3 shall be entitled to receive the employee’s contributions with 4% interest.

No benefits shall be paid pursuant to the provisions herein to a beneficiary of a member when such beneficiary
has been convicted of unlawfully causing the death of said member.

Any benefits payable on account of death as provided in this labor agreement shall be in addition to any amount
received under the Nebraska Workers’ Compensation act. In the event it is determined that due to the receipt of
workers’ compensation or social security benefits there has been an overpayment of benefits from this system
which has not been resolved and satisfied, the lump sum benefits provided for in this section shall not be paid.
Additionally, the lump sum benefits provided for herein may be used to satisfy and reimburse the system for said
overpayments. In the event the lump sum benefits are insufficient and fail to satisfy in full the amount due the
system, partial satisfaction received from the lump sum payment shall not constitute a waiver, release or
satisfaction of the amount remaining due the system.

SECTION 6: “QUALIFIED PLAN”

The CITY shall take such action as is necessary so that the System will continue to be a plan qualified under
applicable Internal Revenue Service rules (414(h)), which status will allow the employee to pay his portion of the
pension contribution pretax.

SECTION 7: NOTICE
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Any employee seeking a service retirement must give their immediate supervisor or the Benefits Division of the
Human Resources Department written notice of their exact date of retirement/separation within fifteen (15)
working days of their date of retirement/separation. If an employee fails to give such written notice within the
required fifteen (15) working days, the employee shall forfeit their payout of any due sick leave (see Article 17,
Section 1). The Labor Relations Director shall have the power to waive this notice requirement based upon good
cause.

SECTION 8. PENSION REOPENER

If the unfunded liability of the City of Omaha Employee’s Retirement System (COERS) unexpectedly increases
during the term of this Agreement, CITY and UNION reserve the right to reopen negotiations to consider possible
changes in pension contribution rates, and/or pension benefit provisions. In that event, neither party has an
obligation to negotiate over any item other than pension. Also, the parties’ agreement to reopen pension
negotiations under those circumstances does not afford either party with the right to appeal to the Commission of
Industrial Relations to resolve any negotiation impasse during the term of this Agreement, and neither party has
the right to unilateral implementation.
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ARTICLE 36
TOTAL AGREEMENT
All agreements between the parties have been incorporated into the written language of the Agreement. This

contract expresses the full and total agreement between the parties, and there exists no other oral or written
agreements.
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ARTICLE 37
AMERICANS WITH DISABILITY ACT
Notwithstanding any provisions in this Agreement, the CITY, upon notice to the UNION, may relocate, transfer,

reassign, modify job duties of any employee or take any other appropriate action in order to comply with the
A.D.A.
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ARTICLE 38
COMPENSATORY TIME

An employee shall have the option of accruing compensatory leave time at a rate of one and one-half (1'%) times
the actual hours worked in lieu of the payment of overtime. Employees may accrue a maximum of one hundred
twenty (120) hours of compensatory time. The compensatory time off shall be taken at a time mutually agreed
upon by the employee and his/her supervisor, but must be taken within three months after the end of the calendar
year in which it is earned; compensatory time remaining at the end of this period shall be paid for in cash.
However, the employee retains the right to cash out his/her compensatory time at any time. It is understood that
the usage of compensatory time is to be requested just like annual leave, and may be denied as any other annual
leave.

Any overtime, court pay, or call in pay is eligible to be selected by the employee. Any pay earned at straight time
shall be placed in the employee's comp time bank at straight time; any pay earned at overtime rates shall be placed
in the employee's comp time bank at time and one-half.

It is understood that some employees will have large balances of comp time in addition to their annual leave
balances. Employees may elect to request either comp time or annual leave. Such requests should be granted
based upon whether or not the employee’s absence from the job on the requested time causes an undue hardship
to the delivery of CITY services. If it is determined by the supervisor that the employee can be absent, such
supervisor has no authority to deny comp time, and instead grant annual leave.
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ARTICLE 39
LONGEVITY PAY
Each employee who during a bi-weekly payroll period has received compensation from the CITY for work
performed or utilized paid leave shall receive longevity pay in addition to his regular base pay on the basis of the
following schedule:
Employees with 7 years of service up to 14 years of service - $25.00 per month ($11.54 per pay period)
Employees with 14 years of service up to 21 years of service - $40.00 per month ($18.47 per pay period).

Employees with 21 years of service or more - $57.66 per month ($26.62 per pay period).

“Years of service” means continuous full time, classified CITY service.
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ARTICLE 40
DURATION OF AGREEMENT

This Agreement shall be and shall remain in full force and effect from and after December 27, 2020 until
December 20, 2025 Deeember17;-20+7-untitDecember-26;-2020, and thercafter one (1) calendar year periods,
unless one of the parties hereto on or before April 1st of any such year shall notify the other party hereto in writing
of its desire to modify the same, or any part thereof.

IN  WITNESS WHEREOF the parties hereto have set their hands this /2/4h day of
a,,m/ , 202248,

Omaha City Employees Local No. 251, City of Omaha
American Federation of State, County and
Municipal Employees, A.F.L. - C.I1.O.

" By .»»ff‘:f%:w:'«"m Al By Lo %fﬁlj«?é/
Ptesident Mayor
ATTEST:
By By M—J |
Negotiating Committee Chairman City Clerk of the City of@n}d}\a
APPROVED AS TO FORM:

B I ‘//?/zz.

City Attorney
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CLASSIFICATION ~ CIVILIAN MANAGEMENT — NON-BARGAINING

Code
No. Class Title
0390  Accountant I
0400  Accountant Il
0410  Accountant III
0575  Accounting Clerk
0250  Admin. Information Coordinator
0245  Admin. Information Manager
0235  Applications Analyst
0255  Application Development Manager
2340 Assistant-Forester
0450  Assistant Grant Manager
0141  Assistant Parking & Mobility Manager
0430  Asst Payroll Manager
2180  Automotive Repair Foreman
6410  BexOffice Manager
0425  BudgetAnalyst
0336 Buyer
1730  Chief Building Inspector
1750  Chief Elec. Inspector
1810  Chief Field Inspector
1710  Chief Housing Inspector
1790  Chief Mech. Inspector
0143  Chief Pilot - Air Support Unit
1770  Chief Plmbg. Inspector
2060  City-Aschitest
2100  City Maintanance Foreman I
2110  City Maintenance Foreman II
2120  City Maintenance Foreman II1
2130  City Maintenance Supervisor
2140  City Maintenance Superintendent
0925  City Planner
0920  CityPlanner!
0936  CityPlanner H
0940  City Planner III
1460  Civil Engineer I
1470  Civil Engineer 11
1480  Civil Engineer I11
1490  Civil Engineer IV
0040  Community Safety Education Spec
095 Gang Speeialist

Code
No. Class Title

0915 Construction Specialist

2050  Contract Admin Mgr

2415 Contractual Svcs. Coordinator
0500  Convention-Sales Manager
0570  Convention Svs & Housing Mgr
0170  Coordinator of Volunteers

0160  Crime Analysis Spv+ Manager
2250  Crime Analyst
2245  Crimelab-Manager

0155 Crime Prevention Specialist
2240 Criminalist
0196 DetentienManager

0585 Director of Communications
0505 Director of Convention Services
0545 Director of Marketing-Content Mer
0590  Director of Research

0510  Director of Sales

0515  Director of Visitor Services
1310  Drafting Technician III

0625 Ed & Comm Outreach Coord
1350  Engineering Aide III

1360  Engineering Technician |

1370 Engineering Technician I1

1595 Environmental QC Tech. |

1600  Environmental QC Tech. II
1685  Envrn. Quality Ctl. Supervisor
2190  Equipmnt Fleet Services Manager
2280  Evidence Technician Supervisor
0580  Executive Assistant

0030  Executive Secretary

0210  Fiscal Specialist

0175 Fleet & Facilities Coordinator
2245 Forensic Manager
2350 Forester

1495  G.LS. Analyst
2430 Parks & Rec. Planner [
2440 Parks & Rec. Planner 11



Code
No. Class Title

1380  General Services Manager

1390  General Svs Division Manager

2410  Golf Course Superintendent

2540  Golf Manager

2560  Golf Professional

0395  Grant Accountant

0435  Grant Assistant

0455  Grant Manager

0598  Graphic Designer

0300 1 -

0765  Graphics Specialist

0620  Human Relations Representative |

0630  Human Relations Representative 11

0610  Human Relations Spec.

0200  Impound Lot Manager

0080  Information Systems Manager

0810  Legal Investigator

0730  Librarian I

0740  Librarian II

0750  Librarian III

0745  Library Special Projects Manager

0720  Library Specialist

0725  Library Technology Specialist

0215 LoealAreaNetworkSpeeialist

0205 Management Analyst

0760  Marketing Manager

0135  Mental Health Coordinator

0137  Mental Health Crisis Co-Responder

0136  Mental Health Crisis Co-Responder Team I ead

0255  MIS-Manager

0225  Microsys. Support Specialist

0152  Missing Person Research Specialist

0530  National Sales Representative Manager

0215  Network Specialist

0240  Ntwk. Sys. Administrator

0070  Office Manager

0050  Office Supervisor

1895 P& Supt—MechiElee

1885 P& Supt—Struetures

2550  Park Maintenance Manager

0410  Parking & Mobility Manager ,
0125 Special Projects Coordinator
0260  SpecialProjects Manager
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Code
No. (Class Title

0420  Payroll Analyst

80378 Payroll-Manager

0910  Planner Specialist
1870  PlansExaminerd

1880  Plans Examiner H

0182  Police Grant Coordinator

1680  Process Control Sys. Tech. I
1675  Process Control. Sys. Tech. II
2575 Project Manager

0130  Public Events Admin. Assistant
0100  Public Events Coordinator
0H0  PublieEvents Manager

1410  Public Works Specialist

1420  Public Works Specialist II
0350  Purchasing Agent

2255 Quality Assurance Supervisor
1700  Quality Control Manager

1330  Real Estate Specialist II

1340  Real Estate Specialist 111

2510  Recreation Coordinator
2530  Recreation Manager

2500  Recreation Supervisor

0592  Regional Director of Accounts
1345  Registered Land Surveyor
0165  Research & Planning Specialist
0565 Research Analyst
0415

0560  Retail Office Manager
1338  Rightef-Way AgentH

1320  Right of Way Manager

0145  Rsrch. & Planning Supervisor
0555 Sales and Marketing Coordinator
0550 Sales Manager

0270  Senior Application Analyst
2565 Senior Golf Professional

0535  Senior Sales Representative Manager
0596 Senior
0020  Sexual Assault Kit Initiative Site Coord
0520  Social Media Manager




Code Code
No. Class Title No.
2170 Stationary Engineer II

0226  Felephene-SystemsCoordinator

0060 Threat Asses & Crisis Intervention Proj Coor
0525 Tourism CGeerd Sales Manager

2260 Traffic Signal Supervisor I

2270 Traffic Signal Supervisor II

0265 Training Spec. - Academy

1665 Training Tech Environ Services

05490 Vice President-Marketing

0572 Vice President-Operations

0500 Vice President-Sales and Services

1450 Vision Zero Coordinator

0517 Visitor Services Manager

1660 WP WRRF Supervisor

1595 WW-QC Teehd

1600  WWOC TechH

1650 VYWATPR. WRRFE Foreman H

1590 WWP: WRRFE Manager

9090  WerdPrecessingSupervisor

Class Title
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Code
No.

3040
3050
3060
3020
3065
3000
3010

APPENDIX 2

CLASSIFICATIONS — FUNCTIONAL

Class Title

Administrative Assistant I
Administrative Assistant II
Administrative Assistant III
Administrative Clerk
Administrative Receptionist
Administrative Typist I
Administrative Typist II

Code
No.

3070
3089
3090
3067
3030

Class Title

Correspondence-Secretaryt
Ceotrespondence-SeeretaryH
Graphies-Operater
Receptionist to City Council
Senior Administrative Clerk

SeniorPayrol-Cletk
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APPENDIX 3
Supervisory employees are defined as:

"any individual having authority, in the interest of the employer, to hire, transfer, suspend, lay off, recall,
promote, discharge, assign, reward, or discipline other employees, or responsibility to direct them, or to adjust
their grievances, or effectively to recommend such action, if in connection with the foregoing the exercise of such
authority is not of a merely routine or clerical nature, but requires the use of independent judgment."

Professional employees are defined as:

"(a) any employee engaged in work (1) predominantly intellectual and varied in character as opposed to
routine mental, manual, mechanical, or physical work; (2) involving the consistent exercise of discretion and
judgment in its performance, (3) of such a character that the output produced or the result accomplished cannot
be standardized in relation to a given period of time; (4) requiring knowledge of an advanced type in a field of
science or learning customarily acquired by a prolonged course of specialized intellectual instruction and study
in an institution of higher learning or a hospital, as distinguished from a general academic education or from an
apprenticeship or from training in the performance of routine mental, manual, or physical processes; or

(b) any employee who (1) has completed the courses of specialized intellectual instruction and study
described in clause (4) of paragraph (a), and (2) is performing related work under the supervision of a professional
person to qualify himself to become a professional employee as defined in paragraph (a)."
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APPENDIX 4
AFSCME Local 251, AFL-CIO Authorization for Payroll Deduction of Dues
Effective I hereby request and authorize you to deduct from my earnings each

payroll period an amount sufficient to provide for the regular payment of dues established by AFSCME Local
Union No. 251. The amount shall be certified by said Local Union and any changes in such amount shall also be
certified. The amount deducted shall be paid to AFSCME Local No. 251. This authorization may be terminated
by me within a 10 day period preceding July 1 of each year and at no other time during the year by written notice
to Local 251. T also hereby designate AFSCME Local No. 251, AFL-CIO, as my duly chosen and authorized
representative on matters relating to my employment in order to promote and protect my economic welfare.

X Social Security No. / /
(Employee's Signature)
Print or Type
Last Name First Middle Initial Date Card Signed
Street Address City State Zip

Employer,

Department/Division Job Classification
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APPENDIX 5

CITY OF OMAHA
CIVILIAN BARGAINING UNIT EMPLOYEES
AND OMAHA CITY EMPLOYEES LOCAL NO. 251
OFFICIAL GRIEVANCE FORM

DEPARTMENT:

NAME:

WORK SHIFT:

CLASSIFICATION:

IMMEDIATE SUPERVISOR:

WORK LOCATION:

1 authorize the A.F.S.C.M.E. Local No. 251 as my representative to act for me in the disposition of this grievance.

YES NO

DATE:

SIGNATURE OF GRIEVANT:

GRIEVANCE: (STATE THE ARTICLE AND THE SECTION OF THE CONTRACT THAT HAS BEEN VIOLATED)

ADJUSTMENT REQUIRED:

STEP 1: (PRESENTATION TO SUPERVISOR; SUPERVISOR'S DISPOSITION OF GRIEVANCE ATTACHED IN WRITING)

APPROVED PRESENTATIONDATE RECEIVED BY/DATE RESPONSE DATE

DENIED

STEP 2: (PRESENTATION OF GRIEVANCE TO LABOR RELATIONS OFFICE)

APPROVED PRESENTATION DATE RECEIVED BY/DATE RESPONSE DATE

DENIED

ALL OF THE ABOVE REQUESTED INFORMATION MUST BE FILLED IN COMPLETELY. FAILURE TO DO SO WILL
RESULT IN THE GRIEVANCE BEING INVALID AND WILL NOT BE PROCESSED.

DISTRIBUTION:
1. LABOR RELATIONS DIRECTOR
2. UNION

3. EMPLOYEE
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Inecreasein Inerease-in
starting-rate max-rate-for
for2018,19; 2018, 19,-and
and-20 20
c om-Servi
Coordinator Do O 2%
Dispateher 1933 1053
Enei e Aidel 44 1055
Power Systems
Meechaniel 663 322
Envi e Aide Il 1053 1093
Power Systems
Meechanie H 1033 633
Wastewater-Treatment
Plant Chief- Operator 422 633
Mai Rebai
334 333
Geographie
Inf ionServi
FechnicianH 522 1622
Wastewater-Treatment
Plant-Operater 633 8933
\ veEeui
Operator| 433 532
Mai Mechani
333 733
322 333
voEom
Operator 222 333
PoliceInfo Operatord 433 433
ConstructionInspeetor | 333 533
TrafficEnei .
i 222 333
Geographie
Ing ion-Servi
Technicianl 022 632
Mai Mochani
222 343
Policelnt :
Operater 433 533
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(Salari oot
~*see-GCBA-for percentageincrease
Class Range
Code GClassTille GCode ¥ A B [ b E E
CLERIGAL—(00)
5010 ClerkMessenger 00105 206 71 1230 1289 13650 14068 1489
5020 Clerkd 00H10 8-60 1238 1302 1364 1428 1490 1559
5030 Clerk-H 00415 800 1386 474 1554 18:25 1709 41£85
5110 Secretaryt 06135 000 1546 1624 17-00 1782 1858 1934
5120 Secretary 00449 0-:00 16824 1702 1789 1876 1982 2044
5130 Secretary i 06445 060 1709 197 1893 1987 2087 2477
8180 AsscountClerk 864790 0-00 4738 1823 1894 1976 2052 2435
OFFICE EQUIPMENTHO1H
5230 ComputerOperator 0H05 0:00 1870 1941 2025 2097 2174 2246
5250 Microsystems-Support-Asst: o+Hs 000 1876 1941 2025 2097 2374 2246
5285 Printer Operator! o120 8-00 1610 1844 1738 1799 1868 4830
5290 Printer Operator-H 84425 800 1870 1941 2025 20-97 21474 2246
STORES{02)
5410 Pariskeeper! 02105 000 1628 1702 R 1854 1926 1997
5420 Pariskeeperi 02110 0:00 1873 2036 2405 2174 2239 2309
5430 Storekeepert 82415 060 1724 1860 48-82 1984 2036 2422
5432 Stoerekeeperdl o2H16 8:60 20-82 2155 2228 2300 2372 2446
6440 ParsDriver 02120 880 1238 1302 1364 14.28 1490 4559
ALLIED-{03)
5560 WastewaterMeonitoring-Tech- 03420 0:00 1827 1945 20.66 2493 2318 2440
56656 WastewaterMenitoring-Asst- 03425 800 1528 1625 1727 1827 1825 2027
5567 \WastewaterResidualsFech- 03427 0:00 2248 2342 2443 25-38 2636 2434
5570 LaboratoryTechniciant 03130 0:00 1878 1954 20-28 20.99 21476 2246
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EorensicTechnician 03455 000 2280 2365 2469 2579 2685 2787
SeniorForensic Technician 03185 000 248 2602 2716 2837 2955 3067
Detention-Techhician Q3170 600 4738 4840 1946 2052 2 2481 2282
Permit Technician 03446 000 4738 4848 1894 4977 2058 2135
Evidence Technician 03146 000 4984 2047  243F 2227 2314 2403
Household-Haz WasteTech 03140 000 2424 2224 2349 2448 25149 2647
ENGINEERING-(04)

Engineering-Aide 1+ 04105 000 4583 1849 4435 4821 1907 1992
Engineering-Aide ll-* 04110 000 4779 4857 4835 2043 20094 2170
Fraffic Engineering-Aide-* p4425 000 2103 2208 2309 2442 2545 26847
Drafting-Techniciand 0415 000 48582 0 47430 4848 41893 2 4978 2055
Drafting-Techniciant 04120 000 2048 2405 21982 2285 2371 24861
Gonstructionhspestor® 04150 000 2424 2233 2342 2451 2660 2668
Rublie-\Works-Assessor 04130 0060  23.92 28074 2647 2730 2838 2953
Rightof Way-Agentd 04136 000 2392 2507 28647 2730 2838 2053
GlSTechnician > 041440 BB 2040 2134 2258 2382 2508 26828
GlSTechnician = 041445 000 2364 2507 26550 2793 2038 3078
INSRPECTION(05}

Field-nspector 05106 000 4933 20680 2480 2345 2440 25866
EnvironmentaHnspector 05108 000 22256 2332 2445 2556 = 2885 2748
Air-Quality-Control-inspestor o546 000 49140 2047 2480 2324 2465 2604
Housing-lnspector 05420 000 2225 2332 2445 25568 @ 2865 2448
Zoning-Hspector 95423 80880 22256 2332 2445 26568 28685 2448
Building-tnspector 05125 000 2375 2498 2640 2730 2844 2860
Electricalinspestor 05136 000 2314 2440 25688 2692 2824 2953
HM-A-GCnspector 05146 000 2425 2528 2634 2 27438 2844 2952
Mechanicallnspector 06150 900 2375 2498 28110 2730 2844 20860
Plumbing-lnspector 05155 000 2388 2490 2608 2730 2848 2968
LABOR (08)

Gompostlaborer 0681400 000 4428 4500 1545 1847 AL 27 4498
Laborer 068105 0080 4524 4585 4888 47424 4492 1860
Stablehand o015 8080 138 144 46581 1825 4709 1485
Semi-skilled-Laborer pe110 800 1893 4ZLFE 1846 4927 2003 2080
Rarking-Contrel Fechnician get1s 900 4553 1828 1402 4780 4852 1928
Maintenance-Repairert 08425 000 4883 1838 2027 2405 @ 2187 22862
Maintenance-Repairert= 061430 000 4637 2040 2443 2248 @ 2349 2454
Electrician 08135 000 23441 2487 2589 2715 2838 28862
Plumber 06140 000 2344 24687 @ 25:88 27145 = 2838 20862
MasterElestrician 08145 000 2677 24143 2849 2088 @ 3423 3262
Master Plumber 08150 000 2577 2743 2849 2088 31423 3282
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—*see GBA forpercentage-increase
Class Range
Code ClassTitle GCode
GLERICAL(00)
5010 Clerk-Messenger 00105
5015 Driver/Messenger Jalek R13
5020 Glerkd 00410
5036 GClerkd 00145
5040 SeniorClerk 00420
5070 CledTypist! 00425
5080 GClerkTypistit 00430
5110 Secretany 00435
5120 Secretary-H 00140
5430 Secretapr i 004145
5140 Police-lnformationOperator = 00150
5150 PReolicelnformationOperator > 00155
5180 SeniorCashier 834756
5180 Account-Clerk 80470
5195 Receptionist 00175
OFFICE-EQUIPMENT (01
5230 ComputerOperator o405
5250 Microsystems-Support-Assk: L EE
5285 Printer Operatord 04120
5290 PRrinter-OperatorH o425
STORES{02)
5410 Partskeeper! 02405
5420 RartskeeperH 02110
5430 Sterekeeper! 02115
5432 Storekeeper 02116
5440 Pars Driver 02120
ALLIED {03}
5567 WastewaterResidualstesh: 03427
5678 LaboratoryFechniciandt 03130
5575 Laboratery Technician-H 03135
5595 ForensicTFrainee 03145

I+

(Satari foctive 12/46/2048)
A B & B
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i
m

1448 1543
1760 1830
1635 1606
1760 1838
2049 2407
1600 1670
17480 1854
1914 1992
2024 24062
2460 2242
1914 1992
2427 2+
2283 2344
1798 1848
2+48 24989
214 2188
1448 1643
1448 1543
2239 2343
2238 2343
4824 4988
2238 2313
1984 2057
23068 2348
2097 2186
2443 2549
15635 41606
23856 2543
30-83 2088
2715 286
2241 2343
2474 2544
2383 2475
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2766 2871
3044 3159
2226 2330
24148 2499
2383 2475
25606 26.96
4908 2082
2264 2365
2585 26.98
2036 2147
2442 2535
2636 2748
2023 3042
2923 3042
2674 2707
2896 3440
256-43 2643
2745 2861
2538 28748
2745 2864
2745 2861
2920 3049
2900 3042
2920 3644
2928 3049
2933 3067
179 4883
1846 1946
1760 48398
2063 2483
49-08 41986
2263 2330
2423 2628
2923 3654
2923 3064
3247 3360
3247 3360
20-69 2426
2237 2324
2452 2540
2064 2420
2408 2488




Step  Reguirement®
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2745 2861
3247 3360
2399 2508
2749 2897
2340 2428
2543 2684
2443 2587
26456 27467
2923 3054
2469 26+
2740 2847
2445 2587
19-84 2067
1779 18563
2236 2334
2433 2526
24356 2526
26+ 2606
2815 27443
2081 3055
3030 3430
2203 224
2484 2682
2432 2204
2384 24864
1824 1881
1826 1883
49-85 2048
2309 2403
1832 1899
2833 2961
1944 2034
19144 4962
2287 2349
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—*see CBAforpercentage-increase
Class Range
Code CGClassTitle Code ¥ A B e b E
GLERICAL(00)
5010 Clerk-Messenger 00105 900 1242 13.05 13.88 1433 14.91
5015 DriverfMessenger 00415 000 1474 1560 1646 1724 1813
5020 Clerkd 000 000 1343 13.84 14.47 1515 45-81
5030 ClerkHt 005 066 4“7 1560 1648 1724 1813
5040 SeniorClerk 00420 000 1894 1782 18.87 19.82 20-80
5070 GClerkTypist) 00126 800 13:57 1435 15.05 15.76 1648
5080 ClerkTypisth 00430 000 1544 1585 1673 1753 1833
5110 Secretany! 00135 000 1640 1723 18:04 4890 1974
5120 Secretary 00140 060 4720 1806 1898 1990 20-82
5130 Secretan 00145 006 1843 1907 2008 2408 2215
5140 Police-tnformation-Operator = 00150 .00 1977 2036 2083 2136 21.89
5150 Police-Information-Operatoril> 00155 Q.00 20-84 2454 2218 22.85 2352
5180 SeniorGashier 03475 000 1844 4929 20143 2097 21.82
5180 AccountGlerk 00470 008 1844 18-34 2010 2098 2177
5195 Receptionist 001758 0600 1242 13.05 13.68 1433 1494
OFFICE-EQUIPMENT (01
5230 ComputerOperator 04105 600 19.84 20-58 2148 2225 2306
5285 PrinterOperatord 04420 009 1708 1778 1844 19.09 1982
5200 PrinterOperatoril o425 008 19.84 20.59 2149 2225 23.06
STORES (02}
5410 Pariskeeper! 02105 000 1727 18086 1887 19684 20:-44
6420 Pariskeepert 021410 000 20.93 21606 2233 2306 2375
5430 Storekeeper! 02115 000 1828 1940 1996 20.84 2180
5432 Storekeeperll 02118  0.60 22.08 22.87 23.65 24-40 25-16
5440 ParsDriver 02120 000 1343 13-84 1447 1545 1581
ALLIED{03)
5667 - WastewaterResidualsTesh: 03127 006 23.84 24.84 2591 26-92 2788
5570 Laboratory Techniciant 03130 960 1903 2073 2452 2227 23-08
5575 LaboratoryTechnician-i 03435 600 2222 2299 2380 2483 25-48
5595 Forensic-Frainee g93145 000 2084 27 22.67 2383 24-54

Im
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APPENDIX 6
E. CLASSIFICATIONS - CIVILIAN BARGAINING UNIT
| I
2021 SALARIES: 2% increase over 2020 hourly (Salaries effective
rates. 12/27/2020)
Class Range
Code | Class Title Code |T A B C D E F
CLERICAL (00)
5010 } Clerk Messenger 001051 0.00 }12.67 |13.31|13.95]14.62|15.21 | 15.89
5015 | Driver/Messenger 00115 1 0.00 |15.00]|1591116.79(17.58 | 18.49 ] 19.32
5020 | Clerk I 00110 |{ 0.00 |13.39|14.09|14.76 | 15.45 | 16.13 | 16.87
5030 | Clerk 1I 00115 | 0.00 | 15.00|1591(16.79|17.58| 18.49 | 19.32
5040 | Senior Clerk 00120 | 0.00 | 17.28 | 18.28 | 19.25(20.22 | 21.22 | 22.13
5070 | Clerk Typist 1 00125 | 0.00 |13.84 | 14.64 | 153516.08 | 16.81 | 17.54
5080 | Clerk Typist II 00130 | 0.00 | 1544|1627 17.06|17.88|18.70 | 19.48
5110 | Secretary I 00135 (0.00 |16.73|17.57 (1840 19.28 | 20.10 | 20.93
5120 | Secretary 11 00140 [ 0.00 [ 17.54 | 18.42(19.36|20.30|21.24 | 22.08
5130 | Secretary 111 001451 0.00 |18.49|19.45120.4921.50| 22.59 | 23.55
5135 | Information Services Tech. 00147 1 0.00 |16.73|17.57 {1840 19.28 | 20.10 | 20.93
5140 | Police Information Operator I 00150 | 0.00 |20.17|20.71|21.25(21.79 1 22.33 | 22.87
5150 | Police Information Operator 11 00155 1 0.00 1212612194 |22.62|23.31]23.99|24.65
5170 | Cashier / Collection Clerk 00165 | 0.00 {15.89|16.62|17.40{18.15118.90{ 19.73
5180 | Senior Cashier 03175 { 0.00 | 18.81]19.68(20.53|21.39|22.26|23.10
5190 | Account Clerk 00170 | 0.00 | 18.81 | 19.73 |20.50 | 21.38 | 22.21 | 23.10
5195 | Receptionist 00175 [ 0.00 |12.67 { 13.31|13.95|14.62 | 15.21 | 15.89
5197 | Admin Receptionist - OCVB 00175 1 0.00 {12.67|13.31|13.95(14.62|15.21 | 15.89
OFFICE EQUIPMENT (01)
523 Computer Operator 01105 [ 0.00 |20.24|21.00(21.92(22.70 | 23.52 | 24.30
5250 | Microsystems Support Asst. 01115 10.00 |20.24]21.001]21.9222.70| 23.52 | 24.30
5285 | Printer Operator | 01120 {0.00 | 1742 | 18.12 | 18.81 | 19.47 | 20.22 | 20.89
5290 | Printer Operator 11 01125 | 0.00 |20.24|21.00|21.92|22.70 | 23.52 | 24.30
STORES (02)
5410 | Partskeeper I 02105 ] 0.00 | 17.62 | 18.42 | 19.25120.03 | 20.85 | 21.61
5420 | Partskeeper 11 02110 | 0.00 |21.35]22.03 (2278 (23.52|24.23 | 24.98
5430 | Storekeeper I 02115 [ 0.00 |18.66|19.48|20.36|21.26|22.0322.97
5432 | Storekeeper 11 , 02116 | 0.00 |22.52 | 23.33 |24.12 | 24.89 | 25.66 | 26.47
5440 | Parts Driver 02120 |1 0.00 | 13.39|14.09 | 14.76 | 1545 | 16.13 | 16.87
ALLIED (03)
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5560 | Wastewater Monitoring Tech. 03120 | 0.00 | 19.77 | 21.04 | 22.36 | 23.74 | 25.06 | 26.40
5565 | Wastewater Monitoring Asst. 03125 (0.00 |[16.54|17.58 | 18.69 | 19.77 | 20.83 | 21.94
5567 | Wastewater Residuals Tech. 03127 1 0.00 |24.32 (25.34 | 26.43 |27.46 1 28.52 | 29.58
5570 | Laboratory Technician I 03130 | 0.00 |20.33(21.14]21.95]22.72 | 23.54 | 24.30
5575 | Laboratory Technician II 03135 | 0.00 |22.66|23.45|24.28 |25.12 | 25.99 | 26.72
5595 | Forensic Trainee 03145 [ 0.00 [21.26|22.14|23.12|24.10 | 25.03 | 26.00
5605 | Forensic Technician 03155 | 0.00 |24.46|2559|26.71]27.91|29.06 | 30.16
5615 | Senior Forensic Technician 03165 | 0.00 |26.91 | 28.15(29.3930.70 | 31.98 | 33.19
5620 | Detention Technician 03170 [ 0.00 | 18.81[19.91|21.05122.21|23.39|2448
5635 | Permit Technician 03175 10.00 | 18.81 |19.68 |20.53]21.39|22.26|23.10
5640 | Evidence Technician 03145 ] 0.00 |21.26 [22.14]23.12124.10 | 25.03 | 26.00
5645 | Household Haz Waste Tech 04126 | 0.00 |22.99(24.07125.10 | 26.17 | 27.26 | 28.33

ENGINEERING (04)

5710 | Engineering Aide I 04105 10.00 | 17.25|18.28 | 19.31 | 20.34 | 21.37 | 22.41
5720 | Engineering Aide 11 04110 | 0.00 ] 19.62 | 20.67 | 21.71 | 22.75 | 23.79 | 24.85
5730 | Traffic Engineering Aide 04125 { 0.00 |22.32 |23.52|24.72 {25.93|27.13 | 28.33
5740 | Drafting Technician [ 04115 10.00 | 17.88 | 18.72 | 19.68 | 20.49 | 21.38 | 22.25
5750 | Drafting Technician II 04120 [ 0.00 | 21.84 |22.78 | 23.73 | 24.75 | 25.65 | 26.63
5770 | Construction Inspector 04127 { 0.00 12299 124.16 | 25.34 [ 26.51 | 27.68 | 238.87
5810 | Public Works Assessor 04130 ] 0.00 | 25.89 | 27.12 | 28.33 | 29.54 | 30.71 | 31.96
5830 | Real Estate Specialist | 04135 | 0.00 |25.89|27.12 | 28.33 | 29.54 | 30.71 | 31.96
5840 | GIS Technician | 04140 { 0.00 |21.33]22.70 | 24.06 | 2543 | 26.80 | 28.16
5850 | GIS Technician II 04145 | 0.00 | 25.08 | 26.60 | 28.12 | 29.64 | 31.16 | 32.67

INSPECTION (05)

5910 | Field Inspector 051051 0.00 |20.92]22.30|23.70 ] 25.05|26.40 | 27.76
5920 | Environmental Inspector 05108 | 0.00 |24.08 | 25.23126.46 | 27.66 | 28.84 | 30.06
5930 | Air Quality Control Inspector 051151 0.00 |[20.67|22.14|23.70|25.15 | 26.67 | 28.14
5940 | Housing Inspector 05120 | 0.00 |24.08 | 25.23 | 26.46 | 27.66 | 28.84 | 30.06
5945 | Zoning Inspector 05123 | 0.00 |24.08 |25.23|26.4627.66 | 28.84 | 30.06
5950 | Building Inspector 05125 1 0.00 |25.69 | 27.01 | 28.24 | 29.54 | 30.77 | 32.03
5970 | Electrical Inspector 05135 | 0.00 |25.03|26.401|27.78|129.13 | 30.56 | 31.96
5990 | H.V.A.C. Inspector 05145 |1 0.00 |26.24 | 27.37 | 28.50 | 29.63 | 30.77 | 31.95
6000 | Mechanical Inspector 05150 | 0.00 |25.69 | 27.01 | 28.24 1 29.54 | 30.77 | 32.03
6010 | Plumbing Inspector 05155 1 0.00 |25.60|26.95]28.22129.54]30.81|32.12
LABOR (06)
6105 | Compost Laborer 06100 { 0.00 |1543|16.23|117.04117.82|18.69 | 19.47
6110 | Laborer 061051 0.00 |{1646|17.16|17.94 ] 18.66 | 19.39 | 20.12
6115 | Stablehand 001151 0.00 |15.00]1591|16.79|17.58 | 18.49 | 19.32
6120 | Semi-skilled Laborer 06110 | 0.00 | 18.32|19.23]19.97 [20.86 | 21.68 | 22.62
6140 | Parking Control Technician 06115 10.00 |16.81]17.60|18.42]19.26|20.04 | 20.87

6200 | Maintenance Repairer 1 06125 1 0.00 |{20.17120.97(21.94{22.78 | 23.67 | 24.48
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6210 | Maintenance Repairer 11 06130 [ 0.00 |21.17 22252333 |24.41|25.49 | 26.56
6230 | Electrician 06135 | 0.00 |[25.33]26.69|28.02|29.38 | 30.71 | 32.06
6240 { Plumber 06140 | 0.00 | 25.33|26.69|28.02 (29.38 { 30.71 | 32.06
6250 | Master Electrician 06145 [ 0.00 |27.89|29.36|30.82|32.33 | 33.80 | 35.30
6260 | Master Plumber 06150 | 0.00 |27.891]29.36|30.82 | 32.33 | 33.80 | 35.30

EQUIPMENT OPERATIONS & REPAIR

(07
6310 | Automotive Eqpmnt Operator 1 07105 | 18.12]118.79 11946 | 20.13 | 20.81 | 21.48 | 22.12
6320 | Automotive Eqpmnt Operator I1 07110 1 0.00 |19.74 | 20.67 | 21.59 | 22.52 | 23.45 | 24.39
6330 | Automotive Eqpmnt Operator 111 07115 { 0.00 |22.39|23.28 |24.18 | 25.00 | 25.77 | 26.68
6370 | Automotive Servicer 07120 | 0.00 | 18.38|19.16 | 19.93 | 20.71 | 21.48 | 22.28
6380 | Automotive Body Repairer 071251 0.00 |[21.63|22.63|23.52|24.39 | 25.31 | 26.24
6390 | Automotive Mechanic 05123 | 0.00 |24.08 |25.23|26.46 | 27.66 | 28.84 | 30.06
6395 | Aviation Mechanic 06150 | 0.00 |27.89|29.36|30.82 |32.33 | 33.80 | 35.30

PLANT OPERATIONS (08)

6520 | Wastewater Trmt Plant Operator 08105 ] 0.00 |[20.67 |21.80|22.93|24.06|25.19 | 26.35
6525 | Wastewater Trmt Plnt Chf Operator 08110 | 0.00 |24.08 | 25.36|26.63|27.9129.18 | 30.44
6530 | Maintenance Mechanic I 08115 10.00 120.93(21.85122.77(23.68|24.60 ! 25.51
6550 | Maintenance Mechanic II 08125 1 0.00 |22.98]23.98|24.98|2598|26.98|27.99
6560 | Fabrication Mechanic 1 08130 | 0.00 |20.49|21.87|23.18|24.55|25.98 | 27.29
6561 | Fabrication Mechanic II 08135 1 0.00 |22.71 | 24.03 | 25.23 | 26.55 | 27.78 | 29.07
6562 | Fabrication Mechanic II1 06135 ] 0.00 |25.33|26.69|28.02|29.38 | 30.71 | 32.06
6565 | Power Systems Mechanic 1 08140 | 0.00 |[21.70 | 22.71 | 23.72 | 24.72 | 25.73 | 26.74
6566 | Power Systems Mechanic 11 08145 1 0.00 |24.25]25.38|26.5127.64 |28.77 | 29.91
6570 | Stationary Engineer I 08150 | 0.00 |21.35]22.50|23.68|24.85]26.00|27.18

6630 | Dispatcher 08170 [0.00 |17.40|18.27|19.14 | 20.00 | 20.87 | 21.72

CUSTODIAL (09)

6720 | Public Events Worker 09110 10.00 15431623 |17.04|17.82 | 18.69 | 1947
6750 | Public Events Foreman 09115 [ 0.00 |19.26]20.33 |21.38 | 22.39 | 23.49 | 24.52
TRADES (10)
6810 | Painter 10105 [ 0.00 | 21.52 | 22.52 | 23.52 | 24.52 | 25.52 | 26.54
6820 | Sign Painter 10110 [ 0.00 |21.95]22.83 |23.74 |24.63 | 25.58 | 26.54
6840 | Welder 10115 1 0.00 {24.03 |24.87 {25.68 | 26.58 | 27.43 | 28.33
6860 | Traffic Signal Technician I 10120 [ 0.00 | 23.61 | 24.55 | 25.56 | 26.55 | 27.47 | 28.50
6870 | Traffic Signal Technician 1] 10125 1 0.00 | 27.11 | 28.04 | 29.09 ] 30.10 | 31.11 | 32.10
6880 | Traffic Signal Technician 111 10130 [ 0.00 |27.74 | 28.77 | 29.77 | 30.81 | 31.83 | 32.88

PARK AND RECREATION (11)

6910 | Landscape Gardener 11105 [ 0.00 |20.26]20.93 | 21.68 | 22.39 | 23.14 | 23.86

6920 | Nurserykeeper 11110 ] 0.00 |22.83 | 23.68 | 24.47 | 25.25 | 26.06 | 26.92
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6950 | Tree Trimmer | 11120 | 0.00 |19.73120.36 |21.00 | 21.76 | 22.40 | 23.12
6960 | Tree Trimmer II 11125 10.00 |21.61|22.48|23.38|24.21|25.05|25.89
6970 | Marina Caretaker* 11130 {0.00 [16.73117.34 (1794 |18.53 |19.17 | 19.77
6980 | Park Caretaker I 11135 10.00 |16.73|17.32117.94118.54|19.19| 19.78
6990 | Park Caretaker I1 11140 | 0.00 | 18.17 | 18.81 11947 |20.22 | 20.86 | 21.51
7050 | Recreation Leader 11160 [ 0.00 |20.12|21.21|22.19|23.18 | 24.26 | 25.25
7060 | Parking Lot Foreman 11165 | 0.00 |16.30|17.0317.76 | 18.51 { 19.25| 19.95
7070 | Public Events Engineer 11170 1 0.00 |24.51|25.81|27.18 {28.49]29.76 | 31.11
7110 | Convention Services Coordinator 11175 10.00 |16.73|17.61 | 1848 | 19.36 | 20.24 | 21.13
7115 | Sales Assistant 11180 { 0.00 |[16.73117.57 | 18.40 | 19.28 | 20.10 | 20.93
7120 | Marketing Coordinator 00160 [ 0.00 |20.17|21.13|22.07 | 23.07 | 24.03 | 24.99
STEP PROGRESSION:

Step | Requirement*

"T" | AEO I Only: Up to six months
"A" | Initial Hire

"B" | lvearat"A"

"C" | 1yearat"B"

"D" | 1vyearat"C"

"E" 1 year at "D"

"E" 1 year at "E"

Progression from step to step is also dependent on satisfactory job performance.

I I | |

Actual pay for employees in this group is calculated from the hourly rate and rounded to the closest
penny.

The salaries for the following classifications were adjusted 5/19/2021:

Class Range

Code | Class Title Code | T A B C D E F
5135 | Information Services Tech 00150 | 0.00 |20.17|20.71121.25]|21.79|22.33 | 22.87
5140 | Police Information Operator 1 00155 1 0.00 |21.26|21.94|22.62 | 23.31|23.99 | 24.65
6230 | Electrician 06137 { 0.00 |26.78 | 29.07 | 31.37 | 33.66 | 35.96 | 38.25
6240 | Plumber 06140 [ 0.00 |26.78 | 29.68 | 32.59 | 35.50 | 38.40 | 41.31
6250 | Master Electrician 06145 | 0.00 |30.79 | 33.44 | 36.07 | 38.71 | 41.35 { 43.99
6260 | Master Plumber 06152 | 0.00 |30.79 | 34.14 | 37.47 | 40.82 | 44.17 | 47.51
6566 | Power Systems Mechanic 11 08145 | 0.00 |26.18 127.41|28.63|29.86|31.08|32.43
6570 | Stationary Engineer | 08150 | 0.00 |22.44|23.87|25.3026.72|28.15|29.58
2022 SALARIES: (Salaries effective 12/26/2021)

Market Adjusted Rates

Class

Code Class Title

>
o
9
lw}
fes
&2
(@)
=
—
-
=

CLERICAL (00)
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12.67

5010 Clerk Messenger 13.24 13.81 | 14.38 | 14.95 | 15.53 | 16.10 | 16.67 | 17.24 | 17.81 | 18.38
3645 Driver/Messenger
5026 Cletled
5030 Clerk I 16.23 16.65 17.07 | 17.50 | 17.92 | 18.34 | 18.76 | 19.18 | 19.61 | 20.03 | 20.45
5040 Senior Clerk 19.25 20.00 20.74 | 21.49 | 22.23 | 22.98 | 23.72 | 24.47 | 2521 | 25.96 | 26.70
5070 Clerk Typist I 14.12 14.77 1542 | 16.06 | 16.71 | 17.36 | 18.01 | 18.66 | 19.30 | 19.95 | 20.60
5080 Clerk Typist IT 18.08 18.78 19.48 | 20.18 | 20.88 | 21.58 | 22.27 | 22.97 | 23.67 | 24.37 | 25.07
5110 Secretary 1 16.73 17.33 17.94 | 18.54 | .19.15 | 19.75 | 20.35 | 20.96 | 21.56 | 22.17 | 22.77
5120 Secretary 11 17.54 18.23 18.91 | 19.60 | 20.29 | 20.98 | 21.66 | 22.35 | 23.04 | 23.72 | 24.41
5130 Secretary 111 19.30 20.22 21.13 | 22.05 | 22.96 | 23.88 | 24.79 | 25.71 | 26.62 | 27.54 | 28.45
5135 Information Services Technician | 20.17 20.50 20.83 | 21.16 | 21.49 | 21.82 | 22.15 | 22.48 | 22.81 | 23.14 | 23.47
5140 Police Information Operator I 21.26 21.67 22.07 | 22.48 | 22.88 | 23.29 | 23.69 | 24.10 | 24.50 | 24.91 | 25.31
5156 PoliceInformationOperator I
5170 Cashier / Collection Clerk 17.10 17.76 1841 | 19.07 | 19.72 | 20.38 | 21.03 | 21.69 | 22.34 | 23.00 | 23.65
5180 Senior Cashier 19.14 19.96 20.77 | 21.59 | 22.40 | 23.22 | 24.04 | 24.85 | 25.67 | 26.48 | 27.30
5190 Account Clerk 18.81 19.37 19.93 | 20.49 | 21.05 | 21.62 | 22.18 | 22.74 | 23.30 | 23.86 | 24.42
5195 Receptionist 13.23 13.89 14.55 | 15.21 15.87 | 16.54 | 17.20 | 17.86 | 18.52 | 19.18 | 19.84
5197 Admin Receptionist - OCVB

OFFICE-EQUIPMENT (01
5236 Computer-Operator
5256 Mierosystems-SupportAsst
5285 Printer Operatort
5290 Printer OperatorH

STORES 923 (01)
5410 Partskeeper I 17.82 18.29 18.76 | 19.23 | 19.70 | 20.17 | 20.63 | 21.1Q | 21.57 | 22.04 | 22.51
5420 Partskeeper II 21.35 21.77 22.20 | 22.62 | 23.04 | 23.47 | 23.89 | 24.31 | 24.73 | 25.16 | 25.58
5430 Storekeeper I 18.66 19.14 19.61 | 20.09 | 20.57 | 21.05 | 21.52 | 22.00 | 22.48 | 22.95 | 23.43
5432 Storekeeper 11 22.66 23.79 2493 1 26.06 | 27.19 {28.33 | 29.46 | 30.59 | 31.72 | 32.86 | 33.99
5440 Parts Driver 13.53 14.21 14.88 | 15.56 | 16.24 | 16.92 | 17.59 | 18.27 | 18.95 | 19.62 | 20.30

ALLIED 02
5560 Wastewater Monitoring Tech 19.77 20.50 21.23 | 21.96 | 22.69 | 23.43 | 24.16 | 24.89 | 25.62 | 26.35 | 27.08
5565 Wastewater Monitoring Asst 16.54 17.29 18.04 | 18.80 | 19.55 | 20.30 | 21.05 | 21.80 | 22.56 | 2331 | 24.06
5567 Wastewater Residuals Tech 24.32 25.13 25.94 | 26.75 | 27.56 | 28.38 | 29.19 | 30.00 | 30.81 | 31.62 | 32.43
5570 Laboratory Technician I 20.33 2101 21.68 | 22.36 | 23.04 | 23.72 | 24.39 | 25.07 | 25.75 | 2642 | 27.10
5575 Laboratory Technician IT 22.66 23.18 2370 | 24.22 | 24.74 | 2526 | 25.78 | 26.30 | 26.82 | 27.34 | 27.86
5635 Permit Technician 23.07 23.82 24.57 | 25.32 | 26.07 | 26.82 | 27.56 | 28.31 | 29.06 | 29.81 | 30.56
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5640 Evidence Technician 21.26 21.83 22.40 | 2298 | 23.55 | 24.12 | 24.69 | 25.26 | 25.84 | 26.41 | 26.98
5645 Household Haz Waste Tech 22.99 23.90 24.80 | 25.71 26.61 | 27.52 | 28.43 | 29.33 | 30.24 | 31.14 | 32.05
FORENSICS (03)
5595 Forensic Trainee 25.90 26.96 28.02 | 29.09 | 30.15 | 31.21 | 32.27 | 33.33 | 34.40 | 35.46 | 36.52
566
5605 Forensic Technician 26.65 27.77 28.89 | 30.00 | 31.12 | 32.24 | 33.36 | 34.48 | 35.59 | 36.71 | 37.83
5665
5615 Senior Forensic Technician 30.84 32.03 33.23 | 3442 | 35.61 | 36.81 | 38.00 | 39.19 | 40.38 | 41.58 | 42.77
5670
ENGINEERING (04)
5710 Engineering Aide [ 18.84 19.71 20.58 | 21.45 | 22.32 | 23.19 | 24.06 | 24.93 | 25.80 | 26.67 | 27.54
572 Engineering Aide II 20.30 21.32 22.33 | 23.35 | 24.36 | 25.38 | 26.39 | 27.41 | 28.42 | 29.44 | 3045
573 Traffic Engineering Aide 23.46 24.51 25.57 | 26.62 | 27.68 | 28.73 | 29.78 | 30.84 | 31.89 | 32.95 | 34.00
5740 Drafting Technician I 20.50 21.26 22.01 } 22.77 | 23.52 | 24.28 | 25.03 | 25.79 | 26.54 | 27.30 | 28.05
5750 Drafting Technician II 21.84 22.64 23.44 | 24.24 | 25.04 | 25.84 | 26.64 | 27.44 | 28.24 | 29,04 | 29.84
577 Construction Inspector 22.99 23.87 24.75 | 25.63 | 26.51 | 27.39 | 28.26 | 29.14 | 30.02 | 30.90 | 31.78
5810 Public Werks Assesser
5830 Real Estate Specialist | 26.14 27.44 28.74 | 30.04 | 31.34 | 32.64 | 33.94 [ 35.24 | 36.54 | 37.84 | 39.14
584 GIS Technician 1 22.48 2348 24.47 | 2547 | 26.47 | 27.47 | 28.46 | 29.46 | 30.46 | 31.45 | 32.45
5850 GIS Technician II 26.51 27.71 28.92 | 30.12 | 31.33 | 32.53 | 33.73 | 34.94 | 36.14 | 37.35 | 38.55
INSPECTION (05)
5910 Field Inspector 23.00 23.76 24531 2529 | 26.05 | 26.82 | 27.58 | 28.34 | 29.10 | 29.87 | 30.63
5920 Environmental Inspector 24.08 24.74 25.40 | 26.05 | 26.71 | 27.37 | 28.03 | 28.69 | 29.34 | 30.00 | 30.66
5930 Adr OQuality Controldnspector
5940 Housing Inspector 26.09 26.83 27.57 | 28.31 29.05 | 29.79 | 30.52 | 31.26 | 32.00 | '32.74 | 33.48
5945 Zoning Inspector 25.78 26.57 27.37 | 28.16 | 28.95 | 29.75 | 30.54 | 31.33 | 32.12 | 32.92 | 33.711
595 Building Inspector 25.69 26.80 2791 | 29.02 | 30.13 | 31.24 | 32.35 | 33.46 | 34.57 | 35.68 | 36.79
597 Electrical Inspector 29.26 30.01 30.76 | 31.51 32.26 | 33.01 | 33.75 | 34.50 | 35.25 | 36.00 | 36.75
5990 H.V.A.C. Inspector 28.09 28.86 29.64 | 3041 31.19 | 31.96 | 32.73 | 33.51 | 34.28 | 35.06 | 35.83
000 Mechanical Inspector 25.69 26.63 27.58 | 28.52 | 29.46 | 30.41 | 31.35 | 32.29 | 33.23 ([ 34.18 | 35.12
010 Plumbing Inspector 29.68 30.32 30.95 | 31.59 [ 32.22 | 32.86 | 33.50 | 34.13 | 34.77 | 3540 | 36.04
LABOR (06)
6105 Compost Laborer
611 Laborer 17.72 18.27 18.82 | 19.37 19.92 | 2048 | 21.03 | 21.58 | 22.13 | 22.68 | 23.23
115 Stablehand 15.00 15.43 15.86 | 16.30 16.73 | 17.16 | 17.59 | 18.02 | 18.46 | 18.89 | 19.32
120 Semi-skilled Laborer 21.81 22.50 23.18 | 23.87 | 24.55 | 25.24 | 25.93 | 26.61 | 27.30 | 27.98 | 28.67
140 Pk C T —
6200 Maintenance Repairer 1 20.17 20.66 21.14 | 21.63 | 22.11 | 22.60 | 23.08 | 23.57 | 24.05 | 24.54 | 25.02
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6210 Maintenance Repairer 11 21.59 22.41 23.22 | 24.04 | 24.86 | 25.68 | 26.49 | 27.31 | 28.13 | 28.94 | 29.76
6230 Electrician 27.32 28.49 29.66 | 30.83 | 32.00 | 33.17 | 34.34 | 35.51 | 36.68 | 37.85 | 39.02
6240 Plumber 27.32 28.80 3028 { 31.77 | 33.25 | 34.73 | 36.21 | 37.69 [ 39.18 | 40.66 | 42.14
6250 Master Electrician 31.41 32.76 34.10 | 3545 | 36.79 | 38.14 | 39.49 | 40.83 | 42.18 | 43.52 | 44.87
6260 Master Plumber 3141 33.12 34.82 | 36.53 | 38.23 | 39.94 | 41.64 | 43.35 | 45.05 | 46.76 | 48.46
EQUIPMENT OPERATIONS & REPAIR (07)
6310 Automotive Eqpmnt Operator I 21.81 22.50 23.18 { 23.87 | 24.55 | 25.24 | 25.93 |} 26.61 | 27.30 } 27.98 | 28.67
6320 Automotive Eqpmnt Operator II | 22.57 23.31 24.06 | 24.80 | 25.55 | 26.29 | 27.03 | 27.78 | 28.52 | 29.27 | 30.01
6330 Automotive Eqpmnt Operator 1IT | 22.84 23.88 24.91 | 25.95 | 26.98 | 28.02 | 29.05 | 30.09 | 31.12 | 32.16 | 33.19
6370 Automotive Servicer 19.05 19.72 20.38 | 21.05 | 21.72 | 22.39 | 23.05 | 23.72 | 24.39 | 25.05 | 25.72
6380 Automotive Body Repairer 22.42 2321 23.99 | 24.78 | 25.57 | 26.36 | 27.14 | 27.93 | 28.72 | 29.50 | 30.29
6390 Automotive Mechanic 24.83 2541 26.00 | 26.58 | 27.16 | 27.75 | 28.33 | 28.91 | 29.49 | 30.08 | 30.66
6395 Aviation Mechanic 28.91 30.09 31.28 | 32.46 | 33.64 | 34.83 | 36.01 | 37.19 | 38.37 | 39.56 | 40.74
PLANT OPERATIONS (08)
6520 WWTP WRRF Operator 21.21 22.04 22.87 | 23.70 | 24.53 | 25.36 | 26.18 | 27.01 | 27.84 | 28.67 | 29.50
6525 WWTP WRRF Chief Operator 29.28 30.51 31.74 | 32.97 | 3420 | 35.44 | 36.67 | 37.90 | 39.13 | 40.36 | 41.59
6530 Maintenance Mechanic I 20.93 21.58 22.22 | 22.87 | 23.51 | 24.16 | 24.80 | 2545 | 26.09 | 26.74 | 27.38
6550 Maintenance Mechanic IT 26.79 27.16 27.53 | 2791 | 28.28 | 28.65 | 29.02 | 29.39 | 29.77 | 30.14 | 30.51
6560 Fabrication Mechanic I 20.49 21.17 21.85 12253 | 23.21 | 23.89 | 24.57 | 25.25 | 2593 { 26.61 | 27.29
6561 Fabrication Mechanic II 23.71 24.30 24.90 | 25.49 | 26.09 | 26.68 | 27.27 | 27.87 | 28.46 | 29.06 | 29.65
6562 Fabrication Mechanic ITI 26.74 27.36 27.97 | 28.59 | 29.20 | 29.82 | 30.44 | 31.05 | 31.67 | 32.28 | 32.90
6565 Power Systems Mechanic I 23.44 23.98 24.53 | 25.07 | 25.62 | 26.16 | 26.70 | 27.25 | 27.79 | 28.34 | 28.88
6566 Power Systems Mechanic 11 26.70 27.34 27.98 | 28.61 | 29.25 | 29.89 | 30.53 | 31.17 | 31.80 | 32.44 | 33.08
6570 Stationary Engineer I 22.89 23.62 24.35 | 25.07 | 25.80 | 26.53 | 27.26 | 27.99 | 28.71 | 29.44 | 30.17
6630 Dispatcher 17.40 18.14 18.89 | 19.63 | 20.37 | 21.12 | 21.86 | 22.60 | 23.34 | 24.09 | 24.83
EUSTODIAL-(69)
6720 Publie Events Werker
6750 Public Events Foreman
TRADES 09
6810 Painter 21.52 22.08 22.63 | 23.19 | 23.74 | 24.30 | 24.85 | 25.41 | 25.96 | 26.52 | 27.07
6820 Sign Painter 21.95 22.46 2297 | 23.49 | 24.00 | 24.51 | 25.02 | 25.53 | 26.05 | 26.56 | 27.07
6846 Welder
6860 Traffic Signal Technician I 23.61 24.48 25.35 | 26.21 | 27.08 | 27.95 | 28.82 | 29.69 | 30.55 | 31.42 | 32.29
6870 Traffic Signal Technician Il 27.11 28.04 28.96 | 29.89 | 30.81 | 31.74 | 32.67 | 33.59 | 34.52 | 35.44 | 36.37
T Trafte Signal Techmician il
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PARK AND RECREATION 10
6910 Landscape Gardener 20.26 20.85 21.45 | 22.04 | 22.64 | 23.23 | 23.82 | 24.42 | 25.01 | 25.61 | 26.20
6920 Nurserykeeper
6950 Tree Trimmer I 21.33 21.92 22.52 | 23.11 23.70 | 24.30 | 24.89 | 25.48 | 26.07 | 26.67 | 27.26
6960 Tree Trimmer 1T 23.44 24.09 24.73 | 25.38 | 26.02 | 26.67 | 27.32 | 27.96 | 28.61 | 29.25 | 29.90
6970 Marina Caretaker 17.06 17.77 18.48 | 19.20 1991 | 20.62 | 21.33 | 22.04 | 22.76 | 23.47 | 24.18
6980 Park Caretaker I 16.73 17.08 17.42 | 17.77 18.11 | 18.46 | 18.80 | 19.15 | 19.49 | 19.84 | 20.18
6990 Park Caretaker IT 18.17 18.62 19.07 | 19.51 19.96 | 20.41 | 20.86 | 21.31 | 21.75 | 22.20 | 22.65
7650 Recreationteader
7060 Parking Lot Foreman
7070 Publie Events-Engineer
OCVB (11
7110 Convention Services 16.73 17.47 18.21 | 18.95 19.69 | 20.43 | 21.17 | 21.91 | 22.65 | 23.39 | 24.13
Coordinator
7115 Sales Assistant 17.30 18.17 19.03 | 19.90 | 20.76 | 21.63 | 22.50 | 23.36 | 24.23 | 25.09 | 25.96
7120 Marketing Coordinator 20.17 20.79 21.40 1 22.02 | 22.63 | 23.25 | 23.86 | 24.48 | 25.09 | 25.71 | 26.32
STEP PROGRESSION:

Step Requirement*

"A" Initial Hire
"B" 6 months at "A"
" 6 months at "B"
"D" 1 year at "C"
"E" 1 year at "D"
"F" 1 year at "E"
"Gg" 1 year at "I
"H" 1 year at "G"
" 1 year at "H"
e 1 year at "["
"K" 1 yearat "J"

Progression from step to step is also dependent on satisfactory job performance.

Actual pay for employees in this group is calculated from the hourly rate and rounded to the closest penny.
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2023 SALARIES: 2% increase over 2022 hourly rates. (Salaries effective 12/25/2022)
Class Title A B C D E E G H 1 il K
CLERICAL (00)
Clerk Messenger 12.92 | 13.51 | 14.09 | 14.67 | 15.25 15.84 1642 | 17.00 | 17.58 | 18.17 | 18.75
Clerk I 16.55 | 16.99 | 1742 | 17.85 | 18.28 18.71 19.14 | 19.57 | 20.00 | 20.43 | 20.86
Senior Clerk 19.64 | 20.39 | 21.15 | 21.91 | 22,67 | 2343 | 24.19 | 2495 | 2571 | 2647 | 27.23
Clerk Typist [ 14.40 | 15.06 | 15.72 | 16.39 | 17.05 17.71 18.37 | 19.03 | 19.69 | 20.35 | 21.01
Clerk TypistII 18.44 | 19.15 | 19.87 | 20.58 | 21.29 | 22.01 22.72 | 23.43 | 24.15 | 24.86 | 25.57
Secretary 1 1690 | 17.51 | 18.12 | 18.73 | 19.34 | 19.95 | 20.56 | 21.17 | 21.78 | 22.39 | 23.23
Secretary 11 17.54 | 1828 | 19.01 | 19.75 | 2048 | 21.22 | 21.96 | 22.69 | 23.43 | 24.16 | 24.90
Secretary I1T 19.69 | 20.62 | 21.55 | 22.49 | 2342 | 2435 | 25.29 | 26.22 | 27.15 | 28.09 | 29.02
Information Services Techician 20.17 | 20.55 {20.92 | 21.30 | 21.68 | 22.06 | 22.43 | 22.81 { 23.19 | 23.56 | 23.94
Police Information Qperator 21.26 | 21.72 | 22.17 | 22.63 | 23.08 | 23.54 | 24.00 | 24.45 | 2491 | 2540 | 25.82
Cashier / Collection Clerk 17.44 | 18.11 | 18.78 | 19.45 | 20.11 20.78 | 21.45 | 22.12 | 22.79 {2345 | 24.12
Senior Cashier 19.52 | 2036 | 21.19 | 22.02 | 22.85 | 23.68 | 24.52 | 25.35 | 26.18 | 27.01 | 27.85
Account Clerk 18.81 | 19.42 | 20.03 20.64 | 21.25 | 21.86 | 2247 | 23.08 |23.69 | 24.30 | 2491
Receptionist 13.49 | 14.17 | 14.84 | 15.52 | 16.19 16.87 17.54 | 18.21 | 18.89 | 19.56 | 20.24
STORES (01)
Partskeeper 1 18.18 | 18.65 | 19.13 | 19.61 | 20.09 | 20.57 | 21.05 | 21.53 | 22.00 | 22.48 | 22.96
Partskeeper 11 21.35 | 21.82 | 22.30 | 22.77 | 2325 | 23.72 | 24.19 | 24.67 | 25.14 | 25.62 | 26.09
Storekeeper I 18.66 | 19.18 | 19.71 | 20.23 | 20.76 | 21.28 | 21.80 | 22.33 | 22.85 | 23.38 | 23.90
Storekeeper II 23.11 | 2427 | 25.42 | 26.58 | 27.74 | 28.89 | 30.05 | 31.20 | 32.36 | 33.51 | 34.67
Parts Driver 13.80 | 14.49 | 15.18 | 15.87 | 16.56 17.25 17.94 | 18.63 | 19.32 | 20.02 | 20.71
ALLIED (02
Wastewater Monitoring Tech 20.17 | 2091 | 21.66 { 22.40 | 23.15 | 23.89 | 24.64 | 25.38 | 26.13 | 26.88 | 27.62
Wastewater Monitoring Asst 16.87 | 17.64 | 18.40 | 19.17 | 1994 | 20.71 | 21.47 | 22.24 | 23.01 | 23.77 | 24.54
Wastewater Residuals Tech 24.81 | 25.63 | 26.46 | 27.29 | 28.12 | 2894 | 29.77 | 30.60 | 31.42 | 32.25 | 33.08
Laboratory Technician I 20.33 | 21.03 | 21.74 | 22.44 | 23.15 | 23.85 | 24.55 | 25.26 | 25.96 | 26.67 | 27.37
Laboratory Technician II 22.66 | 2321 | 23.76 | 24.30 | 24.85 [ 2540 | 2595 | 26.50 | 27.04 {2759 | 28.14
Permit Technician 23.53 | 2430 | 25.06 | 25.82 | 26.59 | 27.35 | 28.12 | 28.88 | 29.64 | 30.41 | 31.17
Evidence Technician 21.26 | 21.89 | 22.51 | 23.14 | 23.76 | 24.39 | 25.02 | 25.64 | 26.27 | 26.89 | 27.52
Household Haz Waste Tech 2299 12396 | 24.93 2590|2687 | 27.84 | 28.81 |29.78 | 30.75 | 31.72 | 32.69
FORENSICS (03)

5660 Forensic Trainee 2642 | 27.50 | 28.58 | 29.67 | 30.75 31.83 32.92 | 34.00 | 35.08 | 36.17 | 37.25
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5665 Forensic Technician 27.18 | 28.32 | 29.46 | 30.60 | 31.74 | 32.88 | 34.03 | 35.17 | 36.31 | 37.45 | 38.59
5670 Senior Forensic Technician 31.46 | 32.67 | 33.89 | 35.11 | 36.32 | 37.54 | 38.76 | 39.97 | 41.19 | 42.41 | 43.63
ENGINEERING (04)
5710 Engineering Aide I 19.22 | 20.10 | 20.99 | 21.88 | 22.77 | 23.65 | 24.54 | 25.43 | 26.32 | 27.20 | 28.09
5720 Engineering Aide II 20.71 | 21.74 | 22.78 | 23.81 | 24.85 | 25.88 | 26.92 | 27.95 | 28.99 | 30.02 | 31.06
5730 Traffic Engineering Aide 2393 | 25.00 | 26.08 | 27.15 | 28.23 | 29.30 | 30.38 | 31.45 | 32.53 | 33.60 | 34.68
5740 Drafting Technician ] 2091 | 21.68 | 2245 | 23.22 | 23.99 | 24.76 | 25.53 | 26.30 | 27.07 | 27.84 | 28.61
5750 Drafting Technician II 21.84 | 2270 | 23.56 | 2442 | 25.28 | 26.14 | 27.00 | 27.86 | 28.72 | 29.58 | 30.44
5770 Construction Inspector 22.99 | 23.93 | 24.88 | 25.82 | 26.76 | 27.71 | 28.65 | 29.59 | 30.53 | 31.48 | 32.42
5830 Real Estate Specialist [ 26.66 | 27.89 | 26.12 | 30.35 | 31.58 | 32.80 | 34.03 | 35.26 | 36.49 | 37.72 | 39.92
5840 GIS Technician I 22.93 | 23.95 | 24.96 | 25.98 | 27.00 | 28.01 | 29.03 | 30.05 | 31.07 | 32.08 | 33.10
5850 GIS Technician II 27.04 | 28.27 | 29.50 | 30.72 | 31.95 | 33.18 | 34.41 | 35.64 | 36.86 | 38.09 | 39.32
INSPECTION (05)
5910 Field Inspector 23.46 | 24.24 | 25.02 | 25.79 | 26.57 | 27.35 | 28.13 | 28.91 | 29.69 | 30.46 | 31.24
5920 Environmental Inspector 24.56 | 25.23 | 2590 | 26.58 | 27.25 | 27.92 | 28.59 | 29.26 | 29.93 | 30.60 | 31.27
5940 Housing Inspector 26.61 | 27.37 | 28.12 | 28.87 | 29.63 | 30.38 | 31.13 | 31.89 | 32.64 | 33.40 | 34.15
5945 Zoning Inspector 26.30 | 27.10 | 2791 | 28.72 | 29.53 | 30.34 | 31.15 | 31.96 | 32.77 | 33.58 | 34.38
5950 Building Inspector 25.69 | 26.84 | 27.98 | 29.13 | 30.28 | 31.43 | 32.57 | 33.72 | 34.87 | 36.01 | 37.16
5970 Electrical Inspector 29.85 | 30.61 | 31.37 | 32.14 | 32.90 | 33.67 | 34.43 | 35.19 | 35.96 | 36.72 | 37.49
5990 H.V.A.C. Inspector 28.65 | 2944 | 30.23 | 31.02 | 31.81 | 32.60 | 33.39 | 34.18 | 34.97 | 35.76 | 36.55
6000 Mechanical Inspector 25.69 | 26.70 | 27.72 ) 28.73 | 29.74 | 30.76 | 31.77 | 32.78 | 33.79 | 34.81 | 35.82
6010 Plumbing Inspector 30.27 | 30.92 | 31.57 | 32.22 | 32.87 | 33.52 | 34.17 | 34.81 | 35.46 | 36.11 | 36.76
LABOR (06)
6110 Laborer 18.07 | 18.64 | 19.20 | 19.76 | 20.32 | 20.88 | 21.45 | 22.01 | 22.57 | 23.13 | 23.69
6115 Stablehand 15.00 | 1547 | 1594 | 1641 | 16.88 | 17.36 | 17.83 | 18.30 | 18.77 | 19.24 | 19.71
6120 Semi-skilled Laborer 22.25 | 22.95 | 23.65 | 2435 | 25.05 | 25.74 | 26.44 | 27.14 | 27.84 | 28.54 | 29.24
6200 Maintenance Repairer I 20.17 | 20.71 | 2124 | 21.78 | 2231 |22.85 {2338 |23.92 | 2445 |24.99 | 25.52
6210 Maintenance Repairer I 22.02 | 22.86 | 23.69 | 24.52 | 2536 | 26.19 | 27.02 | 27.86 | 28.69 | 29.52 | 30.36
6230 Electrician 27.87 | 29.06 | 30.25 | 31.45 | 32.64 | 33.83 | 35.03 | 36.22 | 37.41 | 38.61 | 39.80
6240 Plumber 27.87 | 29.38 | 30.89 | 32.40 | 33.91 | 3542 | 36.94 | 38.45 | 39.96 | 41.47 | 4298
6250 Master Electrician 32.04 | 3341 | 34.78 | 36.16 | 37.53 | 38.90 | 40.28 | 41.65 | 43.02 | 4439 | 45.77
6260 Master Plumber 32.04 | 33.78 | 35.52 | 37.26 | 38.99 | 40.73 | 4247 | 44.21 | 45.95 | 47.69 | 49.43
EQUIPMENT OPERATIONS & REPAIR (07)
6310 Automotive Eqpmnt Operator I 22.25 | 22.95 | 23.65 | 24.35 | 25.05 | 25.74 | 26.44 | 27.14 | 27.84 | 28.54 | 29.24
6320 Automotive Eqpmnt Operator II 23.02 | 23.78 | 24.54 | 25.30 | 26.06 | 26.82 | 27.57 | 28.33 | 29.09 | 29.85 | 30.61
6330 Automotive Eqpmnt Operator 111 23.30 | 24.35 | 2541 | 26.46 | 27.52 | 28.58 | 29.63 | 30.69 | 31.74 | 32.80 | 33.85
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6370 Automotive Servicer 19.43 | 2011 | 20.79 | 21.47 | 22.15 | 22.83 | 23.51 | 24.19 | 24.87 | 25.55 | 26.23
6380 Automotive Body Repairer 22.87 | 23.67 | 2447 | 2528 | 26.08 | 26.88 | 27.68 | 28.49 | 29.29 | 30.09 | 30.90
6390 Automotive Mechanic 2533 | 2592 | 26.52 | 27.11 | 27.71 | 28.30 [ 28.89 | 29.49 { 30.08 [ 30.68 [ 31.27
6395 Aviation Mechanic 29.49 | 30.69 | 31.90 | 33.11 | 34.31 | 35.52 | 36.73 | 37.93 | 39.14 | 40.35 | 41.55
PLANT OPERATIONS (08)
6520 WRRF Operator 21.63 | 2248 | 23.33 | 24.17 | 25.02 | 25.86 | 26.71 | 27.55 | 28.40 | 29.24 | 30.09
6525 WRREF Chief Operator 29.87 | 31.12 | 32.38 | 33.63 | 34.89 | 36.14 | 37.40 | 38.65 | 39.91 | 41.17 | 42.42
6530 Maintenance Mechanic [ 20.93 | 21.63 | 22.33 | 23.03 | 23.73 | 24.43 | 25.13 | 25.83 | 26.53 | 27.23 | 27.93
6550 Maintenance Mechanic 11 27.33 | 27.71 | 28.08 | 28.46 | 28.84 | 29.22 | 29.60 | 29.98 | 30.36 | 30.74 | 31.12
6560 Fabrication Mechanic I 20.49 | 21.17 | 21.85 | 22.53 | 23.21 23.89 | 24.57 | 25.25 | 2593 | 26.61 | 27.29
6561 Fabrication Mechanic IT 24.18 | 24.79 | 2540 | 26.00 | 26.61 | 27.21 | 27.82 | 28.43 | 29.03 | 29.64 | 30.24
6562 Fabrication Mechanic I1I 27.27 | 27.90 | 28.53 | 29.16 | 29.79 | 30.42 | 31.04 | 31.67 | 32.30 | 32.93 | 33.56
6565 Power Systems Mechanic I 2391 | 2446 | 25.02 | 25.57 | 26.13 | 26.68 | 27.24 | 27.79 | 28.35 | 28.90 | 29.46
6566 Power Systems Mechanic 1T 27.23 | 27.88 | 28.54 1 29.19 | 29.84 | 3049 | 31.14 | 31.79 | 32.44 | 33.09 | 33.74
6570 Stationary Engineer I 23.35 | 24.09 | 24.83 | 25.58 | 26.32 | 27.06 | 27.80 | 28.55 | 29.29 | 30.03 | 30.77
6630 Dispatcher 17.75 | 1851 | 19.26 | 20.02 | 20.78 | 21.54 | 22.30 | 23.05 | 23.81 | 24.57 | 25.33
TRADES (09)
6810 Painter 21.52 | 2213 | 22.74 | 23.35 | 23.96 | 24.57 | 25.17 | 25.78 | 26.39 | 27.00 | 27.61
6820 Sign Painter 21.95 | 22.52 | 23.08 | 23.65 | 24.21 | 24.78 | 2535 | 25.91 | 26.48 | 27.04 | 27.61
6860 Traffic Signal Technician I 23.61 | 24.54 | 2548 | 26.41 | 27.34 | 28.28 | 29.21 | 30.14 | 31.07 | 32.01 | 32.94
6870 Traffic Signal Technician IT 27.11 | 28.11 | 29.11 | 30.11 | 31.11 32.11 33.10 | 34.10 | 35.10 | 36.10 | 37.10
PARK AND RECREATION (10)
6910 Landscape Gardener 20.26 | 2091 | 21.55 12220 | 22.84 | 2349 |24.14 | 2478 | 2543 | 26.07 | 26.72
69350 Tree Trimmer I 21.76 | 22.36 | 22.97 | 23.57 | 24.18 | 24.78 | 25.39 | 25.99 | 26.60 | 27.20 | 27.81
6960 Tree Trimmer II 2391 | 24.57 | 2523 | 25.89 | 26.54 | 27.20 | 27.86 | 28.52 | 29.18 | 29.84 | 30.50
6970 Marina Caretaker 17.40 | 18.13 | 18.85 | 19.58 | 20.31 21.03 | 21.76 | 22.48 | 23.21 | 23.94 | 24.66
6980 Park Caretaker | 16.73 | 17.12 {1750 | 17.89 | 18.27 18.66 | 19.04 | 1943 | 19.81 { 20.20 | 20.58
6990 Park Caretaker II 18.17 | 18.66 | 19.16 | 19.65 | 20.14 | 20.64 | 21.13 | 21.62 | 22.11 | 22.61 | 23.10
OCVB(11)
7110 Convention Services Coordinator 17.06 | 17.82 | 18.57 | 19.33 | 20.08 | 20.84 | 21.59 | 22.35 | 23.10 | 23.86 | 24.61
7115 Sales Assistant 17.65 | 18.53 | 19.41 | 20.30 | 21.18 | 22.06 | 2295 | 23.83 | 24.71 | 25.60 | 26.48
7120 Marketing Coordinator 20.17 | 20.84 | 21.51 | 22.17 | 22.84 | 23.51 24.18 | 24.85 | 25.51 | 26.18 | 26.85
STEP PROGRESSION:
Step Requirement*

"A"

Initial Hire
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'B" 6 months at "A"
nct 6 months at "B"
"D" 1 yearat "C"
"E" 1 year at "D"
"E 1 year at "E"
"Gt 1 year at "F"
"H" 1 year at "G"
" 1 year at "H"
mr 1 year at "I"
"K' 1 year at "J"
Progression from step to step is also dependent on satisfactory job performance.
I [ 1 | | | [
Actual pay for employees in this group is calculated from the hourly rate and rounded to the closest penny.
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2024 SALARIES: 2% increase over 2023 hourly rates.

(Salaries effective 12/24/2023)

Class
Code Class Title A B C D E F G H I J K
CLERICAL (00)
5010 Clerk Messenger 13.18 13.78 14.37 | 14.96 | 15.56 | 16.16 | 16.75 | 17.34 | 17.93 | 18.53 | 19.13
5030 Clerk II 16.88 17.33 17.77 | 18.21 | 18.65 | 19.08 | 19.52 | 19.96 | 20.40 | 20.84 | 21.28
5040 Senior Clerk 20.03 20.80 21.57 |1 22.35 | 23.12 | 23.90 | 24.67 | 2545 | 26.22 | 27.00 | 27.77
5070 Clerk Typist 1 14.69 15.36 16.03 | 16.72 | 17.39 | 18.06 | 18.74 | 19.41 | 20.08 | 20.76 | 21.43
5080 Clerk Typist IT 18.81 19.53 20.27 | 20.99 | 21.72 | 22.45 | 23.17 | 23.90 | 24.63 | 25.36 | 26.08
5110 Secretary 1 17.07 17.69 18.30 | 18.92 | 19.53 | 20.15 | 20.77 | 21.38 | 22.00 | 22.61 | 23.69
5120 Secretary 1T 17.54 18.33 19.11 | 19.90 | 20.68 | 21.47 | 22.26 | 23.04 | 23.83 | 24.61 | 25.40
5130 Secretary I 20.08 | 21.03 21.98 | 22.94 | 23.89 | 24.84 | 25.80 | 26.74 | 27.69 | 28.65 | 29.60
5135 Information Services Techician | 20.17 | 20.60 21.02 | 21.45 | 21.87 | 22.30 | 22.72 | 23.15 | 23.57 | 24.00 | 24.42
5140 Police Information Operator 2126 | 21.77 2228 | 22.78 | 23.29 | 23.80 | 24.31 | 24.82 | 2532 | 2591 | 26.34
5170 Cashier / Collection Clerk 17.79 18.47 19.16 | 19.84 | 20.51 | 21.20 | 21.88 | 22.56 | 23.25 | 23.92 | 24.60
5180 Senior Cashier 19.91 20.77 21.61 | 22.46 | 2331 | 24.15 | 25.01 | 23.86 | 26.70 | 27.55 | 28.41
5190 Account Clerk 19.19 19.81 2043 121.05 | 21.68 | 2230 | 2292 | 23.54 |24.16 |24.79 | 2541
5195 Receptionist 13.76 14.45 15.14 | 15.83 | 16.51 | 17.21 | 17.89 | 18.57 | 19.27 | 19.95 | 20.64
STORES (01)
5410 Partskeeper [ 18.54 19.02 19.51 | 20.00 | 20.49 | 2098 | 21.47 | 21.96 | 22.44 | 22.93 | 2342
5420 Partskeeper II 21.35 | 21.88 2240 | 22.93 | 2345 | 2398 | 24.51 | 25.03 | 25.56 | 26.08 | 26.61
5430 Storekeeper 1 18.66 19.23 19.80 | 20.38 | 20.95 | 21.52 | 22.09 | 22.66 | 23.24 | 23.81 | 24.38
5432 Storekeeper 11 23.57 | 24.96 2593 | 27.11 | 28.29 | 29.47 | 30.65 | 31.82 | 33.01 [ 34.18 | 35.36
5440 Parts Driver 14.08 14.78 15.48 | 16.19 | 16.89 | 17.60 | 18.30 | 19.00 | 19.71 | 2042 | 21.12
ALLIED (02)
5560 Wastewater Monitoring Tech 20.57 | 21.33 22.09 1 22.85 | 23.61 | 2437 |25.13 | 25.89 | 26.65 | 2742 | 28.17
5565 Wastewater Monitoring Asst 17.21 17.99 18.77 | 19.55 | 20.34 | 21.12 | 21.90 | 22.68 | 23.47 | 24.25 | 25.03
5567 Wastewater Residuals Tech 25.31 26.14 26.99 | 27.84 | 28.68 | 29.52 | 30.37 | 31.21 | 32.05 | 32.90 | 33.74
5570 Laboratory Technician [ 2033 | 21.06 21.79 | 22.52 | 23.25 | 23.99 | 24.72 | 2545 | 26.18 | 2691 | 27.64
5575 Laboratory Technician II 22.66 | 23.24 23.81 | 24.39 | 24.96 | 25.54 | 26.12 | 26.69 | 2727 |27.84 | 2842
5635 Permit Technician 24.00 | 24.79 25.56 | 26.34 | 27.12 | 27.90 | 28.68 | 29.46 | 30.23 | 31.02 | 31.79
5640 Evidence Technician 21.69 | 22.32 2296 | 23.60 | 24.24 | 24.88 | 25.52 | 26.15 | 26.79 | 27.43 | 28.07
5645 Household Haz Waste Tech 2299 | 24.03 25.06 | 26.10 | 27.13 | 28.17 | 29.20 | 30.24 | 31.27 | 32.31 | 33.34
FORENSICS (03)
5660 Forensic Trainee 26.95 28.05 29.15 | 30.26 | 31.37 | 3247 | 33.58 | 34.68 | 35.78 | 36.89 | 38.00
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5665 Forensic Technician 27.72 28.89 30.05 | 31.21 | 32.37 | 33.54 | 34.71 | 35.87 | 37.04 | 38.20 | 39.36
5670 Senior Forensic Technician 32.09 33.32 34.57 | 35.81 | 37.05 | 38.29 | 39.54 | 40.77 | 42.01 | 43.26 | 44.50
ENGINEERING (04)
5710 Engineering Aide [ 19.60 | 20.50 21.41 {2232 | 23.23 | 24.12 | 25.03 | 25.94 | 26.85 | 27.74 | 28.65
5720 Engineering Aide I 21.12 22.17 2324 12429 | 25.35 | 2640 | 27.46 | 28.51 | 29.57 | 30.62 | 31.68
5730 Traffic Engineering Aide 2441 25.50 26.60 | 27.69 | 28.79 | 29.89 { 30.99 | 32.08 | 33.18 | 34.27 | 3537
5740 Drafting Technician I 21.33 22.11 22.90 | 23.68 | 24.47 | 25.26 | 26.04 | 26.83 | 27.61 | 28.40 | 29.18
5750 Drafting Technician II 21.84 22.76 23.68 | 24.60 | 25.52 | 26.45 | 27.37 | 28.29 | 29.21 | 30.13 | 31.05
5710 Construction Inspector 22.99 24.00 25.01 | 26.01 | 27.02 | 28.03 | 29.04 | 30.05 | 31.05 | 32.06 | 33.07
5830 Real Estate Specialist I 27.19 28.45 29.70 | 30.96 | 32.21 | 33.46 | 34.71 | 35.97 | 37.22 | 38.47 | 40.72
5840 GIS Technician I 23.39 24.43 25.46 | 26.50 | 27.54 | 28.57 | 29.61 | 30.65 | 31.69 | 32.72 | 33.76
5850 GIS Technician IT 27.58 28.84 30.09 [ 31.33 | 32.59 | 33.84 | 35.10 | 36.35 | 37.60 | 38.85 | 40.11
INSPECTION (05)
5910 Field Inspector 23.93 24.72 25.52 | 26.31 | 27.10 | 27.90 | 28.69 | 29.49 | 30.28 | 31.07 | 31.86
5920 Environmental Inspector 25.05 25.73 2642 | 27.11 | 27.80 | 28.48 | 29.16 | 29.85 | 30.53 | 31.21 | 31.90
5940 Housing Inspector 27.14 21.92 28.68 | 29.45 | 30.22 | 30.99 | 31.75 | 32.53 | 33.29 | 34.07 | 34.83
5945 Zoning Inspector 26.83 27.64 28.47 | 29.29 | 30.12 | 30.95 | 31.77 | 32.60 | 33.43 | 34.25 | 35.07
5950 Building Inspector 26.20 27.37 28.54 | 29.71 | 30.88 | 32.05 | 33.22 | 34.39 | 35.56 | 36.73 | 37.90
5970 Electrical Inspector 30.45 31.22 32.00 | 32.78 | 33.56 | 34.34 | 35.12 | 35.89 | 36.68 | 37.45 | 38.24
5990 H.V.A.C. Inspector 29.22 30.03 30.83 | 31.64 | 32.45 ] 33.25 | 34.06 | 34.86 | 35.67 | 36.48 | 37.28
6000 Mechanical Inspector 25.69 26.78 27.86 | 28.95 | 30.03 | 31.12 | 32.20 | 33.29 | 34.37 | 35.46 | 36.54
6010 Plumbing Inspector 30.88 31.54 32.20 | 32.86 | 33.53 | 34.19 | 34.85 | 35.51 | 36.17 | 36.83 | 37.50
LABOR (06)
6110 Laborer 18.43 19.01 19.58 | 20.16 | 20.73 | 21.30 | 21.88 | 22.45 | 23.02 | 23.59 | 24.16
6115 Stablehand 15.00 15.51 16.02 | 16.53 | 17.04 | 17.55 | 18.06 | 18.57 | 19.08 | 19.59 | 20.10
6120 Semi-skilled Laborer 2270 | 23.41 2412 | 24.84 | 25.55 | 26.25 | 26.97 | 27.68 | 28.40 | 29.11 | 29.82
6200 Maintenance Repairer [ 20.17 20.76 2134 1 21.93 | 22.51 | 23.10 |23.69 |24.27 | 24.86 | 25.44 | 26.03
6210 Maintenance Repairer 11 22.46 23.32 24.16 | 25.01 | 25.87 | 26.71 | 27.56 | 28.42 | 29.26 | 30.11 | 30.97
6230 Electrician 28.43 29.64 30.86 | 32.08 | 33.29 7| 34.51 | 35.73 | 36.94 | 38.16 | 39.38 | 40.60
6240 Plumber 28.43 29.97 31.51 | 33.05 | 34.59 | 36.13 | 37.68 | 39.22 | 40.76 | 42.30 | 43.84
6250 Master Electrician 32.68 34.08 3548 | 36.88 | 38.28 | 39.68 | 41.09 | 4248 | 43.88 | 4528 | 46.69
6260 Master Plumber 32.68 34.46 36.23 | 38.01 | 39.77 | 41.54 | 43.32 | 45.09 | 46.87 | 48.64 | 50.42
EQUIPMENT OPERATIONS & REPAIR (07)
6310 Automotive Egpmnt Operator [ 22.70 23.41 24.12 | 24.84 | 25.55 | 26.25 | 26.97 | 27.68 | 28.40 | 29.11 | 29.82
6320 Automotive Eqpmnt Operator I | 23.48 24.26 25.03 | 25.81 | 26.58 | 27.36 | 28.12 | 28.90 | 29.67 | 30.45 | 31.22
6330 Automotive Eqpmnt Operator 23.77 24.84 25.92 | 26.99 | 28.07 | 29.15 | 30.22 | 31.30 | 32.37 | 33.46 | 34.53

I
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6370 Automotive Servicer 19.82 20.51 21.21 | 21.90 | 22.59 | 23.29 | 23.98 | 24.67 | 25.37 | 26.06 | 26.75

6380 Automotive Body Repairer 23.33 24.14 24.96 | 25.79 | 26.60 | 27.42 | 28.23 | 29.06 | 29.88 | 30.69 | 31.52

6390 Automotive Mechanic 25.84 26.44 27.05 | 27.65 | 28.26 | 28.87 | 29.47 | 30.08 | 30.68 | 31.29 ( 31.90

6395 Aviation Mechanic 30.08 31.30 32.54 | 33.77 | 35.00 | 36.23 | 37.46 | 38.69 | 39.92 | 41.16 | 42.38

PLANT OPERATIONS (08)

6520 WRRF Operator 22.06 22.93 23.80 | 24.65 | 25.52 | 26.38 | 27.24 | 28.10 | 28.97 | 29.82 | 30.69

6525 WRRF Chief Operator 3047 31.74 33.03 | 34.30 | 35.59 | 36.86 | 38.15 | 39.42 | 40.71 | 41.99 | 43.27

6530 Maintenance Mechanic I 20.93 21.69 22.44 1 2320 | 2395 | 24.71 2547 | 2622 | 2698 | 27.73 | 28.49

6550 Maintenance Mechanic I1 27.88 28.26 28.64 | 29.03 | 29.42 | 29.80 | 30.19 | 30.58 | 30.97 | 31.35 | 31.74

6560 Fabrication Mechanic [ 20.49 21.17 21.85 | 22.53 | 23.21 | 23.89 | 24.57 | 25.25 | 25.93 | 26.61 | 27.29

6561 Fabrication Mechanic IT 24.66 25.29 2591 | 26.52 | 27.14 | 27.75 | 28.38 | 29.00 | 29.61 | 30.23 | 30.84

6562 Fabrication Mechanic 111 27.82 28.46 29.10 | 29.74 | 30.39 | 31.03 | 31.66 | 32.30 | 32.95 | 33.59 | 34.23

6565 Power Systems Mechanic [ 24.39 24.95 25.52 | 26.08 | 26.65 | 27.21 27.78 | 28.35 | 28.92 | 29.48 | 30.05

6566 Power Systems Mechanic II 27.77 28.44 29.11 1 29.77 | 30.44 | 31.10 | 31.76 | 32.43 | 33.09 | 33.75 | 34.41

6570 Stationary Engineer [ 23.82 24.57 2533 1 26.09 | 26.85 | 27.60 | 2836 | 29.12 | 29.88 | 30.63 | 31.39

6630 Dispatcher 18.11 18.88 19.65 | 20.42 | 21.20 | 21.97 | 22.75 | 23.51 | 2429 | 25.06 | 25.84

TRADES (09)

6810 Painter 21.52 22.18 22.85 | 23.51 | 24.18 | 24.84 | 25.50 | 26.17 | 26.83 | 27.50 | 28.16
820 Sign Painter 21.95 22.57 23.19 | 23.81 | 2443 | 25.06 | 25.68 | 26.30 | 2692 | 27.54 | 28.16
860 Traffic Signal Technician [ 23.61 24.61 25.61 | 26.61 | 27.61 | 28.61 | 29.60 | 30.60 | 31.60 | 32.60 | 33.60
870 Traffic Signal Technician IT 27.11 28.18 29.26 | 30.33 | 31.40 | 32.48 | 33.55 | 34.62 | 35.69 | 36.77 | 37.84

PARK AND RECREATION
aon

6910 Landscape Gardener 20.26 20.96 21.66 | 22.36 | 23.06 | 23.76 | 24.45 | 25.15 | 25.85 | 26.55 | 27.25

6950 Tree Trimmer I 22.20 22.81 2343 | 24.04 | 2466 | 2528 | 25.90 | 26.51 | 27.13 | 27.74 | 28.37
960 Tree Trimmer IT 24.39 25.06 2573 | 26.41 | 27.07 | 27.74 | 28.42 | 29.09 | 29.76 | 30.44 | 31.11
970 Marina Caretaker 17.75 18.49 19.23 | 19.97 | 20.72 | 2145 | 22.20 | 22.93 | 23.67 | 2442 | 25.15
980 Park Caretaker [ 16.73 17.16 17.58 | 18.01 | 18.43 18.86 | 19.29 | 19.71 | 20.14 | 20.56 | 20.99

6990 Park Caretaker IT 18.17 18.71 19.25 | 19.79 | 20.33 | 20.87 | 21.40 | 21.94 | 22.48 | 23.02 | 23.56

OCVB (11)
7110 Convention Services 17.40 18.18 18.94 | 19.72 | 2048 | 21.26 | 22.02 | 22.80 | 23.56 | 24.34 | 25.10
Coordinator

7115 Sales Assistant 18.00 18.90 19.80 | 20.71 | 21.60 | 22.50 | 23.41 | 24.31 | 2520 | 26.11 | 27.01

7120 Marketing Coordinator 20.17 20.89 21.61 | 22.34 | 23.06 | 23.78 | 24.50 | 25.22 | 2595 | 26.67 | 27.39

STEP PROGRESSION:

Step Requirement*
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"A" Initial Hire
"B" 6 months at "A"
e 6 months at "B"
"D" 1 year at "C"
"E" 1 year at "D"
"E" 1 year at "E"
"G" 1 year at "F"
"H" 1 year at "G"
" 1 year at "H"
" 1 year at "I"
"K" 1 year at "J"
Progression from step to step is also dependent on satisfactory job performance.
| I | | l I |
Actual pay for employees in this group is calculated from the hourly rate and rounded to the closest penny.
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2025 SALARIES: 2% increase over 2024 hourly rates. (Salaries effective 12/22/2024)
Class
Code Class Title A B C D E E G Js! 1 J K
CLERICAL (00)
5010 Clerk Messenger 13.44 14.06 | 14.66 1526 | 15.87 | 16.48 | 17.09 | 17.69 | 18.29 [ 18.90 | 19.51
5030 Clerk 11 17.22 17.68 | 18.13 18.57 | 19.02 | 19.46 | 1991 | 20.36 | 20.81 | 21.26 | 21.71
5040 Senior Clerk 20.43 21.22 | 22.00 22.80 | 23.58 | 24.38 | 25.16 | 25.96 | 26.74 | 27.54 | 28.33
5070 Clerk Typist I 14.98 15.67 | 16.35 17.05 | 17.74 | 1842 | 19.11 | 19.80 | 20.48 | 21.18 | 21.86
5080 Clerk Typist 11 19.19 19.92 | 20.68 2141 1 2215 | 2290 | 23.63 | 24.38 | 25.12 | 25.87 | 26.60
5110 Secretary 1 17.24 17.87 | 18.48 19.11 | 19.73 | 20.35 | 2098 | 21.59 | 22.22 | 22.84 | 24.16
5120 Secretary 11 17.20 18.69 | 19.49 20.30 | 21.10 | 21.90 | 22.70 | 23.50 | 24.30 | 25.11 | 25.91
5130 Secretary 11T 20.48 2145 | 2242 23.40 | 2437 | 2534 | 2632 | 27.27 | 28.24 | 29.22 | 30.19
5135 Information Services Techician 20.17 20.64 | 21.12 21.59 ] 22.07 | 2254 | 23.01 | 23.49 | 23.96 | 24.44 | 2491
5140 Police Information Operator 21.26 21.82 | 22.38 22.94 1 23.50 | 24.07 | 24.63 | 25.19 | 25.75 | 2631 | 26.87
5170 Cashier / Collection Clerk 18.15 18.84 | 19.54 20.24 1 2092 | 21.62 | 2232 | 23.01 | 23.72 | 2440 | 25.09
5180 Senior Cashier 20.31 21.19 | 22.04 2291 | 23.78 | 24.63 [ 2551 | 2638 |27.23 |28.10 | 2898
5190 Account Clerk 19.57 20.21 | 20.84 2147 12211 | 2275 {2338 {2401 | 24.64 |2529 | 2592
5195 Receptionist 14.04 14.74 | 15.44 16.15 | 16.84 | 17.55 18.25 | 18.94 | 19.66 | 20.35 [ 21.05
STORES (01)
5410 Partskeeper I 18.91 19.40 | 19.90 20.40 | 2090 | 21.40 | 21.90 | 22.40 | 22.89 | 23.39 | 23.89
5420 Partskeeper 11 21.35 21.93 | 22.51 23.09 | 23.67 | 24.25 |24.82 | 2540 | 2598 | 26.56 | 27.14
5430 Storekeeper I 18.66 19.28 | 19.90 20.52 1 21.14 | 21.77 | 22.39 | 23.01 | 23.63 | 2425 | 24.87
5432 Storekeeper 11 24.04 2526 | 26.45 27.65 | 28.86 | 30.06 | 31.26 | 32.46 | 33.67 | 34.86 | 36.07
5440 Parts Driver 14.36 15.08 | 15.79 16.51 [ 17.23 | 17.95 | 18.67 | 19.38 | 20.10 | 20.83 | 21.54
ALLIED (02)
5560 Wastewater Monitoring Tech 20.98 21.76 | 22.53 2331 | 2408 2486 | 2563 | 2641 |27.18 |27.97 | 28.73
5565 Wastewater Monitoring Asst 17.55 18.35 | 19.15 19.94 | 20.75 | 21.54 | 22.34 | 23.13 | 23.94 | 24.74 | 25.53
5567 Wastewater Residuals Tech 25.82 26.66 | 27.53 28.40 | 29.25 | 30.11 | 3098 | 31.83 | 32.69 | 33.56 | 3441
5570 Laboratory Technician I 20.33 21.09 | 21.85 22.61 | 23.37 | 24.13 | 24.88 | 25.64 | 26.40 | 27.16 | 27.92
5575 Laboratory Technician II 22.66 23.26 | 23.87 24.47 1 2508 | 25.68 [ 2628 | 26.89 | 2749 | 28.10 | 28.70
5635 Permit Technician 2448 25.29 | 26.07 26.87 | 27.66 | 28.46 | 29.25 | 30.05 | 30.83 | 31.64 | 32.43
5640 Evidence Technician 22.12 22.77 | 23.42 24.07 | 2472 | 2538 | 26.03 | 26.67 | 27.33 | 27.98. | 28.63
5645 Household Haz Waste Tech 22.99 24.09 | 25.19 26.30 | 27.40 | 28.50 | 29.60 | 30.70 | 31.81 | 32.91 | 34.01
FORENSICS (03)
5660 Forensic Trainee 27.49 28.61 | 29.73 30.87 | 32.00 | 33.12 | 3425 | 3537 | 36.50 | 37.63 | 38.76
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5665 Forensic Technician 28.27 29.47 | 30.65 31.83 | 33.02 | 3421 | 3540 | 36.59 | 37.78 | 38.96 | 40.15

5670 Senior Forensic Technician 32.73 33.99 | 35.26 36.53 | 37.79 | 39.06 | 4033 | 41.59 | 42.85 | 44.13 | 45.39

ENGINEERING (04)

5710 Engineering Aide I 19.99 2091 | 21.84 22.77 | 23.69 | 24.60 | 2553 | 2646 | 27.39 | 2829 | 29.22
5720 Engineering Aide 11 21.54 22.61 | 23.70 24.78 | 25.86 | 26.93 | 28.01 | 29.08 | 30.16 | 31.23 | 32.31
5730 Traffic Engineering Aide 24.90 26.01 | 27.13 28.24  29.37 | 30.49 | 31.61 | 32.72 | 33.84 | 34.96 | 36.08
5740 Drafting Technician I 21.76 22.55 | 23.36 2415 [ 24.96 | 25.77 | 26.56 | 27.37 | 28.16 | 28.97 | 29.76
5750 Drafting Technician II 21.84 22.82 | 23.81 2479 1 2577 | 2676 | 27.74 | 28.72 | 29.70 | 30.69 | 31.67
5770 Construction Inspector 22.99 24.06 | 25.14 2621  27.29 | 2836 | 2943 | 30.51 | 31.58 | 32.66 | 33.73
5830 Real Estate Specialist [ 27.73 29.02 | 30.29 31.58 | 32.85 | 3413 | 3540 | 36.69 | 37.96 | 39.24 | 41.53
5840 GIS Technician I 23.86 2492 | 25.97 27.03 | 28.09 | 29.14 | 30.20 | 31.26 | 32.32 | 3337 | 34.44
5850 GIS Technician IT 28.13 29.42 | 30.69 31.96 | 3324 | 34.52 | 35.80 | 37.08 | 38.35 | 39.63 [ 40.91

INSPECTION (05)

5910 Field Inspector 2441 25.21 | 26.03 26.84 | 27.64 | 28.46 | 29.26 | 30.08 | 30.89 | 31.69 | 32.50
5920 Environmental Inspector 25.55 26.24 | 26.95 27.65 | 2836 | 29.05 | 29.74 | 3045 | 31.14 | 31.83 | 32.54
5940 Housing Inspector 27.68 | 28.48 | 29.25 30.04 | 30.82 | 31.61 | 3239 | 33.18 [ 33.96 | 34.75 | 3553
5943 Zoning Inspector 2737 | 28.19 | 29.04 29.88 | 30.72 | 31.57 | 3241 | 3325 | 34.10 | 34.94 | 35.77
5950 Building Inspector 2672 | 27.92 | 29.11 30.30 | 31.50 | 32.69 | 33.88 | 35.08 | 36.27 | 37.46 | 38.66
5970 Electrical Inspector 31.06 | 31.84 | 32.64 33.44 | 3423 | 35.03 | 3582 | 36.61 | 37.41 | 38.20 | 39.00
5990 H.V.A.C. Inspector 29.80 | 30.63 | 31.45 3227 | 33.10 | 33.92 |[34.74 | 3556 | 36.38 | 37.21 | 38.03
6000 Mechanical Inspector 25.69 | 26.85 | 28.01 29.16 | 30.32 | 31.48 | 32.64 | 33.80 | 34.95 | 36.11 | 37.27
6010 Plumbing Inspector 31.50 | 32.17 | 32.84 33.52 3420 | 3487 | 3555 | 3622 ! 36.89 | 37.57 | 3825
LABOR (06)
6110 Laborer 18.80 19.39 | 19.97 20.56 | 21.14 | 21.73 | 22.32 | 22.90 | 23.48 | 24.06 | 24.64
6115 Stablehand 15.00 15.55 | 16.10 16.65 | 17.20 | 17.75 | 18.30 | 18.85 | 19.40 | 19.95 | 20.50
6120 Semi-skilled Laborer 23.15 | 23.88 | 24.60 2534 | 26.06 | 26.78 | 27.51 | 28.23 | 28.97 | 29.69 | 30.42
6200 Maintenance Repairer I 20.17 | 20.81 | 21.45 22.08 { 22.72 | 2336 | 24.00 | 24.64 | 2527 | 2591 | 26.55
6210 Maintenance Repairer I 2291 23.79 | 24.64 25.51 | 26.39 | 2724 |} 28.11 | 2899 | 29.85 | 30.71 | 31.59
6230 Electrician 29.00 | 30.23 | 31.48 32.72 | 33.96 | 3520 | 36.44 | 37.68 | 38.92 | 40.17 | 41.41
6240 Plumber 29.00 | 30.57 | 32.14 33.71 [ 3528 | 36.85 | 38.43 | 40.00 | 41.58 | 43.15 | 44.72
6250 ‘ Master Electrician 3333 [ 34.76 | 36.19 37.62 1 39.05 | 4047 [ 4191 {4333 | 4476 | 46.19 | 47.62
6260 Master Plumber 3333 | 35.15 | 36.95 38.77 | 40.57 | 4237 | 44.19 | 4599 | 47.81 | 49.61 | 5143

EQUIPMENT OPERATIONS & REPAIR (07)

6310 Automotive Eqpmnt Operator I 23.15 23.88 | 24.60 25.34 1 26.06 | 26.78 | 27.51 | 28.23 | 28.97 | 29.69 | 30.42

6320 Automotive Eqpmnt Operator II | 23.95 2475 | 25.53 2633 | 27.11 | 2791 | 28.68 | 29.48 | 30.26 [ 31.06 | 31.84

6330 Automotive Eqpmnt Operator 24.25 25.34 | 26.44 27.53 | 28.63 | 29.73 | 30.82 | 31.93 | 33.02 | 34.13 | 35.22
111
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6370 Automotive Servicer 2022 | 2092 | 21.63 22.34 | 23.04 | 2376 | 2446 | 25.16 | 25.88 [ 26.58 | 27.29
6380 Automotive Body Repairer 23.80 | 24.62 | 25.46 26.31 | 27.13 | 27.97 | 28.79 | 29.64 | 30.48 | 31.30 | 32.15
6390 Automotive Mechanic 26.36 2697 | 27.59 28.20 | 28.83 | 29.45 | 30.06 | 30.68 | 31.29 [ 31.92 | 32.54
6395 Aviation Mechanic 30.68 31.93 | 33.19 3445 3570 | 36.95 | 38.21 | 39.46 [ 40.72 | 41.98 [ 43.23

PLANT OPERATIONS (08)

6520 WRRF Operator 22.50 2339 | 24.28 25.14 { 26.03 | 2691 | 27.78 | 28.66 | 29.55 | 30.42 | 31.30
6525 WRRF Chief Operator 31.08 3237 | 33.69 3499 | 3630 | 37.60 | 3891 | 4021 | 41.52 | 42.83 | 44.14
6530 Maintenance Mechanic I 20.93 21.74 | 22.56 2337 | 24.18 | 25.00 | 25.81 | 26.62 | 27.43 | 28.25 | 29.06
6550 Maintenance Mechanic 11 28.44 28.83 [ 29.21 29.61 1 30.01 | 30.40 |} 30.79 | 31.19 | 31.59 [ 31.98 | 32.37
6560 Fabrication Mechanic I 2049 | 21.17 | 21.85 22.53 | 23.21 | 23.89 | 24.57 | 25.25 | 2593 | 26.61 | 27.29
6561 Fabrication Mechanic II 25.15 25.80 | 26.43 27.05 [ 27.68 | 2831 | 28.95 | 29.58 | 30.20 | 30.83 [ 31.46
6562 Fabrication Mechanic III .| 2838 29.03 | 29.68 30.33 { 31.00 | 31.65 | 32.29 | 32.95 | 33.61 | 3426 | 3491
6565 Power Systems Mechanic I 24.88 2545 1 26.03 26.60 | 27.18 | 27.75 | 28.34 | 28.92 | 29.50 | 30.07 [ 30.65
6566 Power Systems Mechanic II 28.33 29.01 | 29.69 30.37 | 31.05 | 31.72 | 32.40 | 33.08 | 33.75 | 34.43 | 35.10
6570 Stationary Engineer I 24.30 25.06 | 25.84 26.61 { 27.39 | 28.15 | 28.93 | 29.70 | 30.48 | 31.24 | 32.02
6630 Dispatcher 18.47 19.26 | 20.04 20.83 [ 21.62 | 22.41 | 23.21 | 23.98 | 2478 | 2556 | 26.36

TRADES (09)

6810 Painter 21.52 2224 | 22.96 23.68 | 2440 | 25.12 | 25.84 | 26.56 | 27.28 | 28.00 | 28.72
6820 Sign Painter 21.95 22.63 | 23.30 2398 | 24.66 | 25.34 | 26.01 | 26.69 | 2737 | 28.04 | 28.72
6860 Traffic Signal Technician I 24.08 25.10 | 26.12 27.14 | 28.16 | 29.18 | 30.19 | 31.21 | 32.23 | 33.25 | 34.27
6870 Traffic Signal Technician II 27.65 28.75 | 29.84 30.94 | 32.03 | 33.13 | 34.22 | 35.32 | 36.41 | 37.51 | 38.60
PARK AND RECREATION
(10)
6910 Landscape Gardener 20.67 21.38 | 22.09 22.80 | 23.52 | 24.23 | 2494 | 2566 | 2637 | 27.08 | 27.80
6950 Tree Trimmer I 22.64 2327 | 23.90 24.52 | 2515 | 25.79 | 26.42 | 27.04 | 27.67 | 2829 | 28.94
6960 Tree Trimmer 1 24.88 25.56 | 26.24 26.94 | 27.61 2829 | 28.99 | 29.67 | 30.36 | 31.05 | 31.73
6970 Marina Caretaker 18.11 18.86 | 19.61 20.37 | 21.13 | 21.88 | 22.64 | 23.39 | 24.14 | 2491 | 25.65
6980 Park Caretaker I 16.73 17.20 | 17.67 18.13 | 18.60 19.07 19.54 | 20.01 | 2047 | 20.94 | 21.41
6990 Park Caretaker II 18.17 18.76 | 19.34 19.93 | 20.51 21.10 12169 | 2227 2286 | 2344 | 24.03
OCVB (11)
7110 Convention Services 17.75 18.54 | 19.32 20.11 | 20.89 | 21.69 | 22.46 | 23.26 | 24.03 | 24.83 | 25.60
Coordinator
7115 Sales Assistant 18.36 19.28 | 20.20 21.12 | 22.03 ] 2295 | 23.88 | 24.80 | 25.70 | 26.63 | 27.55
7120 Marketing Coordinator 20.17 2095 | 21.72 22.50 | 23.28 | 24.06 | 24.83 | 25.61 | 26.39 | 27.16 | 27.94
STEP PROGRESSION:

Step Requirement*
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"A" Initial Hire

"B" 6 months at "A"

"C" 6 months at "B"

"D" 1 year at"C"

"E" 1 year at "D"

"F" 1 year at "E"

"G" 1 year at "F"

"H" 1 year at "G"

" 1 year at "H"

"Jr 1 year at "I"

"K" 1 year at "J"

Progression from step to step is also dependent on satisfactory job performance.
I | l | I | I

Actual pay for employees in this group is calculated from the hourly rate and rounded to the closest penny.
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